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An Extract of the Sections of the United States Code that
Directly Pertain to the United States Military academy and
Faculty

SECTION 4355. Board of Visitors

(a) A Board of Visitors to the Academy is constituted
annually of--

(1) the Chairman of the Committee on Armed Services
of the Senate, or his designee;

(2) three other members of the Senate designated by
the Vice President or the President pro tempore of the
senate, two of whom are members of the Committee on
Appropriations of the Senate;

(3) the Chairman of the Committee on Armed Services
of the House of Representatives, or his designee;

(4) four other members of the House of
Representatives designated by the Speaker of the House of
Representatives, two of whom are members of the Committee on
Appropriations of the House of Representatives; and

(5) six persons designated by the President.

(b) The persons designated by the President serve for
three years each except that any member whose term of office
has expired shall continue to serve until his successor is
appointed. The President shall designate two persons each year
to succeed the members whose terms expire that year.

(c) If a member of the Board dies or resigns, a successor
shall be designated for the unexpired portion of the term by
the official who designated the members.

(d) The Board shall visit the Academy annually. With the
approval of the Secretary of the Army, the Board or its members
may make other visits to the Academy in connection with the
duties of the Board or to consult with the Superintendent of
the Academy.

(e) The Board shall inquire into the morale and
discipline, the curriculum, instruction, physical equipment,
fiscal affairs, academic methods, and other matters relating to
the Academy that the Board decides to consider.

(f) Within 60 days after its annual visit, the Board shall
submit a written report to the President of its action, and of
its views and recommendations pertaining to the Academy. Any
report of a visit, other than the annual visit, shall, if
approved by a majority of the members of the Board, be
submitted to the President within 60 days after the approval.

(g) Upon approval by the Secretary, the Board may call in
advisers for consultation.

(h) While performing his duties, each member of the Board
and each adviser is entitled to not more than $5 a day and
shall be reimbursed under Government travel regulations for his
travel expenses. :
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ANNUAL REPORT OF THE BOARD OF VISITORS
OF THE
UNITED STATES MILITARY ACADEMY, 1988

West Point, New York, December 31, 1988

THE PRESIDENT OF THE UNITED STATES
Mr. President:

1. APPOINTMENT AND DUTIES OF THE BOARD. The Board of Visitors
to the United States Military Academy was appointed in accordance
with the provisions of Section 4355 of Title 10, United States
Code. It is the duty of the Board to inquire into the morale and
discipline, curriculum, instruction, physical equipment, fiscal
affairs, academic methods, and other matters relating to the
Academy that the Board decides to consider.

2. MEMBERS OF THE BOARD.

Senators Representatives
Alfonse M. D'Amato, New York Hamilton Fish, Jr., New York
Don Nickles, Oklahoma W. G. Hefner, North Carolina
Richard C. Shelby, Alabama Bill Lowery, California
Daniel P. Moynihan, New York Owen B. Pickett, Virginia

Presidential Appointees

Mr. William D. Mounger; 0Oil Producer; Jackson, Mississippi
(Appointed in 1987 to serve through 1989)

Ms. Marta T. Caldera; Businesswoman; Los Angeles, California
(Appointed in 1986 to serve through 1988)

Mr. Michael J. Bayer; Government Relations Executive; Washington,
DC

(Appointed in 1986 to serve through 1988)

Brigadier General (Retired) George B. Price; Columbia, Maryland
(Appointed in 1987 to serve through 1989)

Mr. Michael W. Grebe; Attorney; Mequon, Wisconsin
(Appointed in 1988 to serve through 1990)



3. EXECUTIVE SECRETARY. Colonel Larry R. Donnithorne, Special
Assistant for Strategic Planning, United States Military Academy
(USMA) , served as Executive Secretary to the Board from 1 January
through 15 July 1988. Lieutenant Colonel Morgan G. Roseborough,
Executive Officer to the Superintendent, USMA, served as the
Executive Secretary to the Board from 16 July 1988 through 31
December 1988.

4. PUBLIC NOTICE. In accordance with Section 10 (a) (2) of the
Federal Advisory Committee Act (Public Law 92-463), notices of
the meetings were published in the Federal Register. Local
notice was provided to the West Point Community and the Corps of
Cadets by newspaper and bulletin notices.

5. PROCEDURES. Under the provisions of Section 10 (b) and (c)
of the Federal Advisory Committee Act (Public Law 92-463), the
minutes of each meeting of the Board, certified by the Chairman,
and its records, reports, letters and other documents are
available for public inspection in the Office of the Executive
Secretary, Board of Visitors, Building 600, United States
Military Academy, West Point, New York.

6. CONVENING OF THE BOARD.

a. Role of the Board in 1988. Continuing a pattern of
several years, the 1988 Board of Visitors held three meetings
during the year. The first, an organizational meeting, was held
in Washington, DC on May 9, 1988. A summer meeting was held at
West Point, July 14 and 15, 1988. The required annual meeting of
the Board was held at West Point during the period of December 5
through December 7, 1988.

b. May 9, 1988, Washington, DC. The organizational meeting
of the 1988 Board was held i1n the Russell Senate Office Building
and was attended by five Presidential appointees and two members
from the House of Representatives. Quorum (6 members including
one from Congress) was achieved. Mr. Mounger was elected
Chairman and Mr. Pickett, Vice Chairman. Mr. Mounger appointed
members of the Executive Committee in addition to the Chairman
and Vice Chairman: Senator Moynihan, Congressmen Fish and
Lowery, Mr. Bayer and Ms. Caldera. The Board selected meeting
dates for two more meetings during the year. Summarized minutes
for this meeting are at Appendix 2. This meeting was open to the
public.

c. July 14-15, 1988, West Point, NY. The summer meeting at
West Point was attended by five Presidential appointees and one
congressman on the first day. The second day of the meeting was
attended by the five Presidential appointees only. During the
meeting, the Board received reports on USMA Standards of
Admissions, the Fourth Class System and Disciplinary System, the
Fellowship in Leader Development, the Academy Schedule, the West
Point Child Development Center, changes in the Leadership
Development Program, career impact of a USMA assignment, changes
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in the engineering course curriculum and an update on cadet pay.
Additionally, the Board observed summer training for both
freshmen and sophomore cadets at West Point. Summarized minutes
for this meeting are at Appendix 3. This meeting was open to the
public.

d. December 5-7, 1988, West Point, NY. The annual meeting
of the 1988 USMA Board of Visitors was held, in accordance with
provisions of Section 4355(d) of Title 10, United States Code, at
West Point. This meeting was attended by all five Presidential
appointees, Mr. William Mounger, Ms. Marta Caldera, Mr. Michael
Bayer, Mr. Michael Grebe and Brigadier General (Retired) George
Price, on the first two days, and were joined by Mr. Hamilton
Fish, Jr., from Congress on the final day. Quorum was acheived.
The purpose of this meeting was to continue discussions begun in
the summer meeting and to address several new topics, all of
which are listed in the agenda (enclosure 1 to Appendix 4) and in
paragraph 7 below. Summarized minutes for this meeting are at
Appendix 4. This meeting was open to the public.

7. CONCLUSIONS AND RECOMMENDATIONS.

a. General Conclusions:

The 1988 Board of Visitors finds that the United States
Military Academy is continuing to instill the concepts of Duty,
Honor, Country into the Corps of Cadets while adjusting the
Academy to the evolving national, political, socio-economic, and
defense climate.

Particularly commended is the dedication of
LTG Dave R. Palmer who has maintained traditional high standards
while changing the Academy Schedule and expanding the military
development of its cadets. At this point in his assignment,
LTG Palmer's leadership is strongly evident th.oughout the
Academy and is most evident in the Academy's 2002 Project.

BG Roy K. Flint, Dean of the Academic Board, is especially
acknowledged for continuing the Academy's excellent dual track
academic program. The Board favorably acknowledges the addition
of new engineering courses which will prepare cadets for specific
engineering disciplines.

BG Fred A. Gorden has proven to be an exemplary Commandant of
Cadets. Since his appointment in July of 1987 he has set his
imprimatur on the Corps by establishing a new Leadership
Development Program which assigns additional responsibilities to
each class. The Board believes this will enable members of the
Corps to assume responsibilities more similar to actual Army
duty.

The Board met in Washington, DC on 9 May 1988, and at the
United States Military Academy on 14-15 July and 5-7 December
1988. The Board wishes to express its appreciation for the

e
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excellent cooperation it has received in all matters concerned
with its inquiries. The Board is also pleased to observe the
progress of New South Post, the new commissary, and the West
Point Child Development Center, together with the dedication of
the Holleder Sports Center. Additionally, the Board strongly
urges the Department of the Army to support West Point's
participation in the Soldier Housing and Retirement Equity
(SHARE) program.

Each year the Board reviews the responses of the Academy to
the previous Board's recommendation. The Board accepts these
responses without reservation and these are noted in Appendix 1.

In addition to the subjects specifically covered by the Board
in this report, it received extensive updates concerning the
following topics: 2002 Strategic Planning; Office of Leader
Development; Fellowship in Leader Development; and the
Association of Graduate's Institute of American Leadership.

Finally, the Board acknowledges West Point's excellent record
of Intercollegiate Athletics with special emphasis on the
football program. Athletic Director Carl F. Ullrich is to be
congratulated, and Football Coach Jim Young deserves special
praise. Against strong opposition, the "Army Team” earned a nine
and two record, including victories over Air Force and Navy. The
team thereby won the "Commander-in-Chief's Trophy" and attained a
Sun Bowl bid.

b. Specific Conclusions and Recommendations.
(1) TOPIC: Women's Issues at West Point

‘ a. CONCLUSION. At the July 1987 meeting the Board
made a number of informal recommendations regarding women at West
Point and referred those issues to the 1988 Board. The
Superintendent had an opportunity to address the recommendations
in session and all but one of the recommendations were adopted.
The recommendation that was not adopted was suspended to give the
Superintendent's office a chance to "reorganize" and it was
requested that the recommendation be responded to at a later
date.

Subsequent to the July meeting, Ms. Caldera took
the opportunity to visit with women at West Point, both staff and
cadets, in order to determine to what extent the recommendations
had been implemented at the Academy. Those findings were
presented to the Board at the December 1988 meeting, and the
resulting recommendations are setforth below.

b. CONCLUSION: Through Ms. Caldera, the Board
received detailed information concerning the Corbin Seminar, a
support organization for women cadets. The Seminar has seen
increased activity since the Board's initial recommendation in
July 1987. Although two beneficial seminars have been held,

4



problems still exist. The officer currently in charge of the
Corbin Seminar is a man -- which may be of questionable
effectiveness for an organization established by women to support
women. Further, some of the female officers indicated they had
not been given notice or informed of Corbin events. The female
cadets, particularly plebes, indicated great interest but said
that with their current schedules it was difficult to attend the
seminars.

RECOMMENDATION: The Superintendent should give
serious consideration to the assignment of a female officer in
charge of the Corbin Seminar. 1In addition, the selection process
should be designed to insure the appointment of an interested and
motivated female officer.

¢. CONCLUSION: The Board perceives a consensus
among women cadets and staff that the prevailing attitude at West
Point is that combat arms is still the only important role a
soldier can have during wartime. Comments were made that an
excessively warrior-like attitude is inappropriate in view of the
fact that 60% of wartime roles are non-combat. Women staff and
cadets reported feeling alienated by this mentality and some felt
that it was a less than subtle form of discrimination.

RECOMMENDATION: The Academy's senior leadership
should increase significantly the emphasis on the importance of
Combat Support and Combat Service Support as a part of the Total
Army. The staff must be sensitized to the need not to denigrate
the role of the Combat Support and Combat Service Support units
in their instruction and training at West Point. It is important
that balance be maintained in this area in order for the cadets
to make proper career choices.

d. CONCLUSION: Although there is a good deal said
regarding efforts to recruit senior women officers at West Point,
there is little evidence that there has been sufficient progress
in this area. To date, the only female Lieutenant Colonels on
post are part of the medical and dental staff. The only female
Lieutenant Colonel visible to cadets on a regular basis was a
permanent associate professor who left the Academy in August
1988.

As of September 1988, only 8.7% of the officer
personnel were women (approximately 74 out of 842). And of the
74 women, only 44 actually held positions which would give them
daily contact with cadets (5 on the USMA staff, 31 assigned to
the Dean, and 8 to the U.S. Corps of Cadets). Of the remaining
30 women, all but 5 were in the traditional medical and dental
fields and thus had only limited contact with cadets.

Officers in charge of recruitment at West Point
told the Board that high ranking women officers are at such a
premium in the Army that it is difficult to attract them to the
Academy. Women officers both at West Point and outside the
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Academy indicated this was indeed the case. However, the women
felt strongly that if the Department of the Army was encouraged
by senior West Point staff to view the assignment of senior women
at West Point as an important goal, the problem would be greatly
mitigated.

RECOMMENDATION: That the recruitment of senior
women be given top priority at the Academy.

e. CONCLUSION: The United States Military Academy
should take stronger measures to discourage stereotyping and
insensitive behavior which creates a hostile environment for
women cadets. LTG Palmer addressed this issue in a speech given
to the faculty and staff in April 1988. In unequivocal language,
LTG Palmer cautioned, "there is no room at West Point for anyone
of any grade or any gender who cannot operate personally and
professionally according to our expectations." LTG Palmer was
referring to those officers who showed negative attitudes toward
women at West Point. LTG Palmer informed those officers and
staff that their behavior directly encouraged negative cadet
attitudes and actions toward women.

RECOMMENDATION: The Board praises LTG Palmer
for his outstanding leadership in this area. By his personal
willingness to candidly address the problem last spring he made
great strides for women at the Academy. LTG Palmer and senior
staff and faculty are encouraged to continue to identify
discriminatory behavior at West Point, and take necessary
measures to eliminate it.

f. CONCLUSION: The Board has been advised that the
existing chain of command and support activities may not be
adequate to respond effectively to the needs of women cadets. 1In
particular, the Board perceives the need for a means of dealing
with women's issues of a particularly sensitive nature beyond so-
called "safe" subjects. There is, for example, a belief among
some women cadets that complaints and concerns about unusually
sensitive matters can not be handled without fear of reprisal or
embarrassment, and a belief that the existing structure fails to
respond adequately to these problems.

RECOMMENDATION: A senior woman officer should
be assigned to the Superintendent's staff with the recognized
responsibility and authority to monitor matters affecting women
and serve as a point of contact for women cadets on sensitive
matters.

(2) TOPIC: Fourth Class System and Disciplinary System

CONCLUSION: The Fourth Class System is designed to
integrate new cadets into the Corps of Cadets and instill in them
the attributes essential to character development. The



Disciplinary System is designed to inculcate in all cadets the
proper respect for discipline and tradition necessary for the
proper organization of the Corps of Cadets and the Army.

RECOMMENDATION: The Board agrees with the Moore
Report (see Appendix 3} that the Academy's Fourth Class System
and Disciplinary System effectively accomplish the goals of
transitioning the new cadets into the Corps and the Board hereby
approves and accepts the Moore Report findings.

(3) TOPIC: Leader Development Initiatives.

CONCLUSION: The Board notes that the Superintendent
has recently restructured the Military/Physical dimensions of
Cadet Leader Development. The creation of the Brigade Tactical
Officer, the expanded cadet roles in Cadet Basic Training and
Cadet Field Training, the restructuring of cadet rank and the
revisions to the cadet company should combine to have a
significant effect on the Corps of Cadets. Further, the separate
living quarters and increased privileges for the First Class as
well as other actions to expand the self-discipline roles for the
First Class should enhance the cadet's ability to more
effectively transition from leaders of other cadets to leaders of
soldiers following graduation. These changes will need some time
to be fully absorbed by the Corps of Cadets. Experience with
this new system should demonstrate its value and any problems
that need correcting should emerge by the summer of 1989.

RECOMMENDATION: The Board requests a briefing at
the next Summer Meeting on the costs and benefits of these shifts
in the Cadet Leader Development Program.

(4) TOPIC: West Point Admissions Criteria

a. CONCLUSION: The Board received a briefing on
the admission process, with particular emphasis on the criteria
applied by the Academy in selecting new cadets from an
increasingly large pool of qualified applicants. The Board noted
with approval that the Academy relies on a "whole candidate"
concept, which emphasizes extra-curricular activities, athletic
participation and faculty appraisals, in addition to academic
performance and physical aptitude, for the purpose of identifying
high leadership potential. The Board concluded that the
standards utilized by the Admissions Committee are effectively
designed and implemented and combine to identify well-rounded
candidates.

b. CONCLUSION: The Board noted that Members of
Congress increasingly rely on nomination methods which involve
submitting a slate of ten nominees for each vacancy. However,
with respect to nomination methods, the relevant statute (Section
4342 of Title 10, United States Code) does not accurately reflect
this practice. 1In that regard, the statute specifically
identifies one method (one principal nominee with nine ranked
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alternates), but makes no reference to other methods. A second
method, which is used by approximately 70% of all Members of
Congress (according to a recent survey), involves the competitive
nomination of a slate of ten unranked candidates. A third method
involves the nomination of a principal nominee with nine unranked
{or competing) alternates.

RECOMMENDATION: Section 4342 of Title 10,
United States Code should be amended to refer specifically to all
three permitted nomination methods. The Board recommends that
the Department of the Army should submit legislation to that end.

(5) TOPIC: Values of West Point Graduates

CONCLUSION: The Board asked for a review of
existing survey data of the attitudes of West Point graduates, as
contrasted with other groups. The data presented by LTC Toffler
was well compiled and analyzed. This presentation demonstrates
to the Board that the cadets and the officers at the Academy
share a common belief in core American values. Further, cadets
hold true the values of patriotism and the acceptance of
authority even more strongly than other groups. The data also
permits the inference that the core values of Duty, Honor, and
Country have been instilled throughout the United States Army and
particularly in its Officer Corps. This suggests that the
Academy has become the wellspring of the Army Officer Corps'
Professional Ethic. The Academy has great potential for
fulfilling the same role within the Total Army. The Board hopes
the questions raised by the presentation are the subject of
further analysis and discussion.

RECOMMENDATION: The United States Military Academy
should continue to analyze the data developed for this report for
presentation to the Board next year.

(6) TOPIC: Future Facilities

CONCLUSION: The Board of Visitors has expressed on-
going interest in the strategic planning for facilities at West
Point. The Board received a briefing on "Phase One of The 2002
Plan, a Planning Road Map to the Third Century of the United
States Military Academy." This plan provides guidance for the
entire West Point community. The plan discusses the mission,
purpose, experience, and environment at West Point. These
subjects are discussed as key elements that will contribute to
the development of goals, objectives, and programs for the five
year plans of 1992, 1997, and 2002. The Board is impressed with
the work that has been accomplished in the strategic planning
area and urges the Superintendent to continue his efforts. After
careful review, the Board fully supports the plan and the
planning cycle as proposed by the Superintendent.

RECOMMENDATION: That the Superintendent continue to
develop the strategic plan for the United States Military
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Academy's Third Century , "2002 - A Road Map to Our Third
Century," and keep the Board of Visitors fully informed of its
content.

(7) TOPIC: Adequacy of Funding Levels for Capital
Investment and Maintenance and Repair.

CONCLUSION: The Board is concerned that the funding
for capital investment and maintenance of existing facilities
needs special consideration if the Academy is expected to
continue to perform its mission in an environment that is safe
and conducive to learning. For over two years the Board has
monitored the allocations of resources in these critical areas
and has concluded that they were inadequate to the point that
unsafe and hazardous conditions have not been corrected and could
pose serious health hazards to the cadets. The backlog of
maintenance and repair ($25,000,000) is increasing by leaps and
bounds and the $1,000,000 available for maintenance and repair
permits only stop-gap measures. It is the Board's view that it
is in the best interest of the Nation, the Army, and West Point
to immediately allocate sufficient resources to eliminate the
backlog of maintenance and to return the Academy to a well-
maintained, safe environment.

The planning for new facilities at West Point is
being accomplished in a very professional manner and is
consistent with the Master as well as Long-Range Strategic Plans.
The Superintendent needs the support of all concerned in order to
develop the physical plant at West Point in accordance with
previous approved plans. The Board notes that due to disruption
in the budget process, West Point has no Military Construction,
Army (MCA) authorizations for FY92. Throughout these discussions
the Board kept in mind the historic nature of the buildings at
West Point.

RECOMMENDATION: The Board recommends that funds be
made available immediately to correct the backlog of maintenance
and repair needed to meet the local, state and federal safety and
environmental standards. Additionally, the Board recommends that

MCA funding be approved to execute the Master and Strategic Plans
for USMA.
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SUMMARY OF ACTIONS TAKEN IN RESPONSE TO 1987 RECOMMENDATIONS OF
THE BOARD. As of December 5, 1988.

a. Title and Date of Report: United States Military Academy
Report of the Board of Visitors, December 31, 1987.

b. Name of Advisory Committee: Board of Visitors, United
States Military Academy.

c. Recommendations and Academy Response. During the past
year, the following actions were taken in response to the 1987
recommendations:

TOPIC: Long-Range Planning

RECOMMENDATION: The Academy should continue to refine its
2002 project and the Board of Visitors should continue to be
helpful and analytical pertaining to this project. 1In
particular, the Board concurs that additional efforts should be
undertaken, preferably by the Association of Graduates, to
develop the concept for establishment of an Institute for
American Leadership. While the concept is obviously in a very
preliminary stage, it deserves further review. The Board
requests a report on this subject during its meeting in 1988.

USMA RESPONSE: As recommended, the strategic planning
project at USMA was further refined during 1988, leading to the
publication in March of a pamphlet entitled, 2002: A Roadmap to
Our Third Century. Taking advantage of the need to prepare for a
decennial accreditation visit in 1990, by USMA's accrediting
board, the Academy proceeded to the next stage of planning, a
comprehensive institutional self-study in which the 2002 pamphlet
is serving as the strategic guidance for all further planning.
The accreditation self-study -- scheduled for ~ompletion in the
spring of 1989 -- will develop institutional and program goals
and objectives to guide the Academy into the future. The
tentative discussions of a private leader institute at West Point
have proceeded. The Superintendent, Lieutenant General Palmer,
passed all further action to the Association of Graduates, USMA
(AOG). The AOG's Board of Trustees has formed a subcommittee
which is conducting further studies of the concept.

TOPIC: Cadet Pay
RECOMMENDATIONS:

(1) The Superintendent of the United States Military
Academy should include on the agenda of the next meeting of the
Superintendents of the service academies a request to discuss and
develop a recommendation for the Secretary of Defense on
appropriate levels of cadet pay.

Appendix I
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(2) The Secretary of Defense should submit legislation to
reconnect the pay of cadets to the military pay compensation
system so that future cost of living adjustments granted to the
services will be automatically reflected in cadet pay.

USMA RESPONSE: This issue was discussed at the 1988
meeting of the Superintendents of the service academies. All
voiced support for the initiative. The Navy submitted the
initiative to Department of Defense, which included the issue in
its Legislative Contingency Plan. The Board of Visitors was
presented an update briefing on this action at the July 1988
meeting. Subsequent to this, DoD submitted the Legislative
Contingency Plan to the services for comment. At that time, the
Principal Deputy to the Assistant Secretary of the Army for
Manpower and Reserve Affairs withheld Department of the Army
support and recommended that the issue be dropped from the DOD
Legislative Contingency Plan. Following this, USMA was asked by
the Army Deputy Chief of Staff for Personnel and by the
Superintendent of the Naval Academy if USMA still supported the
initiative. Responses to both reiterated USMA's support.

TOPIC: Career Path of TACs

RECOMMENDATION: The Board requests a report on the status of
the Superintendent's proposed tactical officer education
alternative during its meetings next year.

USMA RESPONSE: A briefing on the Fellowship in Leader
Development (TAC graduate degree program) was on the agenda for
the 5-7 December 1988 meeting of the Board. In addition, Board
members had the opportunity to attend class with the fellows.

12



SUMMARIZED MINUTES
1988 BOARD OF VISITORS
ORGANIZATIONAL MEETING

MAY 9, 1988
WASHINGTON, DC

1. MEETING CONVENED AND AGENDA ADOPTED. The organizational
meeting of the 1988 USMA Board of Visitors convened in “he
Senate Russell Office Building, Washington, D.C., at 9:00 AM on
May 9, 1988. In preliminary remarks, the Executive Secretary,
Colonel Larry Donnithorne, noted the presence of the following
attendees: Acting Chairman, Mr. William Mounger, Ms. Marta
Caldera, Mr. Michael Bayer, Mr. Michael Grebe, Brigadier
General (Retired) George Price, Congressman Hamilton Fish,
Congressman Owen Pickett, Lieutenant General Dave R. Palmer,
Captain Mike Scaparotti, Major Greg Stone, Lieutenant Colonel
Joe Austin and Mr. Bill Blauvelt. Colonel Donnithorne
suggested as the first order of business adoption of the
proposed agenda (enclosed).

2. ELECTION OF OFFICERS. Mr. Mounger welcomed attendees and
moved to consideration of the first order of business on the
agenda, the election of the officers of the Board. Mr. Mounger
was elected chairman and Mr. Pickett vice chairman. Mr.
Mounger then appointed as members of the executive committee,
in addition to the chairman and vice chairman, Senator
Moynihan, Congressmen Fish and Lowery, Mr. Bayer, and Ms.
Caldera.

3. SUPERINTENDENT'S REMARKS. The chairman called upon the
Superintendent for his remarks. General Palmer congratulated
the new officers of the Board, noting the commendable service
already rendered by these members in past years. He commented
on several papers that had been given to each of the members:
the 2002 Strategic Plan; the Price, Cost, Worth of West Point;
quote of Congressman Solarz from the Congressional Record; and,
last, a memorandum from Mr. Robert Kaufman, a former member of
the Board of Visitors. (See Enclosure 2 for copies of these
handouts.)

General Palmer mentioned several initiatives that are underway
at USMA, noting that these provide the Board a fertile field of
topics to pursue in its deliberations. Among them, he
mentioned the Blue Ribbon Panel that reviewed the Academy's
admissions process, the improvements in the honor system,
facilities long-range planning, and the integration of women.

In the course of the meeting, Mr. Mounger noted that the Board
was joined by Congressman Lowery at 9:30 AM and by Mr. Milton
Hamilton, Assistant to the Secretary of the Army, at 10:45 AM,
In addition, Senators Nickles and Shelby joined the Board
during a break from 11:15 AM until 11:30 AM,

Appendix II
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4. CASE OF MR. EDWARDS. Mr. Mounger asked the Superintendent
if he would comment on the case of Mr. Edwards. General Palmer
said that Mr. Edwards was a former cadet who had excelled in
academics but not in some other areas of cadet life--physical
development and leader development. He seemed to be something
of a loner who did not get along well with his c¢lassmates and
wanted to do little else but academic work. He had been
dismissed from USMA for lack of development in those other
areas, though he subsequently told the news media that the
reason for his dimissal was his refusal to "haze" plebes. That
allegation received widespread attention from the media.

In response to the concern in Congress over Mr. Edwards'
allegations, the Secretary of the Army appointed General
(Retired) Roscoe Robinson to review the case. He spent three
days at USMA and concluded that the institution had done all
that could be expected to develop Mr. Edwards in the areas of
his poor performance and that the Academy's actions were
justified. Based on that recommendation, the Secretary
completed the final action to separate Mr. Edwards from the
Academy.

In addition, the Secretary appointed a three-officer board to
accomplish a broad review of the disciplinary system and Fourth
Class system. That board's report has not been released, and
the Superintendent was not able to comment beyond saying that
the report has a generally positive conclusion. General Palmer
noted further that the staff of the TV program, "60 Minutes,"
looked into the Edwards case as well and could not find a
story, though they did ask to come back and do an upbeat story
on the leadership development process at West Point. They have
already begun some filming and will return to follow the course
of summer training of the plebes.

5. BRIEFING ON THE HONOR CODE AND SYSTEM. The Board was
addressed by Major Gregory Stone, the Special Assistant to the
Commandant for Honor, on the subject of the Honor Code and the
System by which it is administered and enforced. Major Stone
addressed the nature of his duties, the contents of the Honor
Code, the content of the lessons included in the Honor
Education Program, the duties of the Cadet Honor Committee, the
process of identifying and investigating potential honor
violations, and, last, annual statistics on the actions
occurring under the Honor System.

6. SCHEDULE OF BOARD MEETINGS FOR 1988. The Board considered
dates in both the summer and the fall in which to conduct
official visits to West Point. The Board concluded that the
summer meeting would be scheduled for the period July 14-16,
1988; and the fall meeting, December 5-7, 1988 (arrival on the
4th of December).

7. AREAS OF INTEREST FOR THE 1988 BOARD. Mr. Mounger asked
for discussion of areas of interest to be considered by the
2
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Board. He suggested that the Board would want to resume
discussion of the integration of women at USMA, begun the
previous year. Ms. Caldera said that she would continue her
fact-finding after the summer meeting and then report to the
Board at the fall meeting.

Mr. Fish asked for a report on the Department of Army's
inspection of the West Point Child Care Center. Mr. Mounger
mentioned the Fourth Class System as a topic. General Price
suggested followup discussion of upward mobility of officers
assigned to West Point. General Palmer mentioned the new pilot
graduate school for tactical officers as a topic. Mr. Grebe
noted that the 1988 Board of Visitors report asked for followup
reports during 1988 on several subjects to include the graduate
school, the 2002 project, the taxation support of the local
school district, and the leadership institute.

Mr. Bayer suggested three topics: (1) study of the adequacy of
the capital investment support of the institution, (2) the
attitudes of West Point graduates contrasted with the general
stock of soldiers they lead and with officers from other
commissioning sources, and (3) a discussion to determine when
it may be appropriate to employ the Board of Visitors to
investigate issues (such as the Edwards case) that arise during
the course of the year. Mr. Grebe suggested study of the
criteria or standards employed by USMA to select from its large
applicant pool. Mr. Pickett mentioned his interest in
discussion of the subjects of hazing and student suicide. He
also asked for an update briefing on the revised Academy
schedule. Mr. Mounger thanked the Board for their suggestions
and determined that he and the Executive Secretary would
jointly narrow the list of topics to a manageable size.

8. ADJOURNMENT AND LUNCH. Mr. Mounger thanked the members for
the opportunity to serve as their chairman and for their
participation in the work of the Board. Having no further
business to be considered, he adjourned the meeting at 12:15
PM. The Board then joined together for an informal buffet
lunch served in the meeting room.
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LA DONNI‘I‘HORNE ) WILLIAM D. MOUNGER,.
Colonel, Corps of Engineers Chairman
Executive Secretary 1988 USMA Board of Visitors
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AGENDA

USMA BOARD OF VISITORS

9:00 AM, MONDAY,

MAY 9, 1988

Room 189, Senate Russell Building

Administrative Remarks and
Introduction of Members

Opening Comments and
Introduction of Agenda

Election of Officers

Selection of Executive Committee
Remarks by Superintendent
Response by Chairman

Briefing on Honor Code & System
Lunch

Meeting Format and Schedule
for 1988

Areas of Interest for 1988
Remaining Business

Closing Remarks
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Executive Secretary

Interim Chairman

Interim Chairman
Chairman
Superintendent
Chairman

Major Stone

Executive Secretary

Board
Board

Chairman
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Price/Cost/Worth of West Point

Introduction

n response to the inquiries of
IUSMA'.\' 1987 Board of Visitors, the

Academy undertook a study of the
price, cost, and worth of West Point. The
results of the study—which were bhoth
interesting and, in some ways, surpris-
ing—were bricfed to-the Board of Visi-
tors and then incorporated into « study
summary. That summary was distribut-
ed to g few USMA graduates und others
whom we thought would be particularly
interested. 1t hus gained considerable
attention, resulting in some recipients
duplicating .and - distributing the sum-
mary further and a lead article in the
Army Times. Because of the interest
generated by the study, it seems appro-
priate to make the summary available to
a wider audience of persons interested
in West Point, and so it is reprinted
below.

The reader should note from the be-
ginning that the study was intentionally
limited to comparisons that could he
made in quantitative terms, avoiding
the difficulty of dealing with subjective
buses of compartson. It is acknowledged,
netertheless, that those subjective ele-
ments may be far more important than
the ones which can be quantified.

—Colonel Larry R. Donnithorne

Price/Cost/Worth of West Point
A Study Summary

From time to time, over the years, the
United States Military Academy
;USMA? has been challenged as “too
costly.” The Academy’s response is then
usually perceived as defensive and is
therefore not totally accepted, leaving
the issue alive to arise again. Taking
advantage of a period when no one was
leveling the charge, Academy officials
initiated a study of the price, cost, and
worth of West Point in order to-deter-
mine, in calm reflection, what the facts
were. The results were startling. They
should serve to preempt the hoary chal-
lenge by having the response already in
place the next time it surfaces, and help
take a step toward correcting the inac-
curate “common knowledge.”

1. Background.

As a nation, we have historically
placed high value on education, recog-
nizing it as an essential ingredient to the
continuance of a democracy. Because of
that high value, we have chosen to sub-
sidize the cost of education at all levels,
in higher education as well as elemen-
tary and secondary. A result of that sub-
sidization is that the “cost” and the

We find, when comparing
cost to cost and price to
price—not price to cost—
that West Point is no more
expensive than other
competitive,
comprehensive colleges.

“price” of higher education in America
are quite different. The cost is the dollar
value of the real resources that are con-
sumed in operating a college, while the
price is the dollar amount paid by stu-
dents to acquire a college education,

‘Indeed, misunderstanding of the dis-
tinction between price and cost was
highlighted: by the recent “National
Task Force on Higher Education and the
Public Interest” as a public interest is-
sue of great concern. The Task Force
said, “Few among the general public or
opinion leaders outside higher educa-
tion . .. understand the distinction be-
tween price (what students are charged
as tuition or fees) and cost (the actual
expenses to an institution for research,
public service, and instruction.)”’!

In America, the price of higher educa-
tion is only a part of the total cost. Stu-
dents in this country seldom pay the full
cost; instead, the large difference be-
tween the cost and the price is paid from
the revenue received from endowments
in private colleges or from tax revenue in
the case of state-supported colleges.

The difference between cost and price
is significant’ for West Point as well.
Unwary observers—or very aware dem-
agogues—may compare the “cost” of
West Point to the “price” of other col-
leges, concluding incorrectly that West
Point is vastly more expensive. For ex-
ample, the cost of a four-year education
at West Point is about $191,000. At a
highily-selective, comprehensive (engi-
neering, sciences, and humanities) un-
dergraduate college one can expect to
pay from around $5,000 per year in some
state-supported colleges to about
$20,000 per year in private colleges,
making the price of a four-year education
somewhere from $20,000 to $80,000.
Anyone inaptly comparing price to
cost—5$20,000 versus $191,000—is fos-
tering a misunderstanding. We find,
when comparing cost to cost and price to
price—not price to cost—that West Point
is no more expensive than other compet-
itive, comprehensive colleges.

2. Price-To-Price.

Because students at West Point are on
a full scholarship and are not (normally)
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charged a price for their education, it is
difficult to set a “price” that compares
directly with what a student might pay at
some other college. It is noteworthy,
however, that two situations arise in the
law ‘whercupon a West Point student
may have to pay for his or her education:
(1) foreign studeuts and (2) graduates
who fail to complete their obligated ser-
vice. In these situations, the payment
required by law is about $20,000 per
year, very similar to the “price” of the
nation’s prestigious private universities
such as Harvard and Stanford.

3. Cost-To-Cost.

A comparison on the basis of cost-to-
cost is straightforward, and it can be
shown in both logic and data that West
Point is no more costly than comparable
colleges. Since the educational process
at West Point is comparable to that of the
selective, comprehensive colleges, it is
reasonable to suggest that the total dollar
value of faculty salaries, laboratories for
chemistry and engineering, computer
networks, classroom upkeep, and the
other resources needed to educate 4,500
students in humanities, sciences, and
engineering is about the same. It does
not matter whether the process is carried
on at West Point or Boston, Berkeley or
South Bend—Ilogically, the big numbers
must add up to roughly the same total.

The data says the big numbers do,
mdeed, add up. The total annual cost of

The cost to the nation
(that is the dollar value of
all resources consumed)

for educating young
persons for
commissioning as Second
Lieutenants is nearly the
same for either USMA or
ROTC.

higher education in America divided by
the total annual number of graduates is
about §117K. The same figure for West
Point, as stated earlier, is about $191K.
Keep in mind that the figure of 117K is
the average cost of all colleges, includ-
ing the lower cost, limited-offerings in-
stitutions as well as those more costly
selective, comprehensive colleges to
which West Point compares.

4. USMA and ROTC.

The Army’s interest in educating
young persons for commissioning as sec
ond lieutenants is accomplished through
two pre-commissioning education pro-
grams—USMA and ROTC. The distine-
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tion hetween the price aud the cost of
cdneation has sometnnes heen misun-
derstood even within the Aray i 'com-
parisons of West Pomt und ROTC. The
cost to the nation (that is the dollar vaioe
of all resources consumed) tor educating
voung persons for commissioning as see-
ond lieutenants is nearly the same for
cither USAMA or ROTC. The cost per
graduate for USMA is $191,000 and for
ROTC $183,000.2 This conclusion also
logically follows from the point made
previously about the costs of education.
When the full costs of education are
included, the big numbers must add up,
whether the education is via ROTC at
South Bend or USMA at West Point. And
they do.

§. The Worth,

Having considered to this point the
price and cost of West Point, one stiil
must investigate the only question that
truly matters: is the Academy worth the
cost? What is the Army’s return for its
money? In the phraseology of efficiency,
“How cost-effective are the Army’'s ex-
penditures?” In order to answer such
questions, one must first ask, “How cost-
effective is West Point in comparison to
what?” A reference point for comparison
is needed. This study compares West
Point to ROTC. In doing so, the sole
objective is to affirm the nation’s need for
both a strong program at USMA and a
strong ROTC program.

The cost effectiveness of USMA and
ROTC in meeting the Army’s needs may
be evaluated in myriad ways, no one of
which will stand as an absolute. One
relatively neutral approach is to compare
man-years of service returned to the
Army by graduates of each source. With-
in the Army Officer Inventory database,
one may find the number of officers by
branch serving in their first year of ser-
vice and in each of the later years of
service and higher grades. Based on the
number of officers in the Army by year of
service, one can calculate the retention
rates and flow rates of officers through
the Army. For example, in 1987, of those
USMA graduates reaching the end of
their 6th year of service, 74% of those

West Point and ROTC
each serve the nation in
different but important
ways.

commissioned are still in the Army. Of
the ROTC graduates reaching the end of
their 6th year of service, 36% are still in
the Army. In the 20th vear of service,
36% of USMA are still in the Army and
25% of ROTC.

From here one can begin to compare
the productive vears of service one ob-
tains from each commissioning source
per officer graduate and the relative rates
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of return., or cost eftectiveness, The an-
swer depends on the yewr at which one
caleulates, At the 6th year, the USMA
graduate on average provides 13-14%
more man-years service than ROTC,
while at vear 30, the USMA graduate
provides 26% more man-years, caleulat-
ed using the latest retention rates, those
of FY86 and 87. Since the cost per grad-
uate of USMA is only 4% greater than
ROTC but the acquired man-years are
26% greater, USMA appears to be cost-
effective to the nation, This conclusion
holds without any effort to differeuntiate
the output of the two sources.

Still, it is noteworthy that the output of
the two sources of commissioning is
different. One important difference is in
the entry of technically qualified officers
into the combat arms. Of the 974,000
college graduates in the United States in
1987, about 17% obtained degrees in
engineering and 3% in physical scienc-
es. The Army recognizes its need for
techuically capable officers in the future
and has set a goal of having a technical
background in at least 40% of the officers
in the grade of lieutenant colonel at the
19th vear of service. One-half of the
USMA class of 1987 completed studies
in engineering or physical sciences. Of
the 201 members of that class who went
into the field artillery, for example, 56
were engineers and 19 physical scien-
tists. Of the 3,023 ROTC active duty
officers commissioned in 1987, 355 went
into the field artillery, of whom 17 had
engineering degrees and 30 had physi-
cal science degrees. The engineers from
ROTC go primarily into the Signal Corps
and the Corps of Engineers, not the
combat arms. Therefore, of the officers
entering the field artillery (and this is
true of the other branches) with techni-
cal backgrounds in 1987, a larger abso-
lute number and a much larger percent-
age came from USMA. This point, com-
bined with earlier conclusions regarding
retention rates, enables one to glimpse
the future.

Projecting mathematically using the
1987 retention rates linked to commis-
sioning sources and types of degrees,
one can get an idea of the mix of lieu-
tenant colonels by background who will
be in the Army in the vear 2006, when
the 1987 cohort of new officers will reach
the 19th vear of service. That is the point
in Army career patterns when 75% of the
officers will be serving in their second-
ary specialties (many of which require
technical backgrounds). The conclusion
of such a projection is that more of the
Army’s lieutenant colonels having both
combat arms experience and a technical
background in 2006 will have come from
USMA than ROTC.

At least one measure of the inputs to
the two sources is available for compar-
ison. Of the 3,023 ROTC officers receiv-
ing active doty conunissions in 1987,
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T18 had seholarships and 1305 did not.
For those ROTC cadets who were rank-
vrdered by the Army for consideration
for active duty convnissions (probablyv a
select group from the total ROTC wrad-
wate population for that.year), the mean
SAT score was 1030 (for the total of both
verbal and math). The mean SAT score
for USMA graduates for 1987 was 1210,
West Pointers are typically compared to
the ROTC d-year scholarship winners
who had mean SAT scores of 1177 how
ever, of the 3,023 ROTC active dnty
commissions, unl\ 330 (or 1X%) had 3-
vear scholarships, and most of them did
not major in engineering or sciences,

Based on these indicators, one may
conclude that the: two comanissioning
sources are quite different. West Point
and ROTC each serve the nation in dif-
ferent but important ways. West Point is
the only pre-commissioning edncation
source totally responsive to the Armn's
needs irrespective of mational mood or
sentiment. Moreover. it serves as the ~tan-
dard-bearer for the professional officer
corps aud a preserver of traditional
for the nation. ROTC provid
but equally valid pre-comn.: -
ucation experience and produces otheers
who enter not only the Army but ai~o the
vital Reserve Components. Indeed. it iy
toward this latter mission they they are
primarily aimed at present.

At the conclusion of the USMA study
of price. cost. and worth of West Point,
the 1987 Board of Visitors was bricfed on
the study in considerable detail. Tn re-

“West Point actually is a
bargain for the Army and
the Nation.” 1987 Board of
Visitors

sponse, they concluded as follows:

Considering the tull costs of educa-
tion, the costs to the nation of educating
West Point students are approximately
the same as those for educating ROTC
students. When the benefits derived by
the nation are considered as well (the
greater proportion of Military Academy
graduates commissioned in the combat
branches, the greater number of officers
with academic backgrounds in engineer-
ing and physical sciences commissioned
in combat branches, the higher retention
rates and longer years of service, and the
general quality and dedication of Mili-
tary Academy graduates), West Point
actually is a bargain for the Army and the
Nation.?

6. Summary.

The conclusions to be drawn from the
study of the price, cost, and worth of
West Point include the following:

(1) Mouetary comparisons of West
Point with other colleges—in order 1o be



vilid~must be based upou comparisons
of cost to cost and price to price, not cost
to-price. When costs are compared, West
Point is no more costly than those other
selective, comprehensive undergradu-
ate colleges which it most closely resem-
bles. The same is true of price.

(2) The cost to the nation of educating
a young person for commissioning in the
Army through ROTC and USMA is near-
ly the same (about a 4% difference).

(3) Using a measure of man-years of
service rendered to the Army combined
with dollar cost to the nation, West Point
appears to be very cost-effective. In the
words of the 1987 Board of Visitors,
“West Point actually is a bargain for the
Army and the nation.”

(4) West Point and ROTC are both
justified by the different ways in which
each serves the needs of the Army and
the nation.- We need .both to meet our
mission of serving the common defense.

(Note: The primary researcher for the
pricelcost/worth study was LTC Tom
Fagan, Director of the Office of Econom-
ic and Manpower Analysis, Department
of Social Sciences, USMA. The study
summary was written by COL Larry
Donnithorne, office of Leader Develop-
ment Integration, USMA.)

1“§pecial Advisory for College and University
Presidents: National Task Force on Higher Ed-
ucation and the Public Interest” by the Council
for Advancement and Support of Education
(CASE), Suite 400, 11 Dupont Circle, Washing-
ton, D.C. 20036-1207, June 1988, pp. 2, 6-7.

2This cost is calculated as follows: The cost
per graduate of running a college, without
tujtion in the figure, is $103,000. For ROTC,
the Army ‘pays tuition ($14,000) plus other
ROTC overhead costs {$66,000) constituting a
total of $183,000 per graduate.

3Report of the 1987 United States Military
Academy Board of Visitors, December 31,
1987, pp. 6-7.
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2002

A ROAD MAP TO OUR THIRD CENTURY

UNITED STATES MILITARY ACADEMY
WEST POINT, NEW YORK
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The proponent for the 2002 Strategic Plan is the Special Assistant for
Strategic Planning, Office of the Superintendent, United States Military
Academy, West Point, New York. The plan is a living document; it will be
reviewed and revised as appropriate at least every two years. Comments
and recommendations for revision are invited and should be sent to the

above office,
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OFFICE OF THE SUPERINTENDENT
UNITED STATES MILITARY-ACADEMY
) WEST POINT, NEW YORK.10986-5000

March 1988

Shortly after. the turn of the century, John Dewey posed a. question in his -
book, How We Think, that has challenged us ever since: How can an
educational institution continually renew itself through regenerative creativity,
and, at the same time, maintain the stability required for its .own longevity?

To remain unchanging in a changing world risks decay from.irrelevance;
to chase every whim blowing in risks erosion from irresoluteness. OQur.
imperative is to find the balance, to create a framework for bcth creativity
and stability. The United States Military Academy must work to harness
change, it must have the vision to get ahead of events. It must also have a
foundation from which to withstand the winds of whimsy and fad. The key to
both is the 2002 strategic plan—-a roadmap to our third century.

This roadmap has been drawn painstakingly for over a year. The
process involved individuals outside the institution and within, individuals
outside the military as well as within.” The net . was spread widely, and the.
results reflect the quality contribution of those who participated. All were
engaged .in assessing the traditional strengths of West Point and the ways in.
which these strengths can be brought to bear upon satisfying anticipated
leadership needs of the Army of the 21st Century.

This strategic plan for the Military Academy provides general guidance.
and direction for all subordinate levels of planning at USMA. it will guide-the
development of specific goals, objectives, and programs. for the. Military
Academy. It is the touchstone against which every initiative or. activity will be
measured.

Lleutenént General, U.S. Army.
Superintendent
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A GRAPHIC PORTRAYAL OF USMA'S
STATEMENT OF STRATEGIC GUIDANCE
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(This chart shows the relationship of the nine following papers.
Token together, those nine constitute a statement of institutional
strategic quidance. From that stotement will flow phased plans to
lead the Academy into the 21st Century, to 2002 and beyond.)

24



The PURPOSE of the United States Military Academy is:

TO PROVIDE THE NATION WITH LEADERS OF CHARACTER
WHO SERVE THE COMMON DEFENSE. :

(The purpose statement answers the question, “why?” Why does
America have the Military Academy?)

Founded during war, the Army was retained “to provide for the common
defence.” The nature of the American republic demanded officers with
democratic values and unquestioned character. To meet that need, the
United States founded the Military Academy in 1802. As the Nation has
matured, this need has endured. Our military leaders must be exemplars of
the values that frame the Nation. The Military Academy must be the
wellspring of those values and its graduates must be leaders who adhere to
the highest standards. Their character, the embodiment of virtue and
personal excellence, must place them above the common level of life and
lead them always to choose the harder right over the easier wrong. As
leaders of character, they depart West Point with a strong sense of DUTY
and a deeply ingrained code of HONOR, inspired to serve their COUNTRY --
in its common defense, in peace and war, in whatever capacity the Nation
needs.

NOTE: EVERY SUCCEEDING STATEMENT, EVERY SEPARATE PART OF
THIS PACKET OF STRATEGIC GUIDANCE, IS AIMED SOLELY AT

THIS SINGULAR PURPOSE. LEADER DEVELOPMENT IS THE

MILITARY ACADEMY'S SINE QUA NON. IT BEARS REPEATING
THAT NOT MERELY LEADERS ARE WE TO PROVIDE, BUT

LEADERS OF CHARACTER.
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THE WEST POINT EXPERIENCE

The West Point experience is the process which transforms cadets
into leaders for a lifetime. The very essence of the Military
Academy’s uniqueness, this experience is one of continuous and
progressive challenge. It starts on the cadet’s first day with a
solemn oath to support the Constitution. Four years later a second
oath marks the end of the process -~ the graduate this time swears
to support and defend the Constitution.

Transformation from promising new cadet to inspired new leader
is @ complex and arduous passage. The compass for the journey is
the simple but great moral code —— Duty, Honor, Country. This
powerful expression of the ethos of the American soldier shapes
from the outset the very fiber of those who undergo the West Point
experience. The way is marked and measured along three distinct
but intertwined developmental roads: intellectual, physical, and
military. Each road is required travel for every cadet. That travel,
shaped indelibly by the Academy's Spartan life-style and sustaining
environment, nurtures the development of character. Omnipresent
in the environment are: an abiding emphasis on a moral-ethical
code; a structure of discipline; a proud linkage to tradition; and a
climate promoting personal growth.

Ultimately this experience, this unique process of forging and

strengthening, produces leaders of character and forms an enduring
foundation for their dedicated service to country.
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The MISSION of the United States Military Academy is:

TO EDUCATE AND TRAIN THE CORPS OF CADETS SO THAT
EACH GRADUATE SHALL HAVE THE ATTRIBUTES ESSENTIAL
TO PROFESSIONAL GROWTH AS AN OFFICER OF THE
REGULAR ARMY, AND TO INSPIRE EACH TO A LIFETIME OF
SERVICE TO THE NATION.

{The mission statement answers the question, “what?” What does the
Army require the Military Academy to do in order to achieve its purpose?)

The United States Military Academy provides the Corps of Cadets a
broad undergraduate education culminating in a bachelor of science degree.
At the same time, the Academy educates and trains cadets physically and
militarily. Inextricably imbedded in both education and training are ethical
development and the molding of character. Immersion in the West Point
Experience instills in graduates the foundational attributes of leadership.

West Point also motivates graduates toward a commitment to serve the
nation. Imbued with the soldierly virtues, graduates are prepared for
continued and progressive growth in the profession of arms. Starting as
lieutenants, they will advance as far as their talents and the needs of the
service take them. Their education to selfiess service, even beyond the
time in uniform, is both a national need and an historical expectation.
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THE WEST POINT ENVIRONMENT

West Point provides a special environment to foster the development of
leaders. Located on terrain strategically central to the American Revolution,
it is hallowed in history. It is also a place of striking natural beauty -- framed
by granite mountains, embraced by a fold in the Hudson, marked in Gothic
magnificence. Standing sentinel around the Plain, monuments to heroes of
America’s wars invoke ghostly images of the “Long Gray Line” -- two
centuries of graduates whose tradition of valor and service provide the
standard by which future leaders will be measured.

Within this stony citadel flourishes a vibrant union of people, ideas,
activities, challenges. The Academy is a community of professionals and
carefully selected aspirants, all striving toward a common cause, the cause
of individual growth, of personal development. Social interaction is spirited,
for here are young men and women drawn from all corners of the nation,
diverse in their origins but alike in their dedication to excellence and
commitment to service. Living and working closely together, motivated to
follow and to lead, toughened in the crucible of challenge, cadets
experience an expanding social consciousness and deepening sense of
camaraderie in the profession of arms.

The Military Academy reflects the military strengths of order, precision,
and organization. Living a Spartan life-style, responding to strenuous
physical demands, challenged daily to think and act under pressure, given
increasing leadership opportunities, cadets develop poise and self-control,
pride and self-confidence. Over time, the disciplined and sustaining
environment leads them to subordinate personal considerations to a duty to
a higher cause, thus inspiring selflessness.

Integrity is the essential and binding theme in the environment. The
Honor Code and Systern are the rnost evident manifestation of this
imperative. With teachers and mentors exemplifying the values inherent in
true public service, each cadet's appreciation of these ideals proceeds
apace with the development of mind and body. Waest Point’'s moral-ethical
environment calls from the past the ethos of “Duty, Honor, Country,”
passing it to those who will be leaders in the future. Encouraging both
spiritual inspiration and human understanding, the Academy supports
opportunities for religious growth and diverse cultural expressions. The
cadet ultimately comes to internalize and practice the moral imperatives of
the Cadet Prayer: “..to choose the harder right instead of the easier wrong,
and never to be content with a half truth when the whole can be won.”

Reflecting the nation’s values, steeped in a tradition of selfless and
disciplined service, promoting creativity out of challenge, the West Point
environment nurtures leaders of character -- young men and women of
integrity, commitment, and courage.
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ARMY LEADERS OF THE TWENTY-FIRST CENTURY

Leaders of the Army in the Twenty-First Century will be called upon to
accomplish missions primarily by influencing people in teams--in
organizations. They will lead people and manage resources toward the
ultimate goal of winning battles and wars. Successful leaders must:
possess strength of character and have an abiding commitment to the
values of both the nation and the profession of arms; be well educated in a
variety of disciplines; be able to act decisively. They will work in a milieu of
rapid change.

They must be men and women of character, imbued with the judgment
to know what ought to be done and the courage to do it. Their professional
military growth, paced by continuing self-development, will be marked with
expanding selflessness, bravery, frankness, competence, farsightedness,
and dedication. Self-discipline will progressively strengthen their fitness to
lead morally, intellectually, and physically. They must be inspiring leaders —-
stimulating enthusiasm, mutual trust, and willing obedience among
subordinates. They will be teachers and trainers, with a warrior's focus.
Above all, they will need a determined will to win.

The world is evolving more rapidly than in the past. The years ahead will
be marked by unprecedented technological complexity. Operating in peace
or war, leaders must be able to handle that technology. Accordingly, in
order to develop and acquire sophisticated weaponry, they must have a
thorough knowledge of the physical world; to employ that weaponry, they
must be able to solve problems and make decisions under conditions of
uncertainty and ambiguity. However, despite the rapid changes in human
circumstances, human nature will change hardly at all. Therefore, leaders
must understand human nature and be able to deal with it; they must have a
sound historical perspective; they must know how to operate in a cross—
cultural setting; and they must be able to communicate effectively. For all
these reasons, leaders must be broadly educated in both the physical
sciences and the liberal arts.

Leaders must balance the imperative of mission accomplishment with
the demand to care for subordinates, and place both before personal
welfare. They must treat humans as humans. They must establish and
maintain an ethical climate for their organizations. They will need to think
clearly, decide wisely, and act decisively under pressure and in a variety of
leadership situations. They must demonstrate initiative, creativity, and
independent action as part of a larger whole. They will pursue goals
vigorously and persistently. While accepting accountability for their own
actions, they will encourage freedom of thought and action in subordinates.
From all this, they will derive the foundation to dare, to take risks, to operate
boldly.

Finally, their world will likely be one of accelerating change -- change so
dramatic as to be potentially paralyzing. They must, as the summation of all
other attributes, be able at the very least to adapt to such change; at the
very best, to shape and direct it.
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CONCEPT FOR MILITARY DEVELOPMENT

Military development occurs through education and training which imparts
the values of the profession of arms, teaches the basic skills required for
-.commissioning, and provides active leadership experience both within the
Corps of Cadets and in Army units.

A key theme of the military development program is the inculcation of the
values and ethics of the military profession, starting with the proposition that
warfighting is the Army’'s basic business. Interacting with officers on the
staff and faculty, cadets internalize the meaning of duty and honor. They
learn to meet and to demand high standards. They learn that officers are
accountable--that they are responsible for all that their units .do .and fail to
do. They learn that an officer's word is indeed his or her bond.

During the academic year, cadets study the Army’s history, its customs
and traditions, and its role in providing for the common defense. They also
learn the Army’'s mission, organization, weapons and tactics. In the summer
months, they acquire military skills and have opportunities to lead small
military units. They experience the adventure of a military career by
participating in activities such as parachute training, tank gunnery, Northern
and jungle warfare at Army posts around the world. Cadets experience the
challenges of leadership while serving as trainers for soldiers in units in the
United States and abroad as well as for other cadets at West ‘Point. During
their four years, they assume progressively greater responsibilities for
leading the units and activities of the Corps of Cadets. From these
opportunities, cadets improve their military skills, gain confidence, and
experience the personal satisfaction that comes from seeing the impact of
their ieadership on the motivation and performance of others.

West Point graduates enter the Army with basic military .knowledge and
skills and the motivation to continue their professional development through
progressive training, formal schooling, and self-study. They are excited
about the possibilities of military service and have the values and skills
required for exemplary leadership. They accept the challenge of maintaining
military readiness to deter war. They are also prepared, if the nation calls,
to pay the price of battle.
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CONCEPT FOR INTELLECTUAL DEVELOPMENT

Intellectual development is achieved by selecting academically talented
students and providing a broad-based and challenging program of academic
instruction presented by an accomplished military faculty working in first-rate
facilities. Education is a complex, time-consuming, and dynamic process
whereby understanding merges with experience to produce wisdom. It
provides the foundation for progressive and continued intellectual
development.

The goal of a West Point education is to enable its graduates to
anticipate and to respond effectively to the uncertainties of a changing
technological, social, political, and economic world. This is accomplished
with a demanding, broad, basic education in both the arts and sciences.
Education in these areas involves not only the acquisition of knowledge but
also the development of higher intellectual skills which aliow for analysis,
problem solving, and decision making on the major issues confronting
society, the nation, and the profession of arms.

The academic program is defined less by specific courses than by
educational objectives which identify competencies essential for successful
development as a professional officer. Cadets develop creativity and
intellectual curiosity which insure their continued inteliectual growth. They
learn quantitative and qualitative methods which allow them to allocate
resources, manage the development and acquisition of technologically
based systems, and achieve innovative solutions to complex problems.
They gain a cultural perspective, become historical minded, and understand
the human element in organizations—-all imperatives to lead soldiers and
exercise military power consistent with American values in a complex
national and international environment. To achieve these objectives, the
curriculum has a core program in the humanities and social sciences and in
the basic and applied sciences. That core is complemented by an elective
program providing focused study in a chosen discipline.

Intellectual development is guided by a military faculiy seiected on the
basis of outstanding professional and intellectual qualities. With sound
postgraduate education and exemplary service in the Army, faculty members
serve as both academic and military role models. Small student-faculty
ratios insure close interaction between student and teacher, employment of
a wide range of teaching strategies, and active student involvement in the
learning process. Good teaching and currency in subject matter are
supported by excellent facilities and a carefully tailored research program.

Undergraduate education at West Point provides fundamental
knowledge, basic principles, analytical frameworks, and methods of sound
reasoning, all fostered in an environment that stimulates and promotes
intellectual curiosity and integrity. It provides a solid foundation for continued
intellectual growth throughout a lifetime of service to the nation.
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CONCEPT FOR PHYSICAL DEVELOPMENT

Physical development provides leaders with physical skills,
self-confidence, the warrior spirit, and a commitment to maintain their own
physical fitness and that of their soldiers. Physical development
encompasses both physical education and athletic programs. Emphasis is
on the physical and mental aspects of fitness, teamwork, perseverance, and
the will to win.

Cadets are challenged to achieve high standards of strength, agility,
speed, and endurance to meet the physical demands encountered in military
service. This is achieved through participation in a comprehensive program
of formal education, involvement in competitive sports, and constant
evaluation. Formal education encompasses instruction and practice of skills
in individual and team sports, as well as in combative sports such as boxing
and self-defense. Evaluations are frequent, standards are high, testing is
emotionally charged and physically demanding. Every cadet is an athlete,
participating at the highest level of physical ability in intercollegiate, club, or
intramural competition.

The physical development process takes into account the psychological,
motivational, and emotional aspects of total body fitness. As a
consequence, cadets increase their self-esteem and self-confidence,
determination, will to win, courage to take risks, and ability to think and act
purposefully under physical and mental stress. These qualities are
developed and strengthened as cadets learn how to succeed in competitive,
highly demanding physical activities.

Because Army officers are required to maintain the highest standards of
physical readiness, individual responsibility for physical fitness is very
important. Cadets must independently engage in frequent and rigorous
conditioning activities in order to succeed in the USMA physical
development program. The habit of self-development, nurtured over the
four-year cadet experience, becomes a lifetime value.
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INTEGRATION OF MORAL-ETHICAL DEVELOPMENT

Of the thirteen words in West Point’s statement of purpose —- to provide
the nation with leaders of character who serve the common defense -- one
is preeminent. Character. It is not merely leaders we are to provide, but
leaders—-of—-character. Although character is more readily recognized
than defined, its importance to the nation is inestimable.

The inculcation of character includes a solid component of moral-ethical
development. Every concept paper within USMA’s strategic plan for 2002
embraces the element of moral-ethical development, illuminating the
centrality of this aspect of the West Point Experience. It is integral to the
intellectual program, imbedded in the military training, included in physical
development, a part of extracurricular and religious activities. In short, it is a
tundamental element in the environment in which cadets live.

USMA's strategic plan for 2002 does not contain a separate concept for
moral-ethical development for one reason: it is too important and too all-
encompassing a factor. Were it to be treated separately, some activities
might be led to conclude that they had no direct responsibility for pursuing it
within their spheres. To the contrary, every activity has a major role to play
in the process of moral-ethical development, just as every member of
USMA's staff and faculty has a responsibility to exemplify for cadets the
highest moral-ethical standards.
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PURPOSE: TO PROVIDE THE NATION WITH LEADERS OF CHARACTER:
WHO SERVE THE COMMON DEFENSE.

MISSION: TO EDUCATE AND TRAIN THE CORPS OF CADETS
SO THAT EACH GRADUATE SHALL HAVE THE
ATTRIBUTES ESSENTIAL TO PROFESSIONAL GROWTH
AS AN OFFICER OF THE REGULAR ARMY, AND TO
lNS{_’IgE EACH TO A LIFETIME OF SERVICE TO THE
NATION

.HERE WE TRAIN THE MEN AND WOMEN WHOSE DUTY IT IS TO
.EFEND THE REPUBLIC -- THE MEN AND WOMEN WHOSE
PROFESSION IS WATCHFULNESS -- WHOSE SKILL IS
VIGILANCE -- WHOSE CALLING IS TO GUARD THE PEACE, BUT
IF NEED BE, TO FIGHT AND TO WIN.

--President Ronald Reagan
West Point, New York
October 28, 1987
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MEMORANDUM

TO: LTG. Dave R. Palmer
FROM: Robert M. Kaufman April 22, 1988
INTRODUCTION

This memorandum sets out certain impressions
and observations resulting from my visit and briefing
at USMA on 20 April 1988. They are based in great part
upon comparison between the information received and im-
pressions gathered during my service ten years ago as
a member of the Board of Visitors ("BOV") serving as the

appointee of President Ford from 1977 to 1979.

First, an overall impression of the visit.
The officers who briefed me were of the highest competency
and were clearly devoted to their responsibilities, to
the Academy and to the Army. The common thread running
through all of the briefings was a certain lack of detailed

knowledge about events at the Academy ten years ago - the

Enclosure 2-3 of Appendix II
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period with which I contrasted the present situation.

This is a factor inherent in the Army reassignment of
officers for varying tours of duty, ranging from the Super-
intendent of the Academy and the Commandant to most faculty
and all other serving officers -- and of course the Corps
of Cadets. 1In fact, it applied even to the Dean (whom

I did not have a chance to meet), who has changed since

I served on the Board. This is not intended to be criti-
cism of the overall Army policy which has much to say

for it; it is merely an observation of the circumstances

which may, perhaps, make my comments useful.

BACKGROUND

When I was appointed to the Board of Visitors
and undertook those responsibilities in January 1977,
the Academy had just passed through one traumatic experi-
ence -- the honors scandal and the Borman Report, and
had entered into another traumatic experience -- the ad-
mission of the first women cadets. When I arrived, there
were only women cadets in the plebe class and they had
only been there for a few months. When my term was com-
pPleted on December 30, 1979, there were women in the junior

class and when I returned to visit during 1980, there

N
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were women in the First Class,_inclﬁding a woman Executive
Officer of the entire Corps. In addition, the character

of the involvement by the Board of Visitors changed sub-
stantially during those three years, so that we had the
opportunity to observe and assist the Academy on numerous
visits during the year, both at meetings of the full board,
meetings of the Executive Committee and periodic individual
visits by members of the Board who undertook observation
of specific aspects of Academy activity. Perhaps it was
the period when the Board was most active and in the best
position to observe and assist in the light of events

that had just taken place.

THE TACTICAL OFFICERS

Several of the briefings I received related
to the Tactical Officers ("TACs") and the manner in which
the Cadets' military training, leadership training and
similar activities take place. I was also briefed on
the general procedures relating to the training and super-
vision of Tactical Officers and on the selection of offi-

cers to serve in that capacity.

Since this had been an issue of particular in-
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terest during my service on the BOV, I take this as the
first subject for discussion. The proposal for training
of Tactical Officers for a year prior to such service
appears to me to be highly desirable. It is my impression
that ten years ago there was relatively little formal
training for new TACs. While training now takes place,

I am advised, at three different private colleges, it
seems that the centralization of that training at the
Academy itself is highly desirable. Some of the issues
involving TACs relate to the fact that there will be 36
personalities with different leadership styles commanding
the 36 Cadet Companies; in contrast with faculty members
who may deal with each Cadet for a few hours each day

or week, the TACs control and supervise the same Cadets
every day for the entire day for several years. Even
though the Cadets' direct supervision is by the Cadet
Officers, the impact upon the Cadets is that of a single
Commander. While the presentation to me of TAC duties
listed the "command”™ function third, I have a strong impression
from prior experience and other comments that some TACs
consider the command function first, and that this results
in substantially different impact upon different Cadet

Companies at the same time in the Academy's life. In addition,
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the effectiveness of the Fourth Class System depends,

in my view, to a great extent ﬁpon the TACs involvement,
particularly in terms of the style of life and manner

of communication set as the norm or role-model within

each Company. While the Academy is doing much, including
training, to provide standards and criteria of TAC super-
vision and grading, I suggest that this deserves the greatest
continuing attention. This issue is not unrelated to

the issue of women Cadets which I will discuss later in
this memorandum; suffice it to note that there are no

TACs at the present time who were in a class at the Academy
which contained women or who, with perhaps limited excep-
tions, served at the Academy in any other capacity while
women were present in the Corps. There may also appear

to be some tendency by TACs who are Academy graduates

to equate their style and the standards for which they

are responsible with those applicable when they were Cadets
rather than, perhaps, those applicable today. I was enor-
mously impressed by the Regimental TAC whom I had the
opportunity to meet, who emphasized the necessity of con-
stant and sensitive observation and supervisipn of the
Company TACs under his command. At the same time, I re-

ceived a strong impression that this may vary from regi-
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ment to regiment and thus from. company to company.

(I do not suggest that similar issues not also
apply to the Junior Faculty in its supervisory and role-
model functions. I did not have the opportunity to discuss
that issue, although I have heard separately from other

sources that such issues may exist from time to time.)

MATTERS RELATING TO A SPECIFIC CADET

I received information, to the extent appropriate,
with respect to termination of the Cadet about whom I
had previously written, and heard from otaer Cadets about
that subject at lunch. On the basis of that information,
I concluded that I had no further questions regarding
that particular incident. However, I note that the public
perception of the inéident may still be substantially
affected by the fact that the same TAC had failed the
Cadet both times. Sihée, as I noted above, the quality
and impact of Company TACs is based so broadly upon their
individual style, personality and experience, public per-
ception might be improved in the future if a method were
found to permit a Cadet who had been failed by one TAC
to be assigned to another Company, when the same TAC would
otherwise again be his or her commander and evaluator.

Interestingly, the elimination of the "shuffling® of the
6
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Corps may have added to this perception, since, as I under-
stand it, the same TAC now stays with the same group of
Cadets in the same Cadet Company for the three years of
the TAC's tour of duty at USMA. Perhaps some rotation
of TACs might be considered as a substitute for "shuffling”

of the Corps.

WOMEN CADETS

As noted above, I had a particular interest
in the issue of women Cadets since that was a major issue
with which I was involved ten years ago. I was enormously
pleased by my observation during lunch formation and in
the mess hall, and with the comments of the briefing of-
ficers regarding the present status of women in the Corps.
The percentage of women who are Cadet Captains, the im-
proving attrition rate and the general level of morale
appeared very laudable. Integration appears to be com-
plete and there no longer appear to be present certain
serious problems of women Cadet integration which I ob-

served ten years ago.

I noted to the briefing officers that I had

previously observed and had concluded that there were
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four stages in the integration of women into the Corps -

- the period when they were only plebes and tried to hide
their distinctiveness in all ways possible; the second
stage was the period when there were Cadets in an upper
class as role-models, but there were still classes with-
out women. I noted that I had thought that the third
stage would take place when there were no classes without
women, but that a final fourth improvement would not occur
until no classes were present at West Point in which the
male Cadets knew of any other classes without women -- in
effect a seven year cycle of integration. On the basis

of certain comments and conclusions, I now beliéve that,
in fact, there is still required to be a fifth stage which
has not yet arrived -- when all of the TACs who are USMA
graduates were Cadets when women were in the Corps -- and
perhaps when all of the junior faculty has the same status.
An officer commented to me that, in reviewing the atti-
tude of TACs toward the Cadets, it is not surprising that
a young combat arms officer who has not had women to com-
mand for the last five years might find some difficulty

in adjusting to the command of an integrated company.

The same applies to any young officer whose memory of

the Academy came from the period when the leadership of

8
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the Army and the Academy strongly opposed the addition
of women to the Corps and that argument was heard at a

most impressionable age for the then male Cadet.

Since the teaching and observation with respect
to such issues as sexual harassment and sensitivity must
come from and under the supervision of the TACs, the TACs'

own sensitivity on this subject is particularly important.

The impression I received from women Cadets
and others with whom I spoke was that there is a greater
focus on the exclusion from the Ranger Program then I
would have expected, since every other program of special-
ized training (particularly including jump school) is
fully available to women. I was assured that no woman
Cadet -- in fact no Cadet of either gender -- who desired
to attend jump school and was physically qualified would
be denied that opportunity in either the third of fourth
year summer. While the small number of Cadets who even-
tually qualify for Ranger school makes the exclusion of
women a smaller factor then I had expected, the high visi-
bility and large number of Cadets who apply seems to make
the issue a larger one than the final numbers alone would

suggest.
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Incidentally, I was very pleased at the overall
sensitivity to the women's issue by all of the briefing
officers. 1In every reference to the Corps the mention

was to "Cadets" or "members"” and never to "men".

One of the projects I undertook while on the
BOV was to review all of the publications issued to Cadets,
including training manuals and briefing material, to re-
view them for sensitivity to the fact that women Cadets
were now part of the Corps. 1If such a review does not
take place periodically, I suggest that it may be appro-

priate.

THE HONOR SYSTEM

Problems with the Honor System were a major
contributor to President Ford's decision to place outsiders
on the Board of Visitors and contributed, I am sure, to
my initial appointment. The report I received on honor
developments since the late 1970s was very encouraging
and the sensitivity of the Administration toward the issue
reflects the strong desire to avoid repetition of prior
incidents. I was particularly impressed by the concept

of written course materials and training schedules and

1O
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manuals for the Cadet Honor Officers. I had some concern,
however, regarding the effectiveness of the principle

that Cadets should openly consult the Honor Officer, but
that the Honor Officer should openly report to the TAC

all that he learns in that respect. While that could

well interferé with the openness of Cadet consultation,

I have no alternative to suggest except for careful obser-
vation of whether, in fact, this contributes toward Cadet

reticence.

THE MESS HALL

One of the issues on which the Board of Visitors
was able to supply sensitivity ten years ago was the special
diet needs of women Cadets as well as the rather unvaried
high starch diet available generally. I was enormously
pleased to note the fruit trays available to all Cadets
as they entered Washington Hall, the availability of fruit
and salad at the table and other notable changes in the
diet. I was invited to eat at a diet table which was
particularly well supplied in that respect but I noted
a large selection on other tables and that many Cadets
picked up fruit. (I must also note that the meat was

particularly tough and tasteless.)

11
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CADET: MORALE

A major impact was made upon me in discussions.
with the Cadéets at lunch. The generally high degree of
morale and the substantial contrast with Cadet self-con-
sciousness about being at the Academy ten years ago was
notable. Ten years ago, at lunch and in other discussions,
many Cadets felt the need to self-justify the fact that
they were at the Academy and many discussions began with
the Cadets on their own initiative explaining why they
were Cadets. On this visit, I saw no such self-conscious-
ness or self-doubting as to the career choice that had

been made.

While the response to my questions as to why
each Cadet had come to the Academy varied, as might be
expected, none of those explanations were apologetic or

self-justifying.

FACILITIES

I received a description of recent and planned
ccnstruction programs, both with respect to teaching facil-

ities and Ladycliff College. I can only say that the
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acquisition of Ladycliff was a worthy response on an un-
usually fast time track that responded to an opportunity
which would have disappeared. It is hard to think how

the Academy would have dealt with many of its needs, had
that acquisition not taken place. The specific uses for
the Ladycliff property also secemed, on the basis of limited
knowledge, highly desirable. While I was on the Board,
budget funding for the Visitors' Center was constantly
postponed as other priority needs were taken care of.

It is good to note that this issue has finally been re-

solved.

THE FIRST CLASS PROJECT - PROJECT 2002

I was interested in the briefing on the First
Class project, not because of the details of the project
itself which I leave to evaluation by those better quali-
fied, but because it represents a continued openness to
experimentation and a responsiveness to comments from
the Army in the field. The willingness to experiment,
whatever the result, is vital to an institution, particu-
larly one which has such a large turnover of staff as

the Academy.

13
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I also found of particular interest Project
2002, which shows a willingness not only to look forward
and to plan for the long term but to change that plan
and to require its review every two years.

THE IMPACT OF THE FIVE YEAR SERVICE OBLIGATION
AND NORMAL ARMY ATTRITION

Realistically, a majority or more of Academy
graduates -- perhaps an even larger number -- will leave
the Army either after the five year service commitment
is met or at various other early stages thereafter, as
the number of officers who can be prdmoted to the next
rank is continuously more restricted. While the educa-
tional process of the Academy is primarily directed at
producing the officers required by the Army, the newly
rewritten Mission of the Academy suggests that some atten-
tion might be paid to the role which that large number
of Academy graduates will play in American society gener-
ally. Most institutions of higher learning direct their
education toward the graduates' life-time career. A similar
focus by the Academy would of nécessity include some focus
on those who complete their military service at an early

time in their useful life. This is consistent with the

14
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Mission statement which includes, after reference to the
regular Army the phrase "to inspire each to a life-time

of service to the nation"”. That service, for a majority

of the graduates, will come for the largest portion of
their life outside the Army. Certainly, the Academy's
training with respect to character and fitness is not
unrelated to their potential service to the Nation in
private life or other government activity. Nor is the
academic subject matter training irrelevant -- certainly,
the training of an engineer, a potential scientist or

a graduate with any other discipline carries over to post-Army
employment in those disciplines. However, the ideal of
public service and training in leadership functions appears
directed only toward the military career. It may be that
there is appropriate room in that training to take into
account the quality of such leadership in the civilian
community in which the majority of graduates will spend

a substantial portion of their lives.

OUTSIDE CONSULTATION

The process of briefing and of articulating
the comments set out above, as well as each of the dis-
cussions with the briefing officers reminded me again

15
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of the particular usefulness in any environment of periodic
outside reaction to policy decisions and implementation.
The Academy has that opportunity with respect to its Board
of Visitors and should take full advantage of it. It

might also consider periodical repetition of the experi-
~ence which I was privileged to have: a look back over

a longer time frame at issues previously presented and
resolved, which may again arise and not be recognized

by those who were not present on the last occasion.

CONCLUSION

It will be no news to you that I believe the
Academy is in good hands and in good health. The only
concern I would express on that subject is that the wel-
come return to normalcy after many years of stress and
adjustment not be permitted to create a lesser awareness
of particular types of activity which could cause major
disruption in the future. In that connection I would
list four as deserving continued awareness: issues of
women Cadets and the possibility of harassment both on
the Cadet and Officer levels; the Honor System; the risk
of hazing or other excesses in the Fourth Class System;

and the risk of drugs. Those are issues which are likely
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to result in the largest degree of public reaction to
what may be considered minor incidents; the harm which
could come to the Academy from a lack of constant aware-
ness may therefore be enormously disproportionate to the

incident itself.
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March

15,

1988

CONGRESSIONAL RECORD -- Extensions of Remarks E6G67

DELVING IN1O THE PAST FOR

BISTORY'S LESSONS

HOM. STEPHEN J. SOLARZ

OF NEW YORK.

IN MK HOUSE OF REPRESENTATIVES

Tuesday, March 15, 1988

Mr. SOLARZ. Mr. Speaker, recently | spent
& fascinating day at the U.S. Miltary Academy
at Wast Point. The purpose of my visit was to
ascertain if America’s past wars hold any les-
sons that might be of utility to our country's

current political or military leadersihup.

During my stay | was fortunate snough to
have tha opportunity of picking the brains of
some of the Nation's foremost military histori-
ans. We explored various aspects of the

American Revolution, the Civil War,
the world wars, the Korean war, and

each of
last, the

Vietnam war. In each instance we sought {0
determine whether the way in which the

United States became involved in,
for, and fought its contlicts can guide

planned
those of

us who are entrusted with responsibility today.
| was especially interested in lgarning of the
role Congress played in prosecuting each war,
whether on balance this was a constructive
role, and how the legislative branch might
have better served the Nation in its time of

peril.
| cannot help but believe that my
sional collaagues and | would greatly

congres-
benefit if

we had more opportunities to do just this sort
ol serious and sustained thinking about issues
ol war and peace. Certainly | returned trom
my day at West Point more convinced than
ever of the crucial role historical perspective
can play as we wrestie with complex ques-
tions which will help determina the ultimate

fate of civilization.

Mr. Speaker, | wish to take this opportunity
to salute the cadets, taculty, and staff of West
Point. Judging from the caliber of the men and

women | met during my recent visit,

we can

be assured that the military leadership of our
Nation as we prepare to embark upon a naw

century will be the best trained and
formed in America's proud history.

most in-
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SUMMARIZED MINUTES
1988 BOARD OF VISITORS
SUMMER MEETING
JULY 14-15, 1988
WEST POINT, NEW YORK

1. MEETING CONVENED AND AGENDA ADOPTED. The summer meeting
of the 1988 United States Military Academy Board of Visitors
convened at West Point, New York on July 14, 1988. The
meeting consisted of two days of sessions, each of which
included touring cadet summer training in the morning,
followed by Board discussions and briefings in the
afternoons. The agenda approved by the Board is at Appendix
l. Members present for the first day of the meeting were as
follows: Chairman, Mr. William Mounger; Ms. Marta Caldera;
Mr. Michael Bayer; Mr. Michael Grebe; Brigadier General
(Retired) George Price; and Congressman Owen Pickett, Vice
Chairman. Also present were Mr. Milton Hamilton, executive
assistant to the Secretary of the Army; and Lieutenant
Colonel Joe Austin, Office of Chief of Congressional
Liaison. Members of USMA staff who were present included
Lieutenant General Dave R. Palmer, Superintendent; Colonel
Rushton, Director of Admissions; Colonel Donnithorne,
Executive Secretary of Board of Visitors; Lieutenant Colonel
Toffler, Office of Institutional Research; and Specialist 4
Henderson. The Board was joined by other members of the
faculty who are mentioned below and by two representatives
of the press, Ms. Soraya Sarhaddi of the Middletown Times
Herald Record, and Ms. Hawthorne of the Highland Falls News
of the Highlands.

2. TOUR OF CADET BASIC TRAINING. The Board began its tour
of Cadet Basic Training (CBT) receiving a briefing from the
cadet commander of the CBT regiment, Cadet Jennings, on the
scope of CBT. The members then visited several sites of new
cadet training, beginning with the Warrior Competition in
which new cadet squads moved from station to station
performing individual and group tasks in competition with
other squads. The members then observed the training of new
cadets in the individual techniques of moving on the
battlefield. Last, the members observed several classes in
first aid, instruction that was being conducted entirely by
cadets.

3. LUNCH WITH CADETS. The Board members paused at the
Superintendent's quarters for refreshments and then moved to
the Cadet Mess for lunch with the cadet cadre of CBT.

4. BRIEFING ON STANDARDS OF ADMISSION. Following lunch,
the Board convened in the Superintendent's Conference Room
for a series of USMA staff presentations. Colonel Rushton

1 Appendix III
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briefed the Board on the criteria of candidate selection
used at USMA. He noted the considerations of class size,
class composition, statutory requirements, numbers of
applicants, the two-stages of the admission process
(qualification and selection), requirements for
qualification (age, citizenship, marital status, character,
leadership potential, physical condition, scholarship, and
motivation), considerations for selection (whole candidate
score, vacancies, and class composition), the elements of
the whole candidate score (academic-60%, leadership
potential-30%, physical aptitude-10%), indicators of
leadership potential (people-oriented, actively involved,
physically competitive/combative, and strongly endorsed by
faculty). Mr. Bayer asked how many candidates have a
realistic option of choosing among all three service
academies. Colonel Rushton answered that of the 400
students who declined USMA admission this year, about half
of them have gone to one of the other two academies. He
added that we find 40% of our applicants have directed that
their test scores be sent to one of the other academies as
well.

Mr. Grebe asked about the roles of the Academic Board
and the Admissions Committee. Colonel Rushton said that
the West Point Study Group of 1977-78 recommended that the
admissions load on the Academic Board be reduced by forming
the Admissions Committee to act as the Board's agent.
Mr. Grebe asked who determines the standards and percentages
that are applied. Colonel Rushton said that the Academic
Board makes those decisions using guidance from Department
of Army when it can be obtained. Mr. Grebe asked whether
the whole candidate score has been validated by the success
of the selectees. Colonel Rushton replied that it had, in
that on every measure of cadet performance which we maintain
the highest performing cadets are, as a group, those with
the highest whole candidate scores. Finally, Mr. Grebe
asked how receptive we find authorities to the use of the
whole candidate score. Colonel Rushton said that he is not
aware of complaints.

Mr. Bayer asked whether USMA has discovered any
indicators that predict failure at West Point. Colonel
Rushton said there are thresholds on most measures below
which we would consider a candidate to be a risk case. Such
risk situations are given special consideration by staff
with expertise in the area before such a candidate is
declared qualified. Colonel Rushton said that the biggest
single risk indicator is the absence of well-roundedness.
Mr. Mounger asked whether we have experienced many problems
with disqualifying a principal appointee. Colonel Rushton
said there are very infrequent challenges -- one in the last



two years. Most questions are resolved rather quickly; the
more difficult ones are handled through an appeal process.
None has been raised so far this yeai. Mr. Pickett recalled
the case of one of his constituents who had been nominated
in four different ways but was found not qualified by USMA.

S. BRIEFING ON THE FOURTH CLASS SYSTEM AND DISCIPLINARY
SYSTEM. The new Brigade Tactical Officer, Colonel Joe
Gross, introduced the briefers on this subject by describing
his role in the Commandant's organization, providing daily
oversight and integration of the several systems involving
cadets. The two systems under discussion at this meeting
were the Fourth Class System and the Disciplinary System.
Direct oversight of the Fourth Class System is provided by
Major Bill Pokorny, who briefed the Board on the purpose of
the system (developing upperclassmen as leaders as well as
developing in 4th classmen their knowledge of the military
and appreciation of the problems of the subordinate), the
history of its development and past reviews, the knowledge
required by the system, and its operation as a cadet-run
system. Members discussed the number and nature of the
items of plebe knowledge that are still required, noting
that some few traditional items are still required for
continuity with the heritage of West Point.

The disciplinary system was discussed by Captain Renee
Moorehead, the USCC Assistant S-1. She began by noting that
rules of conduct for cadets are stated in the Regulations of
the United States Corps of Cadets, known as the Blue Book.
Overarching the Blue Book are the Uniform Code of Military
Justice and the Requlations for the United States Military
Academy. The cadet disciplinary system is primarily
concerned with the rules of the Blue Book administered by
the Commandant for the purpose of educating cadets in self-
discipline, responsibility for their actions, and duty above
self-interest. Captain Moorehead discussed the variety of
sanctions available to the chain of command ranging from
counseling to dismissal and the handling of cadet conduct
deficiencies. Mr. Mounger asked what number of demerits
would be allowed each class before they must walk punishment
tours. Captain Moorehead answered that the monthly allowed
totals are 24, 18, 15, and 12 (4th through 1lst class,
respectively). Mr. Grebe asked whether peer counseling was
available to cadets during the academic year. General
Gorden said the only pure peer counseling situations that
occur are when one lst Classman counsels a classmate below
him or her in the cadet chain of command. Colonel Gross
completed the briefing by commenting on the contents of the
report of the Moore panel which had reviewed the Fourth
Class and Conduct Systems, a copy of which was given to each
member and is included here as Appendix 2.
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6. BRIEFING ON THE FELLOWSHIP IN LEADER DEVELOPMENT.
Colonel Howard Prince, Head of the Department of Behavioral
Sciences and Leadership, briefed the members on the pilot
graduate education program for tactical officers being
conducted during the current summer and the upcoming
academic year. He described how the program was formulated
by developing an understanding of the tactical officer's
role and the knowledge and skills needed in that role. He
presented the program curriculum and explained how it
contributes to developing the knowledge and skills needed by
the tactical officers. General Price asked how the new
graduate program would be resourced. General Palmer replied
that the pilot program is being run "out of our hide" but
that more resources will be provided to the program by means
of internal reorganization at USMA.

7. DISCUSSION OF USMA PARTICIPATION IN THE SHARE PROGRAM.,
The Chairman, Mr. Mounger, asked the Board to consider an
issue raised by the letter (see Appendix 3) and telephone
call of an absent member, Congressman Hamilton Fish.

Mr. Fish proposed that the Board support USMA's request

to participate in the SHARE program. To provide the Board
additional information on the issue, the USMA Chief of
Staff, Colonel Mike Allen described the newly-conceived
Department of Army program titled Soldier Housing and
Retirement Equity (SHARE). The objective is to build
soldier housing on government-owned property, financed
through third-party financing, and offered to the soldier
for his purchase on arrival at a post and his resale upon
his departure either to another soldier or to a unit trust.
Colonel Allen described the criteria for participation in
SHARE and the arquments favoring USMA's participation.

General Price asked about the cost of housing
constructed at West Point. Colonel Allen said that a full
range of housing cost would be constructed, though the costs
of construction at West Point are admittedly higher than in
other locales. General Price also asked if additional TDA
spaces would be needed to manage the program. Colonel Allen
replied that the unit trust would provide all management of
the housing and would involve zero personnel cost to USMA.
Not only would USMA not have to manage the property, USMA
would also not have to take on the additional maintenance
and replacement costs associated with government-owned
housing.

Mr. Pickett asked what action would be required of the
Board. After discussion, the Board decided unanimously to
formulate and adopt a resolution expressing the Board's
position in favor of West Point being selected for
participation in SHARE. That resolution reads as follows:
"In view of the deficit in Army Family Housing (320 units by
1990), the unavailability of affordable housing on the
civilian market in the surrounding area, and the stability

4
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and composition of the staff and faculty, the Board of
Visitors, United States Military Academy, recommends that
the Secretary of the Army select the United States Military
Academy, West Point, New York, as one of the five test
locations for the SHARE (Soldier Housing and Retirement
Equity) program." The resolution was provided to the
Superintendent to be forwarded to the Secretary of the Army
by letter and for the Superintendent's use in any other way
that would be appropriate.

8. BRIEFING ON THE ACADEMY SCHEDULE. Colonel David
Phillips, the Associate Dean, briefed the Board on the
revisions to the Academy Schedule, the new name given to the
Cadet Schedule on which the Board was briefed a year
earlier. He explained the purpose of the Schedule, the
three major parts comprising the Schedule, and the
significant changes adopted this year {elimination of
Saturday classes, uses of Saturday mornings, designation of
A and B (home and away) weekends, common laboratory
periods).

9. DINNER AT THE HOTEL THAYER. The Board adjourned for the
day at 5:15 PM and joined together for a dinner at the Hotel
Thayer, hosted by the Superintendent.

10. TOUR OF CADET FIELD TRAINING. Members present for the
second day of the summer meeting were as follows: Chairman,
Mr. William Mounger; Ms. Marta Caldera; Mr. Michael Bayer;
Mr. Michael Grebe; and Brigadier General (Retired) George
Price. The Board began its second day, July 15, 1988, by
moving to Camp Buckner, the site of Cadet Field Training
(CFT), where they were briefed by the Cadet Commander of CFT
Regiment, Cadet Raymer. Following the briefing, the members
moved to the site of cadet training in squed level movement
in combat. They observed 2d class cadets presenting
instruction to the 3d classmen in several field subjects,
such as rendering nuclear, biological, chemical reports.

11. LUNCH AT THE WEST POINT OFFICERS CLUB. The Board was
joined by several USMA faculty members at the West Point
Officers Club for a luncheon hosted by the Superintendent.

12. BRIEFING AND TOQUR OF THE WEST POINT CHILD DEVELOPMENT
CENTER. Following lunch, the Board reconvened at the USMA
Child Development Center for a briefing by Major Martinez on
the findings of the Department of Army inspection of the
Center. He described the nature of the findings and the
status of corrections to the observed deficiencies.
Following the briefing, the members toured the facilities.

13. BRIEFING ON CHANGES IN THE LEADERSHIP DEVELOPMENT
PROGRAM. The Board returned to the Superintendent's
Conference Room for further staff presentations. Colonel
Wilson, the Director of the Center for Leadership and

5 .
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Personal Development, briefed the members on the leadership
initiatives undertaken recently by the Commandant. He
provided background by first describing the philosophy, or
model, governing the process of leadership development; the
developmental expectations of each class (team member, one-
on-one developer, small unit leader, Corps leader); the 12
behavioral dimensions by which cadets are evaluated in
leadership; and, the sequence of leadership evaluations and
grades.

Colonel Wilson was followed by Lieutenant Colonel
Forsythe, the Permanent Associate Professor in the
Department of Behavioral Sciences and Leadership, who
directs the academic course in leadership required of every
cadet. He described how that course fits into the
leadership development system described by Colonel Wilson.
He described the goal of the course, the course contents,
and the methods of instruction, noting that the course
interacts with the practical experiences that cadets have
prior and subsequent to the academic course. The goal of
the course is to enable cadets to analyze complex leader
situations, to understand those in light of available
theories, and to formulate leader actions to be taken in the
situation. He described the course text, written by the
faculty of the Department of Behavioral Sciences and
Leadership, and the course syllabus, including case studies
that support every lesson in the course.

Colonel Wilson then described new initiatives and
changes that have been made in the leadership development
system, to include certification for graduation, changes in
the rank structure of cadets, and separation of the lst
classmen within the barracks from the lower classes. He
noted that the certification process actually begins in
spring of the 3d class year with a file review to identify
cadets of concern who may need additional assistance,
developmental energy, and attention. It concludes in the
winter of 1lst class year with a final certification that
serves to notify cadets of any doubts regarding their
graduation in the following May. The new rank structure
makes 3d class cadets corporals; 2d class, sergeants; lst
class, officers (lieutenants and captains). The purpose of
the separation of 1lst class is to simulate for the 1lst class
the difficulties of delegating responsibilities for
subordinates who are located at a distance and to simulate
the conditions of a bachelor officers quarters.

14. BRIEFING ON THE CAREER IMPACT OF A USMA ASSIGNMENT.
Colonel Larry Daly, the USMA Adjutant General, briefed the
Board on the question of whether assignment to USMA may be
deleterious to an officer's further progress in the Army.
Colonel Daly noted that the body of persons assigned to West
Point includes several different groups, most of whom seek
the assignment to West Point and who unquestionably profit
6

58




from the experience. The group that Colonel Daly focused on
is the rotating staff and faculty officers who serve as
instructors and those who serve as tacs and staff for the
Commandant. He noted that we should judge the impact of a
USMA assignment by observing what is happening today in the
promotion and schooling selections of officers who have been
assigned to USMA. He observed that all available selection
data indicates that personnel assigned to West Point
experience higher than average selection rates for promotion
and schooling. He said that even though we find no firm
evidence of damage arising from assignment to USMA, it is
obvious that officers could suffer if they come to West
Point without adequate qualification in their branch or by
coming at a time too early or late in their career. He
pointed out that we carefully manage the selection and
timing of officers for the staff and faculty to preclude
such situations.

15. BRIEFING ON THE CHANGES IN THE ENGINEERING COURSE
CURRICULUM. Colonel Jack Grubbs, Permanent Assoclate
Professor in the Department of Engineering, described to the
Board the significant changes that have been adopted during
the past year in the core curriculum requirements in
engineering. He noted that the past requirement was a
series of five courses which provided a broad introduction
to subjects that underlay much of engineering practice. The
difficulty with those offerings was that they were too
disparate and cadets could not integrate the material into a
coherent body of useful knowledge. That sequence of courses
has been replaced by six alternative stems, each consisting
of five courses that fit together coherently within one
field of engineering (civil, mechanical, computers,
electrical, systems, and nuclear), from which cadets elect
only one stem to study. Mr. Bayer asked wh~ther there exist
opportunities in the Army for officers to employ their
nuclear specialty. Colonel Grubbs replied that there are
few and diminishing opportunities for use of that specialty.

l6. UPDATE BRIEFING ON CADET PAY. Lieutenant Colonel Ernie
Poland, the USMA Treasurer, addressed the Board on the
subject of steps to increase cadet pay and to link cadet pay
to the Army's routine pay actions for other grades. He
noted that both the Navy and Air Force have asked for a $50
per month pay increase for cadets in the FY90 budget, but
that the Army did not support that request. He said that in
the language of the current appropriation bill, cadets are
scheduled to receive the same 4% increase on 1 January 1989
that other active duty personnel will receive, but that it
is not a result of any automatic link yet in the law between
cadet pay and other active duty pay.
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17. DINNER WITH CADET SUMMER TRAINING CADRE AND STAFF.
Following the conclusion of briefings to the Board, the
Chairman adjourned the summer meeting. That evenlng, the
members joined with cadets and officers involved in cadet
summer training for a barbecue dinner in the
Superlntendent s garden.

U Mager e

WILLIAM D. MOUNGER LARRY R DONNITHORNE
Chairman Colonel, Corps of Engineers
1988 Board of Vlsltors Executive Secretary

Board of Visitors
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AGENDA

1988 BOARD OF VISITORS

SUMMER MEETING
13-16 JULY 1988

Wednesday, 13 July 1988

Arrive Hotel Thayer (Informal Dinner in the Alcove)

Thursday, 14 July 1988

0900-1200 Tour Cadet Basic Training
1300-1345 Lunch (Cadet Mess)
*1400-1700 Board Session (Superintendent's Conference
Room)
o Standards of Admission
O© Fourth Class System and Disciplinary System
o Updates:
00 Academy Schedule
oo Fellowship in Leader Development
*1800-2000 Dinner (Hotel Thayer)
Friday, 15 July 1988
0800-1200 Tour Cadet Field Training
1200-1315 Lunch (Officers' Club)
*1330-1400 Briefing on DA Report on the West Point Child
Care Center and Tour of the Facility
*1415-1700 Board Session (Superintendent's Conference
Room
o Changes in the Military Development Program
o Changes in the Engineering Course
Curriculum
o Updates:
oo Career Impact of USMA Assignment
oo Cadet Pay
*1800-2000 Dinner (Qtrs 100 - CBT/CFT Cookout)
Saturday, 16 July 1988

Depart West Point

APPENDIX 1 to the 1988 Board of Visitors Meeting Minutes

Enclosure 1 to Appendix III
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DEPARTMENT OF THE ARMY
Washington, D.C. 20310

General Carl E. Vuono
Chief of Staff

United States Army
Washington, DC 20310

Dear General Vuono:

You charged the undersigned as a Board of officers to
conduct a comprehensive review of the current state of the
Fourth Class and Conduct Systems at USMA in order to:

-Analyze the goals of both systems.

-Determine whether the systems adequately meet the needs
of the Army in terms of standards expected of new
lieutenants.

-Determine whether the systems meet the needs of USMA in
terms of proper motivation and development of cadets.
—Determine whether these systems are applied fairly to all

cadets.

-Determine whether changes should be made to the systems.

Our report is attached. The board members are in agreement
with the observations, findings and recommendations. We are
fully cognizant of the fact that the Military Academy is a uni-
que institution. 1In that regard, we salute the Superintendent
in his previous efforts to clearly define the purpose and mis-
sion of USMA and to set the course toward the future as con-
tained in the pamphlet entitled 2002, A Road Map to Our Third
Century.

The board appreciates the outstanding support provided by
the Military Academy staff, faculty, and cadets. All were open,
frank, and cooperative in this review.

We were honored to serve on this board and we were

generally well-pleased with all that we saw and heard during the
course of our review.

Sincerely,

JAMES E. MOORE, JR.

LTG, USA

President
ARVID E. WEST, JR. JONNIE E. WILSON
BG, USA COL(P), USA
Member Member

Enclosure 2 to Appendix III

APPENDIX 2 to 1988 Board of Visitors Summer Meeting Minutes
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Report of Board to Review
Fourth Class and Conduct Systems at
US Military Academy

I. Introduction
A. Purpose
B. Method of Approach
II. General Observations
A. Overall
B. Fourth Class System
C. Conduct System

ITII. Findings and Recommendations

A. Fourth Class System
B. Conduct/Disciplinary System

Enclosure 1 to Enclosure 2 of Appendix III
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I. Introduction

A. Purpose

1. The purpose of the Board is to conduct a
comprehensive review of the current state of the Fourth
Class and Conduct Systems at USMA in order to:

a. Analyze the goals of both systems.

b. Determine whether the systems adequately
meet the needs of the Army in terms of standards expected
of new lieutenants.

c. Determine whether the systems meet the
needs of USMA in terms of proper motivation and development
of cadets.

d. Determine whether these systems are applied
fairly to all cadets.

e. Determine whether changes should be made to
the systems.

B. Method of Approach

1. Prior to assembly of the Board members in the
Pentagon on 25 April 1988, we asked for and were provided
the following documents for study:

a. Letter from Congressman Aspin, HASC, to
Secretary Marsh dated 16 February 1988.

b. Extracts of the "Borman" report of 1976.

c. Extracts from the West Point Study Group
report of 1977.

d. News clips regarding the Cadet Edwards case
of 1987-1988.

e. A full copy of the Robinson Committee
report on discipline dated 12 March 1984, with actions
taken by USMA dated September 1984.

f. The report of General Robinson to Secretary
Marsh concerning the Cadet Edwards case dated 24 March 1988.

g. A copy of USCC Circular 351-1 pertaining to
the Fourth Class System at USMA.

h. A copy of USCC Regulations 351-1 pertaining
to the Cadet Disciplinary System.
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i. A copy of USMA Pamphlet titled 2002.

2. Also prior to our assembly on 25 April 1988,
Board members took the opportunity to Interview several
recent graduates of USMA now in the field to solicit their
views on matters relative to the purpose of the Board.

3. On 25 April 1988, the Board assembled in the
office of DCSPER in the Pentagon. We were briefed on our
purpose, background leading up to the Board's review and the
nature of the Cadet Edwards case and decision. We were able
to interview General Robinson. We asked questions
concerning our review of the DCSPER and Mr. Clark of the ASA
(M & RA).

4. On arrival at West Point on 25 April 1988, the
Board met for discussions with the Superintendent and key
members of the staff to focus on the purpose, mission and
current status of USMA and to set the agenda as desired by
the board.

5. From 26-28 April, the Board conducted its
review by:

a. Briefings and discussions with responsible
officers on all aspects of both the Fourth Class and
Conduct Systems.

b. Interviews with members of the HQ USMA
Staff, Tactical Officers, senior Cadet Leaders and those
responsible for the Fourth Class System, cadets of all
ranks, and members of the Academic and Athletic Department.

c. Review of statistics concerning both the
Fourth Class and Conduct Systems.

d. Interaction with cadets at several meals
in the cadet dining hall, at formations, and areas
frequented by cadets to gain appreciation for the USMA
environment.

e. Discussions with the Staff Judge Advocate
and Inspector General to gain appreciation for legal and IG
aspects concerning the subjects of this review.

II. General Observations

A. Overall

USMA is a vibrant institution with clear purpose and
mission. The West Point environment encompasses everything
that the staff, faculty and cadets do each day to
accomplish that purpose and mission. Within that overall
environment, the West Point experience is the process which
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transforms cadets into leaders for the Army. They undergo
intellectual, military and physical development in order to
become commissioned officers in the Regular Army. The
Board was impressed by the overall dedication to the motto
of Duty, Honor, Country as evidenced by the high standards,
good discipline and professionalism. The Fourth Class
System and the Conduct or Disciplinary System are parts of
the overall West Point environment designed to accomplish
the purpose and mission of the Military Academy. That
purpose is:

TO PROVIDE THE NATION WITH LEADERS OF
CHARACTER WHO SERVE THE COMMON DEFENSE.

The purpose statement answers the question, "Why?" Why do we
have a Military Academy? The mission is:

TO EDUCATE AND TRAIN THE CORPS OF CADETS SO THAT
EACH GRADUATE SHALL HAVE THE ATTRIBUTES ESSENTIAL TO
PROFESSIONAL, GROWTH AS AN OFFICER OF THE
REGULAR ARMY, AND TO INSPIRE EACH
TO A LIFETIME SERVICE TO THE NATION.

The Board fully recognizes that West Point is not a college
or university. It is, as its name implies, the United
States Military Academy. The last two words are important.

B. The Fourth Class System

1. The purpose of the Fourth Class System is to
initiate and further develop the leader training each cadet
will receive at USMA. It is designed to support the USMA
mission previously cited. The system provides
opportunities to learn and to practice in a challenging
environment and to receive one-on-one feedback. Upon
completion of the process, each cadet is supposed to have
developed:

a. Pride in being a part of West Point and
Army customs and traditions.

b. A firm foundation that will promote and
enhance an understanding of the military profession.

C. A sense of accomplishment and self-
confidence that will enable them to function in a demanding
environment.

d. Discipline and an unyielding sense of
duty.

e. A sense of unity, teamwork, and class
identity.
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f. Effective time management through a
system of prescribed duties which contribute to individual
and unit efficiency.

g. An appreciation of the problems and
perspectives of subordinates in a military organization.

h. An understanding of and appreciation for
a proper senior-subordinate relationship.

2. The Fourth Class System begins on the new
cadet's first day at West Point with Cadet Basic Training
(CBT) designed to train entrants to become members of the
Corps of Cadets. Trained by upperclass cadets and
supervised by Tactical Officers, CBT is demanding both
mentally and physically. At the completion of this six
weeks of CBT, fourth class cadets join their units within
the Corps and begin their academic year. Throughout that
year, they undergo continued development and training under
the leadership of the cadet chain of command. They must
meet the standards set forth for their class and failure to
meet those standards results in corrective actions by the
cadet chain of command within the guidelines described by
USCC Circular 351-1.

C. Conduct System

1. The Cadet Disciplinary System sets the
standards expected and required of members of the Corps of
Cadets.

: 2. The purposes of the Cadet Disciplinary System
are to maintain good order and discipline among the Corps of
Cadets, to develop self-discipline as a daily way of life,
to teach cadets to accept full responsibility for all that
they do or fail to do, and to teach cadets to place a high
sense of duty above self-interest. It is instructional and
provides for counseling, reprimands, demerits, and
disciplinary actions. The Tactical Officer and the cadet
chain of command are responsible for the administration of
the Cadet Disciplinary System. The operation of this system
is described in the United States Corps of Cadets Regulation
351-1 entitled The Cadet Disciplinary System.

3. The last major review of the Cadet
Disciplinary System was conducted by General Robinson's
Committee in March 1984. Except as noted below, their
recommendations have been reviewed and all have been
implemented. There has been a continuing effort by the
Superintendent and the Commandant to improve the consistency
of the standards of enforcement of the disciplinary system
throughout the Corps of Cadets.
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ITI. Findings and Recommendations

A. Fourth Class System

1. Finding: The mission, goals, and
administration of the Fourth Class System are clearly stated
in USCC Circular 351-1. This circular is well organized,
well written, clear, and concise.

Recommendation: None

2. Finding: Interviews with members of the
Tactical Department, upperclass cadets, and fourth class
cadets indicate that they all have an understanding of the
Fourth Class System goals and they are able to articulate
them. During the interviews, the board repeatedly heard the
statement, "cadets must learn to be followers before they
become leaders."

Recommendation: That the Commandant of Cadets
consider rewording of the goals to include the goal, "Cadets
must learn to be followers before they become leaders."

3. Finding:

a. Previous reviews of the Fourth Class
System have noted that third class cadets, with rank of
Private, have no genuine position within the chain of
command. They have been given "make work" positions such as
"Plebe Chaser." The Superintendent is instituting a change
in the cadet rank structure, which will include the
following:

(1) All third class cadets will be corporals
with leadership opportunities as team leader in cadet
squads.

(2) All second class cadets will be sergeants
with leadership opportunities as squad leaders, platoon
sergeants, and command sergeants major.

(3) All first class cadets will be officers
with leadership opportunities as platoon leaders, company,
battalion, regimental, and brigade commander and staff
officer.

b. This proposed change will greatly define
and reinforce the upperclass cadets' authority and
responsibility in the Fourth Class System.

Recommendation: = None. The Board supports

this change.
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4. Finding: The Fourth Class System is clearly
essential to the developmental process that turns an
outstanding young civilian into a USMA graduate who has the
foundational attributes of leadership, is imbued with
soldierly virtues, and is prepared for continued and
progressive growth in the profession of arms.

Recommendation: None.

5. Finding: The Fourth Class System supports the
needs of the Academy because it provides the framework in
which the leadership of all cadets can be developed.

Recommendation: None.

6. Finding: During Cadet Basic Training, the
Fourth Class System, as it applies to the meals in the
dining hall, is conducted in a professional manner and
closely monitored to ensure cadets receive enough
nourishment. All indications are that this area is healthy
and a great deal of concern is exhibited by the Academy
leadership to ensure continued positive control.

Recommendation: None.

7. Finding: The West Point Study Group report of
July 1977 recommended elimination of written examinations
on fourth class knowledge. Fourth class examinations have
been discontinued, and the required fourth class knowledge
now consists of 60% tradition and 40% military information.
The perception from all personnel interviewed indicates
that the present situation is favorable and fits
comfortably into the Academy's overall scheme of developing
leaders.

Recommendation: None.

8. Finding: Presently, the Academy has an
authorized field grade officer position titled "Special
Assistant to the Commandant of Cadets for Systems and
Planning." That position has provided long term continuity
to the overall Fourth Class System.

Recommendation: Based upon our research, the
Board strongly recommends that this position be retained
due to the immeasurable benefits realized by the Academy.

9. Finding:

a. With regards to the Fourth Class System
meeting the needs of the Army in terms of standards
expected of new lieutenants, those standards are described
in DA Pamphlet 600-3 as follows:
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(1) loyalty to the ideals of the nation.

, (2) loyalty to the soldier and the
ordganizdation.

(3) personal responsibility.
(4) selfless service.

‘ b. The Board agrees that the system is sound
and satisfies the Army requirements. On the initial day at
the Academy; the cadets demonstrate their loyalty to the
nation by taking an oath to the nation. Further, the system
internalizes a cadet's loyalty to the soldier and the
organization by requiring teamwork, cooperation, study of
heritage and tradition, plus the development of duty. The
many demanding tasks placed upon cadets are clearly designed
to develop personal responsibility. The overall application
of the Fourth Class System builds selfless service in cadets
due to their requirements to support the organization.

Recommendation: None.

» 10. Finding: The Fourth Class attrition during
Cadet Basic¢ Training and during the fourth class academic
year appear to be reasonable and have only varied slightly
over the past 10 years.

Recommendation: None.

o 11. Finding: the Borman Commission of 1977 cited
their concern with the Academy's program of orienting new
tactical officers with the fourth class system. The
present program is more structured and longer than the
program used in 1977. The new tactical officer attends a
week long course that includes classes on tactical officer
responsibilities, Leader Development Program, Cadet
Disciplinary System, the Fourth Class System and a general
orientation on the Academy and the Corps of Cadets. During
the remainder of Cadet Basic Training, the new tactical
officer serves as an apprentice tactical officer with an
experienced tactical officer in the new cadet company.

Recommendation: None.

12. Finding: One purpose of the Fourth Class
‘System is to teach proper senior/subordinate relationships
and rules regarding fraternization. 1In that regard, the
‘systém is clearly understood, works well and builds a solid
foundation for development as a leader. In fact, many
tactical officers state that cadets have a better
understanding of these two concepts than the officer corps
at large.
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Recommendation: None.

13. Finding: In discussing the Fourth Class
System, cadets frequently use the terms "hazing" and
"abusive." 1In reality, the Board concluded that the terms
carry over from year to year and reflect the abuse of a
loud voice in making corrections. We found no evidence of
physical abuse of any kind. Neither did we find any
evidence of fourth classmen being required to perform
personal service for upperclassmen. Use of the term
"hazing," in particular, can easily be misinterpreted by
anyone not familiar with the system and cadet usage.
"Hazing" is defined in USMA Requlations as physical abuse
or threats to do bodily harm. It is forbidden.

Recommendation: The staff and faculty must
continue efforts to correct the use of the term "hazing."

14. Finding: Discussions with numerous cadets of
all classes indicate very strong support for the Fourth
Class System. Cadets can clearly articulate the goals and
value of the system in the development of leaders. In
almost every case, cadets believe that the system should be
"tougher" -- even the current fourth class. Cadets are
fully aware that the system can be abused if not properly
supervised. However, the Board determined that cadets
correct those upperclassmen who do abuse their authority.
Such correction takes the form of admonition or use of the
disciplinary system in some cases.

Recommendation: The Superintendent and the
Commandant continue to stress the philosophy of "demanding
but not demeaning" when giving guidance and supervising the
system.

B. Conduct/Disciplinary System.

1. Finding:

a. An analysis of the Cadet Disciplinary System
indicates that it adequately supports the needs of the Army
in terms of standards expected of new lieutenants. Again,
DA Pamphlet 600-3 describes these needs as:

(1) 1loyalty to the ideals of the nation.

(2) loyalty to the soldier and the
organization.

(3) personal responsibility.

(4) selfless service.
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b. The purposes of the Cadet Disciplinary
System, as described in USCC Circular 351-1, are to maintain
good order and discipline among the Corps of Cadets, to
develop self-discipline as a daily way of life, to teach
cadets to accept responsibility for all that they do or fail
to do, and to teach cadets to place a high sense of duty
above self-interest. The system is consistently reviewed
and refined to ensure that it remains aligned with the
Academy's purpose and mission. The Academy has made some
progress in correcting the "structural imbalance" identified
by the West Point Study Group of 1977. Positive incentives
such as "Performance Weekend" have been integrated into the
system. However, the Board concluded that the positive
incentives available are not uniformly applied. As a
result, the perception continues that the discipline system
is only punitive in nature.

Recommendation: It is strongly recommended that
the Academy stress the use of positive incentives in
sufficient quality and quantity to balance the system. We
believe such additions will result in increased morale of
the cadets and tactical officers as well as an increase in
confidence of the whole system.

2. Finding: Conduct System Goals. The chain of
command, cadets, and officers interviewed clearly
articulated the goals of the Cadet Conduct System which
supports the development of the cadet corps by instilling a
sense of discipline. Further, it provides the framework for
cadet behavior and standards of conduct. Additionally, the
system is designed to be correctional and educational in
nature, rather than punitive. Conversely, the USMA and USCC
regulations, as presently written, do not have the goals
delineated in an easily recognizable format. One
recommendation of the Robinson Report of 1984 was to connect
the discipline system as being a part of the "Duty
Construct." Now, with the recent publication of 2002, there
is a need to connect the disciplinary system as part of the
development of a cadet's sense of duty.

Recommendation: We recommend that the Academy
undertake to clearly state the connection of discipline to
duty as regulations are revised to be in consonance with
2002,

3. Finding: Suspension of Cadets with Pay.
Presently, the Academy has no legal authority to involun-
tarily suspend cadets without pay due to congressional
legislation. Suspension is an alternative to separation for
deficiency in conduct. 1It's purpose is to permit a
deficient cadet with an otherwise extraordinarily good
record to examine his commitment to the Military Academy and
to the Army and to allow that cadet to mature sufficiently
to meet the standards of conduct should the commitment be
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reaffirmed. The Superintendent may direct suspension in lieu of
forwarding a case to HQDA with a recommendation for separation,
or the Secretary of the Army may direct suspensions in lieu of
separation. The period of suspension may not exceed one year.
Cadets in a suspended status continue to receive their complete
pay. All officers and cadets interviewed expressed a great
degree of concern with this process, and it appears to have an
adverse impact on the cadets morale.

Recommendation: Due to the level of concern
uniformly expressed by the cadet corps, it is recommended that
the Academy again request a legislative change. Recommend that
the Department of the Army provide priority support to the
requested change. Previous requests have become tied to other
legislation dealing with payment for soldiers. The latter costs
money. The USMA proposal costs none.

4. Finding: Execution of the Demerit System.
Discussions conducted throughout the course of this review
surfaced a requirement to improve the communication process
within the officer chain of command as it pertains to application
of the demerit system. At each discussion, interviewees
articulated varying degrees of execution of the Cadet Conduct
System which has resulted in inconsistencies in the overall
application of the program. Some units appear to be awarding
demerits at a much greater rate than the Corps norm. As such, if
allowed to continue unchecked, the potential exists to allow the
General Order of Merit List to have cadets improperly ranked.

Recommendation: Recommend a series of tactical
officer workshops be conducted with all officers in an effort to
improve consistency recognizing the variations in leadership
styles contributing to the present situation. Additionally, as a
matter of information, tactical officers at eac’: level should be
apprised of their application of the system.

5. Finding: We found that the United States Military
Academy is continually developing and implementing initiatives
designed to strengthen it's program so that it remains aligned
with its purpose and mission. Listed below are some of the
programs that should add immeasurably to this institution's
ability to develop tomorrow's leaders. These programs also
relate to the Fourth Class System and the Disciplinary System:

a. The 3 1/2 year Model of Leader Development and
the First Class Commissioning Certification.

(1) The 3 1/2 Year Model defines the Academy's
approach to the leader development of cadets. It establishes
three periods, "development, evaluation, and transition."

(2) The development period spans the cadet's first
two years at West Point. The focus of this period is on
development of each cadet. This implies that the institution
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will accept responsibility to further develop those cadets
experiencing difficulties meeting the established standards and
expectations. This period includes one "Check Point" during the
Spring of the Third Class year. The Check Point is a "whole
person" review across all areas of cadet performance by the
Tactical Officer. Those cadets identified as either marginal or
substandard become "Cadets of Concern." Cadets of Concern
receive closer developmental attention during the following year.

(3) The evaluation period extends from the
beginning of the Second Class year to the end of the first
semester (seventh semester) of the First Class year. The
emphasis in this period is on identifying those cadets requiring
additional focus. The identification of these cadets results in
increased developmental and remedial energy. Each cadet is
placed in meaningful small unit leadership positions through
which evaluation and development may occur. Cadets receive
increased review and evaluation and are held to a higher standard
of performance. A second Check Point occurs during the Spring of
the Second Class year. As with the first Check Point, a "whole
person" review is conducted and Cadets of Concern identified.
Cadets of Concern receive closer scrutiny during the remainder of
this period which concludes with the First Class Commissioning
Certification process. This certification process is "the anvil"
whereby cadets receive a final "whole person" review and when
warranted, not certified for graduation and commissioning. Non-
certified cadets are further reviewed by a Certification Review
Board and when appropriate, the Academic Board for graduation and
commissioning determinations.

(4) The final period is the transition period
which encompasses the eighth semester. A cadet who has
progressed into this period has been certified for graduation and
commissioning by the Tactical Officer and is focused on
transitioning from cadet to officer.

(5) USMA is seeking approval from Department of
the Army for required changes to Reqgulation, USMA to support this
concept. A draft implementing regulation, USCC Regqgulation 623-2,
First Class Commissioning Certification, is currently being
staffed within USMA.

Recommendation: The Board supports this

initiative.
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b. The Department of Behavioral Science and
Leadership has begun an effort to implement a master's degree
program specifically designed to prepare new tactical officers
for their duties. This program will provide the new tactical
officer the necessary tools to handle the uniqueness of the
Academy system. Based on our review of the program of
instruction, we unanimously concur with the concept.

Recommendation: That the Department of the Army
support these initiatives.
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Dear Billy:

July 14, 1988
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As you know I will not be able to be with you for the field trip.
However, I wish to bring to your attention a most important matter for

your consideration.

The housing deficit at West Point will reach 320 units by ths
West Point Directorata of Rescource
Management. An innovative concept to provide housing fer Military

year 1996, according to the

personnel has been daveloped known as the "Share Program."

The "Share

‘Program" gives the Seoretary of the Army permission to open lands on a
military installation teo a private developer for construction of
family housing units with construction and infrastructure coats born
by the developer -- with the goal of providing housing for military

personnel at no dollar cost to the government.

The three criteria for

the program which must be met are; 1, quarters deficit of 320 or
more 2. unaffordability and unavailability of alternative housing in

area 3, otability of military personnel at facility.

west Point ie presently among 10 sites under consideration. West
Point has 112 permanent personnel in addition to average tours of duty
of four to five yeara. This staff stability is a key element in
ensuring the success of the "Bhare Program", the core of which ia

private home purchase by the servica mamber.

Wast Point would prove the most suitable site for success of this
concapt. In view of the July deadline in the melection process, I
request a motion be passed by the Board formally requesting the.
Secretary to include West Point as one of tha demonstration sites for

the program.

Hr:jdr

Sinceraly,

Ramilton F
Mamber of Congress

App 3 to '88 BOV Summer Mtg Minutes

Enclosure 3 to Appendix III
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SUMMARIZED MINUTES
1988 USMA BOARD OF VISITORS (BOV)
ANNUAL MEETING
December 5-7, 1988
West Point, New York 10996

1. CONVENING OF THE BOARD. The BOV convened at 9:00 a.m. on
December 5, 1988 in the Superintendent's Conference Room,
Building 600 at West Point. LTC Morgan Roseborough, the
Executive Secretary of the Board, noted for the record that

the following members were present: Mr. Mounger, Ms. Caldera,
Mr. Grebe, and BG Price. Mr. Bayer joined the meeting very
shortly after it convened. The Superintendent was in attendance
when the meeting convened. As a first matter of business

the proposed agenda (enclosure 1) was accepted and approved.

Mr. Mounger indicated that Mr. Bayer wished to discuss the
Chaplain, USMA; specifically, whether or not the statutes require
that the position be civilian. This issue was discussed later.
The Board then turned to the first item on the agenda.

2. BOARD DISCUSSIONS.

a. LTC Robertson, Office of the Dean, briefed the BOV on
the USMA strategic plan for facilities. NOTE: BG Flint and
Mr. Hamilton, Administrative Assistant to the Secretary of the
Army, joined the meeting during LTC Robertson's presentation.

b. LTC Throckmorton, Office/Director of Logistics (O/DOL),
briefed the BOV on plans to expand the Hotel Thayer. Mr. Bayer
asked how much asbestos is in the building. Answer: extensive.

LTG Palmer pointed out the linkage with the Association of
Graduates (AOG) project for the Center for American Leadership
which would be briefed later in the agenda for this annual
meeting.

BG Price asked who USMA prefers to develop and manage the
hotel, a large corporation or a group of smaller investors?
LTG Palmer stated that USMA has no preference. All bidders and
proposals will be considered based on merit.

Mr. Bayer asked how the hotel plans affect the bottom line in
the USMA budget and what the total costs might be. Answer:
total around 30-35 million dollars. This project will not impact
on the USMA budget since it involves the use of private funds.

Mr. Hamilton suggested consulting with Mr. Paige Bond on his
experience in developing resort areas. LTG Palmer said that we
currently have three separate proposals, each of which is similar
in scope to the others.

Appendix IV
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Mr. Bayer asked what the planning is. Answer: Build the new
‘addition first; it then picks up the business while the old
section of the hotel is renovated. Mr. Bayer asked if we were
confident in the market for the conference center. LTG Palmer
-answered that our recent experience supports this very readily;
indications are that we can do even better.

€. LTC Ely briefed on the adequacy of the levels of capital
investment at West Point. The briefing focused on the
requirement to repair and maintain the facilities and grounds
at West Point. (Factors of age, historic landmark, use, etc.)
Mr. Mounger asked what considerations are taken into account for
the peculiar features and factors surrounding West Point.

Mr. Bayer indicated that USMA competes with other Army
activities. Compared with other academic institutions, it
appears that USMA under invests by almost 1 per cent in capital
improvement and maintenance projects on an annual .basis. Answer
(LTC Ely): Because of its age, West Point is probably worse off
than other installations.

BG Price noted that USMA has a backlog of maintenance and
repair projects while at the same time trying to expand and
modernize to meet the needs of the future. The congressional
members of the BOV should carry this cause forward in budget
deliberations.

LTG Palmer addressed the fact that most money, manpower, etc.
went into the new facilities construction at the expense of
maintenance of existing facilities. Coincident with his arrival
LTG Palmer noticed the deterioration. With help from the Vice
Chief of Staff of the Army (VCSA) we received added money, but
we lost a year with the delayed arrival of last year's approved
budget (April).

Mr. Hamilton asked if USMA can build a case, based on safety,
that might attract attention in DOD and Congress in order to
raise USMA's priority.

d. Mr. Mounger asked LTG Palmer to address why our Chief
Chaplain at USMA is a civilian versus a military chaplain.

LTG Palmer noted that the Chaplain, USMA, is a Presidential
appointee. The Catholic chaplains are appointed by the
Archdiocese of New York. The Jewish chaplain is a military
rabbi. A wide span of denominational services are held every
weekend with a combination of military and civilian ministers.
The person running the religious programs at West Point must be
able to pull this diverse group together to provide religious
services to the cadets and to the community. The Chaplain, USMA
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should be here for a long period of time to provide continuity.
The Superintendent should have the authority to recommend the
appointee to the President.

Is it statutory or traditional that USMA have a civilian
position? Note: LTC Currey later provided an information note
from the Office of the Staff Judge Advocate. The note advised
that the statute does not specify that the chaplain must be
civilian, but that legislative history suggests that was the
intent. 1In addition, Comptroller General decisions have held
that the position was civilian. There have been some legal
advisory opinions that also hold the position to be civilian.

BG Price indicated that the incumbent Chaplain, USMA would
be hard to beat.

3. LUNCH. The Board adjourned for lunch in Benny's Lounge at
Eisenhower Hall with selected staff and faculty. Additionally,
they were joined by Mrs. Mounger and Mrs. Palmer.

4. CLASSROOM AND LAB TOURS. Members of the Board visited a
class with the West Point Fellows and a chemistry lab with
cadets.

5. BOARD DISCUSSIONS. The Board reconvened in the
Superintendent's Conference Room. LTC Bob Currey replaced
LTC Roseborough as acting executive secretary.

a. LTC Currey introduced LTC Pat Toffler, Office of
Institutional Research (OIR), whose office developed the briefing
which followed. Dr. Priest presented the briefing on attitudes
of USMA graduates and officers —-- showing results of a number of
surveys. Discussion followed. It concluded with Mr. Bayer's
judgment that the briefing was first rate.

b. COL Larry Donnithorne presented an update on a number
of initiatives, which included Strategic Planning and Leader
Development Integration.

Mr. Grebe asked if the Office of Leader Development
Integration (LDI) was in existence now. Col Donnithorne said
yes, with an Acting Director (COL Wilson) and two part- time
officers (COL Prince and COL Donnithorne).

Mr. Hamilton asked about the item: "1° cadets are held
accountable for self-discipline (e.g., spring fltness test given
once) . LTG Palmer explained how we expected 1© cadets to keep

themselves in shape. By only administering one test we have
broken the old pattern of allowing cadets to continue retaking
the test until they pass. Now there is an immediate impact on a
1° cadet who fails to stay in shape -- graduation is delayed.
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A Grebe asked about our* experience with the- 19 'cadet:
ks. COL ‘Gross’ ‘responded: ;Q‘cadets ‘with'no duties: feel.
disenfranchised:  LTG Palmer: 29 and '3° cadets” welcome: the:
respons1b111ty Indlcat10ns ‘até’that' the' lower’ clasg: ‘study -
conditions” have improvéd:

} AOG con51deratlon of a Leadershlp Institute. Mr. Grebe-asked:
if- AOG had" established” any’ t1me11né ;- committed resources; etc.
CO1°Donnithdrne’ responded’in’ the” negative’

POSVAR Comm‘“”lon. (Honot™ Rev1ew) Mr.. Méunger asked when
would- the commission’ render’ a report.. COL Donnithorne responded
that a’ report should be ready’ next springi- Mr.. Mounger asked if
the BOV will get a copy: of’ the' report for: its summer meeting.

LTG" Palmer” responded ~"certa1nly " Mr.-  Grebe: asked'to be' advised.
when' the” public meéting will be set.

c. COL Howard Prince* gave’ an” update’ on West Point. Fellow-
ship in Leader’ Development. Mr. Grebe® asked what: congressional
committee would hear the' issue of the nasters degree.

Mr. Hamilton and Mr. Bayer replied, "The Armed Services
Committee."

_ BG Prlce questloned How' we handle the young captain:who is
dlssatlsfled bécause’ he/she doesn't get to go to a civilian
graduate school” to get a masters’ _LTG Palmer replied: all
prospectlve Tactlcal Of ficers' (TACs) will take this course..
There will be' no’ option. The' Total Army- Personnel Agency’ (TAPA)
w111 g1Ve Clv111an Educatlon(LeVel (CEL) 2, thHerefore, the
officer's m111tary records will feflect the commensurate:
educatlon level for a master's degree. We' can' get the' first
class the degree retroactively. LTG Palmer also' noted’ that
resources for the program Have' come’ from organizational changes
within the Academy

_ Mr. Mounger asked if USMA" will get the funds: that DA would
pay to the c¢ivilian graduate scho6l. The: Superintendent
responded that the course will save money for the Army (both in
terms of tuition and’ reduced PCS costs), but that USMA will not
directly réceivé the money.

o BG Prlce asked if there would be people from other than
USMA in thé program. LTG Palmer responded that every potential
TAC will be in this program regardleéss of his/her source of
commission.

6. The Board adjourned at approximately 4:20 p.m.

7. DINNER. The BSard took dinner in the Cadét Mess.
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8. The meeting reconvened at 9:00 a.m. on December 6, 1988.

9. BOARD OF DISCUSSIONS.

a. Ms. Caldera presented her report on integration of women
within USCC. Please refer to the Board's general conclusions and
recommendations of the 1988 annual report. A lively discussion
ensued on the following topics: Corbin Seminar; emphasis on
combat arms; assignment of women into leadership positions;
actions to discourage stereotyping and insensitive behavior;
and finally, the assignment of a senior female officer to the
Superintendent's staff to monitor matters affecting women. NOTE:
LTC Joe Austin, Office of Congressional and Legislative Liaison,
joined the meeting.

b. Role of the Board of Visitors. Mr. Bayer pointed out
that the BOV had existed almost as long as the Academy and that,
as we looked at the institution's role as it starts its third
century, it may be appropriate to review the Board's role.

Mr. Mounger asked LTG Palmer for comment. In his discussion,
the Superintendent identified the Board's major weakness has been
the poor record of attendance of the Congressional members.

The ensuing discussion brought up two options:

Change the law to delete the "ex officio" appointments,
permitting the designation of Congressmen who are interested.

Permit staffers to attend in lieu of the Members of
Congress. This was objectionable to almost all present - (1)
Staffer turnover is too rapid, therefore continuity would be
difficult, and (2) once staffers start attending, we would
probably never see the Members of Congress.

Mr. Bayer observed that the Secretary of the Army could
suggest which Members of Congress should be assigned to the BOV.

He felt that the Secretary's suggestion would have considerable
weight.

The Superintendent provided a "bold, new departure" if one
was requested. He suggested that the Boards of Visitors for all
three academies be combined, and that the combined Board report
once every three years.

10. The Board adjourned at 12:05 p.m.

11. LUNCH. The Board participated in a light lunch with selected
statf and faculty in the Rose Room of the Officers' Club.

12. PREPARATION OF ANNUAL REPORT. The Board reconvened




after lunch in a closed session to work on its annual report.

13. DINNER. The Superintendent and Mrs. Palmer hosted a
dinner in honor of the Board of Visitors at 7:00 p.m. in the
Superintendent's quarters.

14. CONCLUSION OF ANNUAL MEETING. The Board reconvened at
9:00 a.m. on December 7, 1988 to finalize its annual report.
Mr. Hamilton Fish joined the other members of the Board. A
quorum being present, the Board signed its annual report.
After closing remarks from those present, the Board adjourned
at 12:00 p.m.
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Sunday, 4

AGENDA
1988 BOARD OF VISITORS

ANNUAL MEETING
5-7 DECEMBER 1988

December 1988

Arrive Hotel Thayer (No-Host Informal Dinner in the Alcove)

Handel's Messiah, Cadet Chapel, 3:30 p.m.

Future facilities strategic planning
(LTC Robertson)

Planning for future Hotel Thayer expansion
Adequacy of levels of capital investment at
USMA (DEH/DRM)

Lunch with Selected Staff & Faculty, Benny's
Lounge, Eisenhower Hall.

Attend Lab or Class with the Fellows (individual
choice; max of three with Fellows)

* Info:
Monday, 5 December 1988
0900-1200 Briefing on:
(DOL)
1200-1315
1330-1430
1430-1630

Briefing on:
Attitudes of USMA graduates and of officers
from other sources of commissioning compared
with those of soldiers whom these officers
lead (DIR)
Information updates on the following:
2002 Strategic Planning
Office of Leader Development
Fellowship in Leader Development (TAC
officer grad program)
(COL Prince, D/BS&L)

Institute of American Leadership (AOG
Project) (SASP)

Enclosure 1 to Appendix IV
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1630-1730 Observe intramural athletic events
1800~-1900 Dinner with Cadets in the Cadet Mess.

1900 Evening committee work as designated by Chairman.

TUESDAY, 6 DECEMBER 1988

0900-1200 Discussions of following:

Discussion of Integration of Women in USCC
(Ms. Caldera)

Discussion of the Role of Board of Visitors
in analyzing issues at USMA
(BOV, Superintendent & Executive Secretary)

1200-1315 Lunch in the Rose Room, Officer's Club.

1330-1630 Internal discussion and preparation of annual
report draft.

1630-1730 Observe intramural athletic events.

1900-2200 Dinner at Quarters 100.

WEDNESDAY, 7 DECEMBER 1988

0900-1200 Approval and signing of annual report
No-Host Lunch as desired in Hotel Thayer Alcove

Depart West Point
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ADEQUACY OF LEVELS OF CAPITAL INVESTMENT AT USMA

Enclosure 2 to Appendix IV
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USMA MCA FUNDING HISTORY
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THE BOARD OF VISITORS

BRIEFING

VALUES OF WEST POINT GRADUATES*
COMPARED WITH

VALUES OF OTHER GROUPS

PORPOSE:

TO PRESENT DATA ON HOW THE VALUES OF WEST POINT
GRADUATES COMPARE TO VALUES OF SOLDIERS AND
OTHER OFFICERS AND SOCIAL GROUPS

* (INCLUDING SENIORS AS A SURROGATE)

5 DECEMBER 1988
1430 HOURS
Enclosure 3 to Appendix IV
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BACKGROUND

REQUEST FROM BOARD TO CONTRAST:

"ATTITUDES AND VALUES OF GRADUATING
WEST POINT SECOND LIEUTENANTS"

WITH

“SECOND LIEUTENANTS OF OTHER ACCESSION
SOURCES, "

"THE GENERAL SOLDIER POPULATION AT
THE PFC/E4 LEVEL," AND

YSOCIETY AS A WHOLE"

Source: Mr. Bayer, 11 May 1988
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SOURCES

ARMY YEAR OF VALUES SURVEY -- SOLDIER VALUES,
CORE AMERICAN VALUES (1986). [15 ITEMS]

USMA STUDY OF ATTRIBUTES ESSENTIAL TO A
PLATOON LEADER (1987). [24 ITEMS]

WEST POINT STUDY GROUP SURVEY OF CYNICAL OR
MACHIAVELLIAN ATTITUDES AMONG PLATOON LEADERS
(1977). [13 ITEMS]

NATIONAL OPINION RESEARCH CENTER STUDY OF
INSTRUMENTAL AND TERMINAL VALUES (1968).
[36 ITEMS]

USMA STUDY OF OFFICER VALUES, STAFF & FACULTY
(1972), COMMAND AND STAFF COLLEGE ATTENDEES

(1978). [36 ITEMS]

AMERICAN INSTITUTES FOR RESEARCH 5TUDY OF
CAREER COMMITMENT TO ROTC. [14 ITEMS]

OPINION RESEARCH CORPORATION SURVEY OF MORAL
AND ETHICAL PRACTICES OF OCCUPATIONAL GROUPS

(1981, 1983, 1985). [7 ITEMS]

SURVEY OF CADETS (CLASSES OF '92, '88 AND '89)

99



ARMY YEAR OF VALUES SURVEY:

—— CORE SOLDIER VALUES

—~— CORE AMERICAN VALUES
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BRIEFING STRUCTURE

—~DATA FROM EACH OF SIX SURVEYS IS CONTRASTED WITH DATA
FOR USMA CADETS.

—AFTER EACH SURVEY ~ ONE PAGE OF CONCLUSIONS.
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CONCLUSIONS FROM ARMY "YEAR OF VALUES" SURVEY

.CADETS, OFFICERS AT USMA,ENLISTED, AND LIEUTENANTS
RATE ALL FIFTEEN STATEMENTS AS HIGHLY IMPORTANT.

.ALL GROUPS RATE RESPONSIBILITY, HONESTY, AND MORAL
COURAGE AT THE TOP IN IMPORTANCE.

.ALL GROUPS PLACE LEAST EMPHASIS ON TACT, AND BEARING
AND APPEARANCE.

.ENLISTED RATE UNIT LOYALTY, DEDICATION AND SELFLESS
SERVICE LOWER THAN OTHER GROUPS.

.IN VALUE PRIORITIES, CADETS ARE MOST SIMILAR TO
OFFICERS STATIONED AT USMA (r = .86). THFY ARE
SIMILAR TO LIEUTENANTS (r =.76). THEY ARE LEAST
SIMILAR TO E1-E4'S (r = .43).
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WEST POINT STUDY GROUP SURVEY OF
ATTRIBUTES DESIRED IN PLATOON LEADERS
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IMPORTANCE OF ATTRIBUTES FOR PLATOON LEADERS TO POSSESS,
AS RATED BY COMMANDERS FROM THREE SOURCES OF COMMISSIONING,
PLATOON SERGEANTS, AND CADETS {(CLASS '89)

OFFICERS

PLT USMA
ATTRIBUTE USMA ROTC OCS SGTS CL'89

SENSE OF INTEGRITY 1% 3% 2% 9* 6%
STRENGTH OF CHARACTER 2% g* 5% 10% 2%
TROOP LEADERSHIP SKILLS 3% 1% 1% 2% 7*
DEVOTION TO DUTY 4% 4% 4* 10* 8*
INITIATIVE Sk 5% 8* 15 17
GETTING THE JOB DONE 6% 9+ 9% g* 13
ABILITY TO LEARN FROM

MISTAKES 7* 2* 6* 3% 3%
ABILITY TO PERFORM UNDER

STRESS 8* 7* 10+ 4% 4
IMAGINATION & DRIVE 9* 11 11 -a 10*
CONCERN FOR WELFARE OF

TROOPS 10* 6* 7% 1% 1%
WARRIOR INSTINCTS FOR

COMBAT 10* 10* 3% 13 15
PERSISTENCE UNDER

ADVERSITY 12 12 13 17 11
MATURITY 13 13 12 5% 9%
SPECIFIC JOB KNOWLEDGE 14 14 17 13 20
UNDERSTANDING OF ARMY

OFFICER ROLE 15 18 16 6* 21
INTELLIGENCE 16 19 18 17 15
RESOURCEFULNESS 16 17 19 16 14
DEVELOPING SUBORDINATES 18 15 15 13 18
ABILITY TO TALK WITH

TROOPS 19 16 14 7% 5%
PHYSICAL FITNESS 19 20 19 22 12
SPECIFIC JOB SKILLS 21 22 21 20 19
POTENTIAL FOR ADVANCEMENT 21 23 24 22 24
WRITTEN COMMUNICATION 23 21 23 22 23
BEARING AND APPEARANCE 24 24 21 19 22
9No data; not ranked. *Top Ten Attributes.

Note: Tied ranks are truncated. Source of data: Butler (1988) &
Class of 1989 Survey.
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CONCLUSTONS' FROM SURVEY OF PLATOON LEADER ROLE'

.CADETS ARE MODERATELY STMILAR 70 ALL FOUR ARMY GROUPS
TESTED: CORRELATIONS RANGE FROM .66 70 .73.

.ALL GROUPS LIST: "CHARACTER, INTEGRITY, DEVOTION TO DUTY,
TROOP LEADERSHIP SKILLS, ABILITY TO LEARN FROM MISTAKES
AND TO PERFORM UNDER STRESS, AND CONCERN FOR THE WELFARE

OF TROOPS" AMONG THE TEN MOST IMPORTANT TRAITS.

.CADETS RANK "INITIATIVE" AND "GETTING THE JOB DONE"
LOWER THAN OFFICERS. ON THESE TWO ATTRIBUTES THEY
\RE VERY SIMILAR TO PLATOON SERGEANTS.

.CADETS RANK "CONCERN FOR THE WELFARE OF TROOPS" AS
MOST TMPORTANT. THEY ALSO RANK ABILITY TO TALK WITH
TROOPS" AND "MATURITY® QUITE HIGH, IN THIS REGARD THEY
ARE SIMILAR TO PLATOON SERGEANTS.
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WEST POINT STUDY GROUP SURVEY OF CYNICAL OR

MACHIAVELLIAN ATTITUDES AMONG PLATOON LEADERS
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CONCLUSIONS FROM STUDY OF MACHIAVELLIAN ATTITUDES

.CADETS ENTER WITH FAIRLY LOW MACHIAVELLIAN ATTITUDES.
(28%)

.CADETS, AS FIRST CLASSMEN, HAVE SLIGHTLY HIGHER
MACHIAVELLIAN SCORES. (35-36%)

.PLATOON LEADERS FROM USMA ARE THE SAME AS USMA FIRST
CLASSMEN IN MACHIAVELLIANISM. (36%)

.PLATOON LEADERS FROM OTHER SOURCES OF COMMISSIONING
ARE HIGHER IN MACHIAVELLIANISM. (41%)
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NATIONAL OPINION RESEARCH CENTER STUDY OF INSTRUMENTAL
AND TERMINAL VALUES IN GENERAL PUBLIC AND COLLEGE
GRADUATES {1968).

PLUS

USMA STUDY OF THESE VALUES AMONG STAFF AND FACULTY
(1972) AND COMMAND AND STAFF ATTENDEES (1978).

PLUS

LONGITUDINAL VALUE STUDY OF THE CLASS OF 1981.
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TERMINAL VALUES RANKED MEANS

OFFICERS CLASS OF '81 NATIONAL SAMPLES

USMA FAC CsGSC CBT SPRING ALL COLLEGE

ATTRIBUTES 1972 1978 1977 1981 MALES EDUCATED
FAMILY SECURITY 1 2 7 7 2 1
SELF-RESPECT 2 1 1 4 6 6

A SENSE OF

ACCOMPLISHMENT 3 3 3 6 7 5
FREEDOM 4 4 2 1 3 3
WISDOM 5 6 4 8 8 4
HAPPINESS 6 5 6 3 5 10
AN EXCITING LIFE 7 10 12 10 18 16
MATURE LOVE 8 9 11 2 14 11
INNER HARMONY 9 7 10 9 13 9
TRUE FRIENDSHIP 10 11 5 5 11 7
NATIONAL SECURITY 11 12 8 14 10 12
A WORLD AT PEACE 12 13 9 13 1 2
SALVATION 13 17 14 11 12 14
EQUALITY 14 16 13 16 9 8
SOCIAL RECOGNITION 15 15 15 15 16 17
A COMFORTABLE LIFE 16 8 16 12 4 13
A WORLD OF BEAUTY 17 18 18 18 15 15
PLEASURE 18 14 17 17 17 18

Source of data: Waters, 1978; Priest & Bridges, 1984.
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INSTRUMENTAL VALUES RANKED MEANS

OFFICERS CLASS OF '81 NATIONAL SAMPLES

USMA FAC C&GSC CBT SPRING ALL COLLEGE

ATTRIBUTES 1972 1978 1977 1981 MALES  EDUCATED
HONEST 1 1 1 1 1 1
RESPONSIBLE 2 2 2 2 3 2
CAPABLE 3 3 6 7 8 10
COURAGEOUS 4 4 5 3 5 5
LOGICAL 5 6 9 10 16 11
INDEPENDENT 6 7 15 6 11 9
BROADMINDED 7 9 7 8 4 3
SELF-CONTROLLED 8 8 3 4 10 6
AMBITIOUS 9 5 4 12 2 4
IMAGINATIVE 10 10 18 15 18 15
HELPFUL 11 11 8 9 7 7
INTELLECTUAL 12 12 14 14 15 8
FORGIVING 13 13 13 11 6 12
LOVING 14 14 11 5 14 13
CHEERFUL 15 15 17 13 12 14
POLITE 16 16 12 16 13 16
OBEDIENT 17 18 10 17 17 18
18 17 16 18 9 17

CLEAN

Source of data:

Waters, 1978; Priest & Bridges, 1984.
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CONCLUSIONS FROM STUDY OF TERMINAL AND
INSTRUMENTAL VALUE IMPORTANCE

.CADETS VALUES WERE MORE SIMILAR TO OFFICER VALUES
THAN THEY ARE TO VALUES OF THE GENERAL POPULATION.
(Source: Priest & Bridges, 1984)

.LIKE OFFICERS, CADETS PLACED A HIGH VALUE ON
"FREEDOM SELF-RESPECT, AND WISDOM"; ALSO ON BEING
"HONEST, RESPONSIBLE, COURAGEOUS AND CAPABLE".

.CADET VALUES CHANGED OVER FOUR YEARS —-- "AMBITION"
DECREASED, "INDEPENDENCE" AND "LOVING" INCREASED.

.CADETS VALUED "TRUE FRIENDSHIP" MORE THAN OFFICERS OR
CIVILIAN GROUPS; THEY VALUED "FAMILY SECURITY" LESS.

.CIVILIAN GROUPS VALUED "EQUALITY," A "WORLD AT PEACE,"
AND BEING "BROAD MINDED" AND "HELPFUL" MORE THAN
MILITARY GROUPS.
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AMERICAN INSTITUTES OF RESEARCH STUDY OF
VALUE PRIORITIES IN ROTC — RELATED AND

COMPARABLE GROUPS (1975)
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CONCLUSIONS FROM STUDY OF VALUES IN ROTC - RELATED GROUPS

.OUR CADET SENIORS ARE MODERATELY SIMILAR TO COLLEGE
STUDENTS ENROLLED IN ROTC IN 1975 (R = .75).

.WE ARE SOMEWHAT LESS SIMILAR TO ARMY OFFICERS COMMIS-
SIONED FROM ROTC (.62) AND LEAST SIMILAR TO HIGH SCHOOL
STUDENTS NOT ENROLLED IN ROTC (.56).

.ALMOST ALL GROUPS CHOSE INDEPENDENCE, AND SUPPORT IN
THEIR TOP FIVE VALUES.

+-ALMOST ALL GROUPS CHOSE CONFORMITY, AESTHETICISM, NEED
FOR UNIQUENESS, AND ACCEPTANCE OF AUTHORITY LEAST OFTEN
IN THEIR TOP THREE VALUES.

.USMA CADETS TENDED TO CHOOSE PATRIOTISM AMONG THEIR TOP
THREE VALUES MORE OFTEN THAN ANY OTHER GROUP. THEY ARE
ALSO RELATIVELY HIGH IN RELIGIOUSNESS.

-.COMPARED TO YOUNGER GROUPS, USMA CADETS WERE LOWER ON
VALUING SUPPORT.
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OPINION RESEARCH CORPORATION STUDY OF PUBLIC
PERCEPTIONS OF ETHICAL AND MORAL PRACTICES

OF OCCUPATIONAL GROUPS (1981-1985)
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PROPORTION OF GENERAL PUBLIC AND CADETS WHO
RATED THE ETHICAL AND MORAL PRACTICES OF EACH
OCCUPATION AS EXCELLENT OR GOOD

USMA 198; 198; 198;
CLASS ORC ORC ORC
OCCUPATIONAL GROUP CL '89 POLL POLL POLL
MILITARY LEADERS .85 .55 .47 .48
PHYSICIANS .84 .75 .70 .76
COLLEGE PROFESSORS .80 .60 .66 .69
AVERAGE WORKERS .43 .12 .72 T4
FEDERAL GOVERNMENT
OFFICIALS -39 .23 .25 .33
LAWYERS .37 .45 Luy .43
LABOR UNION LEADERS .22 .23 .21 .23

43ource: Lipset, Public Opinion Quarterly (1986) sample sizes
for the ORC Survey not given.
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CONCLUSIONS FROM STUDY OF RATINGS OF MCRAL AND
ETHICAL PRACTICES OF OCCUPATIONAL GROUPS

-.CADETS TEND TO VIEW THE ETHICAL AND MORAL PRACTICES
OF "PHYSICIANS, COLLEGE PROFESSORS, LAWYERS, FEDERAIL
GOVERNMENT OFFICIALS, AND LABOR UNION LEADERS" IN
ABOUT THE SAME WAY AS THE GENERAIL PUBLIC.

.CADETS, AS EXPECTED, TENDED TO VIEW THE ETHICAL AND
MORAL PRACTICES OF "MILITARY LEADERS" AS THE HIGHEST
OF SEVEN GROUPS.

-.CADETS HAVE A LOWER VIEW OF THE ETHICAL AND MORAL
PRACTICES OF AVERAGE WORKERS THAN DOES THE GENERAL
PUBLIC.
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SIMILARITY OF WEST POINT CLASS OF 19892 TO OTHER GROUPS

PLATOON LEADER TRAITS (1987)

COMPANY AND BATTALION COMMANDERS FROM USMA
PLATOON SERGEANTS

COMPANY AND BATTALION COMMANDERS FROM OCS
COMPANY AND BATTALION COMMANDERS FROM ROTC

AMERICAN INSTITUTE OF RESEARCH STUDY
OF ROTC - RELATED GROUPS (1975)

EIGH SCHOOL STUDENTS NOT IN ROTC
COLLEGE STUDENTS NOT IN ROTC
OFFICERS FROM ROTC IN ARMY RESERVES
OFFICERS FROM ROTC IN REGULAR ARMY
HIGH SCHOOL STUDENTS IN JROTC
COLLEGE STUDENTS IN ROTC

ARMY "YEAR OF VALUES"
STUDY OF CORE SOLDIER & AMERICAN VALUES

E5-E6

E7-E9

ENLISTED, STATIONED NON-USMA

El1-E4

ENLISTED, STATIONED AT USMA, SOLDIER SUPPORT SURVEY
ARMY PERSONNEL IN EUROPE - OFFICER, ENLISTED, CIVILIAN
CLASS OF 1991 AT ENTRANCE (1987)

ARMY COLONELS

2ND LIEUTENANTS

OFFICERS STATIONED AT OTHER DUTY STATIONS (NOT AT USMA)
OFFICERS STATIONED AT USMA

MACHIAVELLIAN ATTITUDES

PLATOON LEADERS FROM ROTC OR OCS (1977)
PLATOON LEADERS FROM USMA (1977)
USMA NEW CADETS BEFORE BEAST, CL '92 (1988)
USMA 1°, CLASS OF 1988

ORC SURVEY —-- 7 ITEMS
GENERAL PUBLIC, RATING OF ETHICS IN OCCUPATIONS
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CORRELATION

66
69
72
73

56

61
62
65
75

36

43
43

60
66
75
76
81
86

33
42
60
86
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CONCLUSIONS FROM SIMILARITY ANALYSIS

.CADETS ARE SIMILAR TO OFFICERS AND TO PLATOON SERGEANTS
IN THEIR PERCEPTION OF THE ATTRIBUTES WHICH THE PLATOON
LEADER SHOULD POSSES.

-.CADETS ARE MORE SIMILAR TO ROTC GROUPS (IN HIGH SCHOOL,
COLLEGE AND THE OFFICER CORPS) THAN THEY ARE TO NON-
ROTC GROUPS IN VALUES.

.CADETS ARE LEAST SIMILAR IN VALUES TO ENLISTED SOLDIERS,
ON CORE AMERICAN AND CORE SOLDIER VALUES.

.CADETS DO NOT STRONGLY RESEMBLE PLATOON LEADER PATTERNS
ON PARTICULAR MACHIAVELLIAN ATTITUDES.

-CADET PERCEPTIONS OF THE MORAL PRACTICES OF VARIOUS
OCCUPATIONS ARE SIMILAR TO THOSE OF THE GENERAL PUBLIC
EXCEPT TOWARDS AVERAGE WORKERS.
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CONCLUDING HIGHLIGHTS:

.CADETS, OFFICERS AT USMA, ENLISTED AND LIEUTENANTS
BELIEVE THAT CORE AMERICAN AND CORE SOLDIER VALUES
ARE HIGHLY IMPORTANT.

-CADETS RANK "CHARACTER, INTEGRITY AND DEVOTION TO DUTY"
HIGHLY, AS ATTRIBUTES FOR A PLATOON LEADER TO HAVE.
THEY RANK "INITIATIVE" LOW, RELATIVE TO OFFICERS.

-.CADETS EXPRESS A LEVEL OF MACHIAVELLIAN ATTITUDE THAT
IS ABOUT THE SAME AS USMA PLATOON LEADERS AND LESS
THAN NON-USMA PLATOON LEADERS.

.CADET ARE MORE SIMILAR TO OFFICERS ON INSTRUMENTAL AND
TERMINAL VALUES THAN THEY ARE TO THE GENERAL PUBLIC.

.CADETS RATE PATRIOTISM AND ACCEPTANCE OF AUTHORITY
VALUES HIGH RELATIVE TO OTHER GROUPS.

-CADETS HAVE A RELATIVELY LOW REGARD FOR THE MORAL
PRACTICES OF AVERAGE WORKERS AND A HIGHER THAN AVERAGE
REGARD FOR THE MORAL PRACTICES OF MILITARY LEADERS.

GENERALLY, CADETS ARE MORE SIMILAR TO OFFICERS IN VALUES
THAN THEY ARE TQ OTHER GROUPS, BUT ALL GROUPS APPEAR TO
{ SHARE A COMMON CORE OF BASIC VALUES.
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Information Update to
the 1988 USMA Board of Vigitors

the 2002 Btrategic Plaﬁning Project

THE STRATEGIC PLANNING PERIOD

% Phase One of the 2002 project culminated in publication of the
pamphlet, "2002: A Roadmap to Our Third Century® in March
1988,

# Phase Two of the 2002 project incorporates the decennial
accreditation self-s2tudy as the next major step in
implementing the 2002 planning.

%% The 2002 pamphlet became the sgtrategic
for the decennial accreditation inegfit
study.

#% Scope: A major institution-wide review of goals,
resources, programs, and outcomes in light of 2002.

##% Design: Nine Faculty and Staff Committeez az follows;
Self-study Steering Committee / Working Group
Leader Development Coordination
Academic Program
Physical Development Program
Military Development Program
Cadets
Faculty and Teaching
Outcomes Analysis
Masters Degree Program

#% Timetable: FPlanning began in the fall of 1987.
Subcommittee studies began in spring of 1988.
Subcommittee reports completed in fall of 1988.
Institutional report to be completed, spring, 1989.
Accreditation vigit occure in fall, 1989.

¥% Potentially gignificant recommendations:
Specific Academy goals
Specific program goals
System for prioritization and control of cadet time az
a key institutional resource.
Reduction of the total volume of planned demands upon
cadet time.
Recognized need for szsystematic outcomes model.
Review of staff and faculty responsibilities.
Review of Fourth Class System.

THE ORGANIZATIONAL PLANNING PERIOD

123 Enclosure 3 to Appendix IV



Leader Development Initiatives

The 8tructure at USMA for Leader Development
2002 Strategic Plan (providing strategic guidance) .
Institutional self-gtudy for decennial accreditation

(developing goals and objectives for institution
programs) .

a3

Office of Leader Development Integration directly under
the Superintendent.

Master's degree program at West Foint {only in leader
development and only for TACs)

Superintendent’s Award (unit and individualy .
Intellectual dimension of leader development
Revised engineering core curriculum for non-engineersz.
Academic departments reorganized.
Review of development of historical-mindedness.
Vigiting FProfessors’' Panel Review.
Military/Physical dimensions of Leader Development
Commandant's Reorganization: Brigade Tactical Officer.

Cadets are the trainers at CBT and CFT (limited role for
support units; faculty officers as platoon trainers).

Cadet Leader Development Roles in Summer Training at
West Point or in Army unit: Second Class serve asg NCO
squad leaders; First Classz, ag officersd.

Cadet rank structure revised to fit leader progression,

Cadet company structure reviged.

Master fitness trainer.

Team-contact sport.
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The Transition from Cadet Leader to Officer Leader
Separate First Class living accommodations.

Increased privileges for First Class (reduced for
underclasses) .

Firgt Class are held accountable for self-discipline
(e.g., spring fitness test given once).

First Class Commissioning Certification.
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Information Update to
the 1988 USMA Board of Vigitors
on
the Consideration of a Leadership Institute

at West Point

Events in 1987:

President of AOG expressed interesgt in a major
undertaking as 2002 was developing.

Becretary Marsh’ letter to Eoard of Vizitors and
reply.

Concept Briefings to AOG President and BOT.

Concept handed off from USMA to AOG,

Eventg in 1988;

AOG formation of internal committee under General
Myer.

Committee recommends gtudy of one of three concepts:
(1) a zmall information exchange
(2) a modest research and education center. (like
Center for Creative Leadership)
(3) a2 major graduate education institution

AQOG voted (by a close vote) in October to study
further the mid-ranged option,
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Information Update to
the 1988 USMA Board of Visitors
on

the Chief of Staff's Special Commission

on the Honor Code and Honor System

#* Objectives:

Review of goals of Code and relationship to leadership
development and professional performance.

Assessment of how System contributes tc these goals.

Assessment of balance between cadet and faculty/staff
involvement in System.

Azgezsment of role of Code and System in helping USMA
meet its purpose and misgion now and in future.

% Length of Charter: Six months, to conclude in March 19€9.

¥* Timetable:

Organizational Meeting in Washington D.C. on 31
Octeber 1988, included briefings by USMA.

Meeting (Closed to Public) on 8,9 December 1088 at
Wezt Point.

Public Hearing in Washington D.C. in February, 1689,
to hear testimony by members of 4Lhe public.

% Membersghip:

Mr. Posvar, chair (Pres., U. of Pittgburgh)
Mr. Araskog (CEQ, ITT)

Ms. Bailey (former FTC commissioner)

MG Graves (Commandant, Army War College)
MAJ Lupfer (Planner, Joint Staff)

GEN(R) Merritt (XVP of AUSA)

GEN(R) Robingon (consultant, Planning Research Corp.)
Mr. Rosser (Pres. NAICU)

Mr. Staats (Chair, Truman Scholarship Fdn.)
Mr. Sullivan (Judge, Court of Mil Appeals)
Ms. Woolsey (partner, Coopers and Lybrand)

127



MHOA M3N ‘LNIOd 1SIM

103rodd LN3IWdO13A3IA HIAVHL 1310H

AN3IAVOV AHVLIIIN S31VLS ddlINN

Enclosure 4 to Appendix 1V

128



NV1d AW3AVOV

AQNLS L3XUVAN

AQNLS ONIHI3INIDN3 TvdNLOILIHOYY
aNNOy®HMOVE TVOIHOLSIH

VAN3IOV

129



S3NSSI 2 SLNINWWOD ‘SNOILLS3ND o
NV1d AW3AVIV e

31vadn L3MYVA e

HNol »

AGNLS DNIH33NIODNI TvHNLOILIHOUYY
aNNOYOHYMOVE TVOIHOLSIH »
NOILONQOYHLNI »

VANIOV

130



"00L'L¥L$ "aords oliqnd spuedxe YNSN +961
"000°LS¥$ "usyoll)y ulew 8y} sejeaousl YWSN 9S61

"00£'625$ Buisoo swoos gy yum
Xauue AJOJWJIOp ® JO UOIONIISUOD $3131dWCD VIWSN V6l

‘00£°298¢ S! juswiuianob ay) 0} 1509 -uoissessod
sa)el YWSN pue ases} ayj JO uoijeulwsa} 10} suonnad
Auedwod j2j0y ay} “2}@ ‘Su0|}OII}Sal JBM JO 8SNeddg E£v6l

‘uoljesado suiboq pue 000‘2E9'l$ 4O 1509 Sjewxoidde
8y} Je uol}oNniisuod sa319|dwod uldduod aeAlld v 9261

JUlod 1SoM
1k |910y B 8)jeiado pue 10812 0} Ula2uUo0d 3jeAlld e 0} puej
o9sea| 0} JepM JO Ale}ai1d9g 8y} saziioyine ssaibuon 026l

ANNOHDXOVE TVOIHOLSIH

131



S3111718ISSOd LNINdOT3IA3A ANV NOILVAONIY AdILNAAI ©

SNOILIGNOD ONILSIX3 ININVXI

AQNLS DNIHIINIONT TVHNLOILIHOHY

132



swelsAg Bujjioddng o
SBaly 0lQnd

SWOOY }SaNK) o

suolipuod Buiysix3g jo uoleulwexy

AQNLS ONIH3INIONT TvdNLO3LIHOYY

133



sBuiysjuinj pue ‘woolyleq ‘ynoAe|
jedisAyd ‘szjs 0} anp piepueisqng

woosyjeq jusidljnsul pue jjews

eaJe Buljeas jusidyjjnsuj

azis ||n} 10O

UiM] Joylle spaq |jews OM] 10 3uQ
eoeds abebB6n| jusaiolnsul

aoeds }9S0}0 judidljnsuj

wooJyjeq

pue wooJpaq oOjul Aj}o8Jip 8dueljuz

wooipaq 30 Ajjoaanp wooiyjeg

ssiloed

UoI}ePOWWOIDY

abeiols

AoeAlld ON

®

]

:swajqodd BUIMOl|0} Byl UMM SwOOJ JO S3dA} Juaisjyip 9Ald

SNOO0Y - SNOILIANOD ONILSIX3

134



"MO}} )senb Auewid JBA0 |0JJUOD ON

*819]10} j/w iadoid 3o Moen

‘Teuojouny jou jnoAe| abeio}s pooj pue uayod}I
‘paddeojpuey 10§ uoisjanoid ON

‘WOOJ ©JBII3} UME| puB SWOOI UOIJUSAUOD U] S|9A9] ©
‘Baje abelio}s usydll} ul $}9]10} PUB SIBHOO| |SUUOSISY
‘uonjesedaid pooy pue obeio}s poO} USEMISq [9AS] JUBISIA
‘Bujuip - uayoly Moy} [BOIIGA

‘Aemije}s uiew ON

‘sAemije}s juaiajlip 0O}

"SISA3] judisliip S

‘jeuuosiad
jeJauab pue jpuuosiad usydljy usem}aq uoneiedss ON

(LN3W3sva)
SV3dV OI178Nd - SNOILIANOD ©NILSIX3

135



"Xouue U} SJOJBAd|® ON

‘Aem
JIdy} pul} pue SI0JBAS|9/SJ1IE}S B} O} Ssey }sanb Xxauuy

'AQQO] uilew pue Xauue ussmlaq uoijdniisiul )3jdwon
‘jueine}Sal/ieq woly Jej 00} - WOOJ SUdW JO Hoe| - $19}10L
‘slje}s ujew ON

‘SUOI}ed0] ujew g uj sAemyels juaidyiip €1

‘suoisinoid dedipuey ON

*§|OAS| Juaisyiip 4no4

(HOO1d 1S1)
Sv3dVv OIMd9Nd - SNOILIANOD ONILSIX

136



‘Aemiie}s ujew ON

"A1111QI1S82008 |BOI}d8A 1004

"Xauue 9 889008 AjUQ

"BaJe Jayjo ybnosy) Ajuo 9jqisseodoe woor bBupyssw ea}x3

"UO|}EO0| WOOJ SUBW |BUOIIOUN}-UON

(ININVZZ3N)
SV3dV OI79Nd - SNOILIGNOD DNILSIX3

137



(ueyolH

® wooy Buiuig) syiuow g 10} |20y UMOP SInys jusweoe|doy

‘Syjuow 9-¢£ 10} |8}0y UMOp SInys ainpe; ojydosjsejed
‘pooeidas aq 0} pesu sadid weels usyol) A

‘PIo aJe sbupjeeq Jojow iamolg A

*8}1l INjasn <« SJB3A ;2 ‘pIo
sJjeah gg eJe sjun [Bjuswaiou; Bujaies siossaidwon A

"38J0U Jawwey Jisjem
‘JOJJU0D O} }NOIJIP ‘PIO SIBBA ZZ WAlSAS wesg A

SWN31804Hd -«
o/e |eljuad pue ieysjbas wes)g :20lIqhd A
JuaA iIsneyxa/ie)sibal weolg swoolyjeg A
011}09j9/WEs}S BJOSUOD ‘swooy isenp A,

SNOILIONOD ONILSIXT o

(OVAH)
SW31SAS TTVOINVHO3IN - SNOILIANOD ONILSIX3

138



88 A4 JHD Uiy LIN 1o} psjnpauds jusweoeiday :3I1ON

sJBdA Z uj sai1y g A

$80d »
SKW31804Hd -

Xeuue 3 6p|q ujew jo )sas - apis yinog
PEO] O/ Bp|q ujew - 8pIs YlION

sieab yolims
uonunqLisIp ulrew OM) ped) siowlojsues} sjesedss g 4

SNOILIONOD ONILSIX3

(014103713)
SIW3LSAS TVOINVHOIW - SNOILIANOD BNILSIX3

139



'S$JBsA g Ulylim
juswaoejdas aqinbal |jim sdwind 18}800q dlsswog A

SKW37804Hd »

‘plo sJiesh gz A,
‘pazisiopun Jeadde swd}sAs idjem Olysswop Bunsixg A
"SHOB}S JUSA pue [|0S UuOJ} }SBD A

SNOILIONOD ONILSIX3 »

(ONIGNNTd)
SIW3LSAS TVOINVHO3IW - SNOILIANOD ONILSIX3

140



"sjuawaiinbai
Sp0D dlld 9jelg AN 1SOW O} WIOJUOD Jou S$30Q A

‘Pasdpjulids %001 JION A
NOILIONOD ONILSIX3 »

(TOHLNOD 3Hid)
SW31SAS TVOINVHOIW - SNOILIANOD DNILSIX3

141



sealy 21qnd e

SWO0Y }saND e

Sa1}|IqISSOd JO UOHEOHIUSP]

AQNLS DNIHIINIONT TvdNLO3LIHOYY

142



$O|pNIS 19)JEN o

AsjjeA uospniH/Ajunon abuelp e

UeBjd J91SBN YINSN »

11VAddN LIMNdVIN

143



886L auNp “00 ® UIBW 3OIMIBW jBad :92JNn0S

%001 %vE
- 000°2L 000've
%00l %El
(0] 534 609°S
[elop dnoip

% ¥l

000°0F

%Sl
eLv'9

VASN

%CS
000°2€

%CL
890°1€

jusisued]

jejol
JO juddidd

s1ybIN wooy -
pa1dnodQ

« 266} »

iejoL
JO jJuddidd

sjybIN wooy
paidnodQ
<« 286} »

19Je\ AyljeyidsoH puy buibpoT jenjusiod
AdNLS L3IaMHdVIN

144



SAllEl U] ,uoljez|jeAlld,
B SB }098/01d 3y} ansind 0} J8juen jioddng Ajjwey
pue Ajlunwwo) Auly ‘SN YL YIIM WedL B Wiod ¢

J9Aey] |810H 8Y)
dojaaa( pue sjBAOUSY 0} }08[01d JO[B B O} JIWWOD o

145



jjoddns pue JUSWSBAJOAU} Awapedy
azjwiujw 0} uoljelado pue juswabeuew |BUOISSS}0Id o

sdnoJb ssauisnqg pue ‘JuawuiaArob ‘ojwspede jijoddns pue
jor.}jE O} Soliljior) Bujjosw pue adusi8juod sjejidorddy e

Awapeoy ayj MIsiA oym sdnoab .0m._w>_u Ausw
ay} ajepowwodoe 0} Salll|ioe} j1anbueq pue Buibpo] uIBpPON -

SaAI}09IqQ 108foid

NV1d AW3IAVOV

146



+ Uoljelisiulupy joeJ3U0D - 68 NP
+ PJEMY }OB1JUO0D pue uoljenjea3 jesodoid - g8 unp
ayeq buiso|n - g9 JeN
aduaisjuo) jesodold aid - 68 qo4
Jesodold 104 isenbay jewio4 - g9 uepr
80Ua18ju0) uoNe}IVI0S Bid - 88 AON
+ |Ssodoid 104 }sanbay 3jeiqg - 88 190
SOUO}SS|IN o

0S40VSN niyy juswaindoid pajenobaN - yoroiddy e

ue|d (,uoljezijeAlld,) uonisinboy

NV1d ANIAVOV

147



PieMy JO4 S$10}0e4 uoleNnjeAl - A NOILD3S »
jellwugng [esodold 104 suoiOnIIsu| - Al NOILDIS
SUOISIAOId [BIBUBD - |Il NOILDO3S

SUOLIPUOD PUB SWISY JOBIIUOD - || NOILOSS »

}JOM O JudwdlelS - | NOILD3S »

S1vS0OdOdd HO4 1S3N034

148



Buisiyioapy
+ Juswaeaiby Buljesadp
MBIASY judswabeuep
Buiolid
« }JJoddng Awapeosy
sainn

juswabeuep pue uoljeiradp

S9UO0}SAIN
uoijtjowaqg
s0}saqsy
sjudswailinbay |e1n}o3}1ydly
« uopjdiiosaQq Ajjoe4
$80d
uoneluBaWN20Q |BO1J0)SIH
JUBWSSOSSY |BJUBWUOIIAUT
uonoipsunpe
onilL
aourABAUOD
ealy 108f0id

weibold juswdojsasqg

ue|d bunayiew

Ajiqiseay

SaAl03(qO

punoiboeg

}I0M J0 juswalels - | NOILO3S
S1VSOdOHd HO4 1S3N03Y

149



Buiyied e«

S91}1]1084 [BUOI}B3I08Y e

$390jAlJag Bunloddng

J2judy BAIINOBNXI

sa}1oed bupee

wooljjeg puesp

s13j1nQ obeisArag pue pood

Swooy }sany

NOILdIHOS3A AlI1IOV4

150



SJuUdA] Hullindoay jenuuy e

SOd/AQL JUSWUIBAOD e

qQnio Ajunwwod VSN e

s}open 40 S}SONK) PUE SBI|IWES

sO119Jyly a1e1b2]100123u] JO 10}081IQ O OO
sojenpelr) JO UOHBIDOSSY e

]000}04d e

1HOddNsS AW3AVOV

151



18430 o

Jello)ay JuBUSL o
SjUBUS)] JO UONOIAT o
Hpal1) peg o
sabelanag 21JOYOI|Y
SywISd o

$S8320Y o

SalINN o

89110d pue 8li4 e

LININIIFHOV ONILVHILO



$10}0BIJUOOQNS

$92IA19S 104 JudWAed
Buijjels

Buioueul4 jo jeaocsddy
1yBiSIaA( uoIONIISU0H

10V piedays-ydiopuey
uoIIoNJIISUOY 0} J0lid s|eaoiddy
"013 ‘sdiysuone|ay
UOIJBWLIOJU| SMBN JO 98B3|9Yy
sjuedndo( O UOHDIAT
sa11IAN0oY Buijelauar) anuaasy
abebliON

juswubissy

spuog

sbuime.qg }11INq-sy

‘0)13 ‘suejd juswdojansqg
Uoljeujwilos|g-uoN
uonesuadwon s UBWNIOM
aosueinsu] aii4

aoueiunsuj] Ajliqel
uonoadsu) o 1ybiy

ainafey 82404
uol}BOljluwIapU] ¥ SSdjwieH PIOH
sjoljuon Aiojeinbay

Ajoeg jo aweN

984 uoljeJisiulwpy 310BJIIUO0DH
suoniuysg

uolyeanq

asodingd

pasea aq 0} Aliadoud
Ajsoyiny

SUOI}IPUOD PUE SWJ8) }OBIIUOD - || NOILOIS
STVSOdOHd HO4 1S3N03H

153



}oy uooeg-siaeQq juswaalby jejuswajddng

uol}onlIsuo) asne|n sayndsig

104 sbuimeag pue suoliedjjjoads , JBJBM pue Jly ues|d
013 ‘uoneisbap , sayndsig

Hui1SIX3 JO U01108304d 10qe-] JO pund 8y}l 0} 8J110N
$)}0'ljUu0H $19/ WeUulsiA pue pajqesidg

uoj}onJIIsuoyH 104 s$3|NpaYds jejo9dg 104 UOIIOY SANBWINLY

¥JOM Builosyjy suollipuod AylunjioddQ jenb3
pue suojjebiisaau] 81is . SJO)JOM poddeoipueH

suollipuod 8}is Bulisyig 104 UOIIJY SAljBUWIY
saniliqisuodsay pue sjluiisd 0y spiepuelg

uoIloNJI}sSuUo0D 30 uoljoedsul A}8jegS pue SINOH MJOM 10BIIUO0D

aaAojduiz 10 Joqe-] 10IAU0D

JO}ORIJUOD O UOjIedijiluspuj s8}ijinjeln

SpJOO3aY JO uojjeuiwex3y jljouag 0} 10N S|eloli0
uojjeuiw sl CEER

aouapedaid 40 19pi0 juabunuon jsujeby JuBUBA0D

SUOISIACId [e4oUD - |Il NOILLO3S
S7V¥SOdOHd HO4 1S3N03Y



aousIadxg pue Suoljedljljend) JO JUSWIRIS o
uejd [eloueuld o
ueld suonesadQ juswobeueiy »

3daouon uojoniysuon/ubisaq e

leniwgng jesodoid Jo4 suononisul - Al NOLLO3S
STVSOdOHdd HO4 1S3N03Y

155



ue|d @oueinssy Ailend

wes] Uoj3ONIISUOD JO SUOIEDIIEND pue uoneziuebio

9INPayog UO}SJIN UOIIONIISUOD

UOl}BN|BAT 2IN}ONJISeIU|
welboid ubiseg |910H o
suondiiosaQ |ean}o8}Iyoly o

uondiiosag Ailjioed

3daduo) jeuonound

}dadouo) ssauisng e

1d430ONOD NOILONYLSNOO/NDOISIA

156



wes] juswbeuel jJ0 suoyedljjend) pue uoneziuebi
uejd uollisuel] juswabeuen e

uejd juswabeuep Buiyesadp

}10ddng Awapeoy

juswdinb3 ¥ sainixi4 ‘ainjjuing jo juswadejday

$31npad0id Buneiadp piepuels

NV1d SNOILVHIdO LNIWIODVNVIN

157



sajey wooy JO 9|NPaYIS o

JUSWAJRIS MO|4 YSBD BwIOj0Id »
sjudwale}S asuadx3y pue swodU| BWIOOId »
ue|d uonezyeyide) o

SwJia) asea] pasodoid e«

NV1d TVIONVNId

158



jejoueul 4
uojjeiadQ/iuswiabeuepy
uol3onI3suon pue ubisag

uopenjeas jo 2doog

pPIEMY 104 SISeg o

PJEMY 104 Si0}0B4 UONEN[EAT - A NOILO3S
S1VS0dOdHd HO4 1S3N03Y

159



98897 9Z||BUld4 ¥ JOBIIUOD PIEBMY - A ISVH *
Bui}jeIS 10} VQDH O} UOHOY PIEMIOY - Al 3SVHJ »

uoiIs1o8(Q JO} pieog piemy }OBIIUOD S juspudjuiredng syl o)
uoHBpPUBWIWOOSY $,4901})0 Buljoriiuon jussaid - [I ISVHC °

SUOIBIUSSId JOIB}O SlenjeAd - || ISVHd o

abuey aAllljodwo) sulwis}ag pue sjesodoid 101840
JO sj}oadsy S0 pue [edluyoss] ajenjeAd - | 3SVYHd ¢

AdVMV 1OVH1INOOD ANV NOILLVYNTVAT TvSOdOHdd

160



eloueul 4
suoljelsadQ pue juswabeuep
uononisuon pue ubiseg
. sjeuedqng 984y]
(BulloAUON) uewlRYD
uonezjuebip .

abuey sAlledwon sujwisiaqg pue sjesodoud
1018410 J0 s109dsy 180D pue [edIUYOa] 8jenjeAy - asodingd e

[dued uoijenjeA3 jesodold - | aseyd

dVMY LOVHLINOD ANV NOILYNIVATI TvSOdOHd

161



sjesodold juswabeuepyy UOI}ONIISUOD
pue uojjeziuebip 109[04d 1odojdAag ajenjeas
sjesodolid ubisaq Jodojaaaq sjenjea3z

o R S911111qQISUOdSaY o

~jue}linsuon )o3foig

aAljejuasalday 1011SI(] MIOA MBN

aAnejussaiday bBuisnoH pue Buiisauibuz o 10}0841Q

aAljejussalday 98311WWOD UOIIBZIUIBPO Sal}|Ioed
diysioquap

|Jsuedqng uoioniisuo) pue ubiseq - | ©seyd

ddvmv LOVHLNOD ANV NOILVYNTVAZ 1vSOdOdd

162



uejd Hunlayiew aienjeay
Suejd uoljisuel] ayenjeas
sjes0dold 1i1oddng Awapeoy 8jenjeas
Sd40S 38lenjeA3
sanljqisuoday e

aAljelUasalday DS40VSN
aAljeluasaiday YASN
diysioquop e

jouedqng suoljesad( pue juswabeuei - | 8seyd

ddvmMmy LOVHINOO ANV NOILVNTIVAI TvSOdOdd

163



Sjuawalelg jeloueUl4 BWIOL Old 3jEnjeAl
Bujoueu) 4 pesodoid ajenjeas
$1809) 108[0id 3)en|eAy
Swia] asea ajenjeasy
$313111q1sU0dsay »

juel|nsuon Alsnpuj
(d19sulbu3 |euoissajoid) day VYASN.

(sdoueuly - yaW) ded VYASN
diysioqQuop «

jsuedgng aoueuiq - | aseyd

ddvMv 1OVHINOD ANV NOILVNIVAI TvSOdOdd

164



JUBIRSUOYD 108(04d

aanelUSSaIday DS4OVSN
pieog Bujuue|d uopiejeIsu] YWSN
diysioqQuon o

Suol}BlUSSAId 1019}30 d)enjea] - asodind e

Pmcm aosgmgm co;ﬁcmwmi - 1 mmm:n_

165



pieog Ad)jod VSN - diysiaquasiy

piemy 104 UOljepuswWwWOIaYy
$,4991}10 u:_uomzcoo 8y} anoiddy pue M3aIAsY - 98s0dindg e

pieog pJemy }oeljuon s juapuajuiiadng - ||| 3SYHJ
A4dvmMmyv 1OVHINOOD ANV NOILVNIVA3I TvSOdOdd

166



aseoT 8zijeuld ¥ }OBIIUOD PIEBMY - A @SBUd °

Buj}jeis 10} YQDH O} UOIIOY PIBMIO] - Al 3SBUd °

167



., ﬁ&a@.@n@ - M__ m@wcﬁ_

“wres) ﬂoé_ 01d ﬁ#? 33:595 c.ﬁEﬂ—z -0

168



}orIIUOD Ag papungd »

jue}lsissy jue}ljnsuo’ jo8ioid
JepeaT wes) aAljeluU9sSaIday QAN
aAljejuasaiday H3AQ
(VNSN) (VWSN) (O0S40vsSn)
« Wea] suonesadp wes] uolloNnIIsuon juswabeuepy 10IIU0DH

J0}o8u1g weiboid

suoijeiad( pue UOIIONJIISUON - | 8SBUd

NV71d NOILYHLSININAY LOVHLNOD

169



S -joevru0D Ag papundg s

juesissy
JopeaT] wes)
(VASN) (VASN)
« WBs] suopelado juswabeuBp }0BIIU0D

10}0911q weiboid

suonesadQ - || @seyd

NV1d NOLLYHLSININGY LOVHLNOD

170



BOARD OF VISITORS
UNITED STATES MILITARY ACADEMY
WEST POINT. NEW YORK 10996

May 9, 1988

LETTER OF APPOINTMENT

Under the provisions of paragraph 1.04 of the Rules of the
Board of Visitors, the following members are appointed as the

Executive Committee of the 1988 United States Mllltary Academy
Board of Visitors:

MR. WILLIAM D. MOUNGER, Chairman
REPRESENTATIVE OWEN N. PICKETT, Vice Chairman
MR. MICHAEL BAYER, Member

MS. MARTA T. CALDERA, Member

SENATOR DANIEL P. MOYNIHAN, Member
CONGRESSMAN HAMILTON FISH, JR., Member
CONGRESSMAN BILL LOWERY, Member

The members of the Executive Committee shall serve for a
period commencing with their appointment until their
reappointment or the appointment of the successors at next year's
organizational meeting. The committee shall serve an oversight
function as considered appropriate and necessary and shall report
to the Board of Visitors at each meeting with its findings and
recommendations. Its recommendations shall be taken up by the

Board as agenda items.

WILLIAM D MOUNGER
Chairman
1988 USMA Board of Visitors

Appendix V
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MATERIALS FURNISHED TO THE BOARD OF VISITORS

1987 BOV Report

Rules of the Board of Visitors
Minutes of the Organizational Meeting
Minutes of the Summer Meeting

Appendix VI
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