


C. Attrition

By the start of the academic year in September, 19 women and 135 men

had voluntarily resigned for attrition rates of 16 percent and 10 percent

respectively. During the period September-June 1977, 169 men and 13 women

voluntarily resigned to raise the total number of men to have left to 304 and

the total number of women to 32. The attrition rate for men is 22 percent and

for women 27 percent. The exact attrition status of male and female cadets

as of 16 June 1977 is provided in Table 50.

Although women continue to resign at a slightly higher percentage rate

than men, cadet counselors maintain that factors influencing the decision

to resign remain the same for members of each sex. Several analyses, how-

ever, have been done to further understand factors potentially related to

attrition of cadets.

In one analysis it was predicted that women who resigned might have

significantly lower physical potential as measured by their entrance PAE

(physical aptitude exam) scores. The analysis revealed, however, that

overall PAE scores for female attriters was 281, while similar scores for

women who remained was actually slightly lower at 279.

Another analysis examined the potential effect of initial CBT unit assign-

ment on attrition, not only during CBT, but following throughout the academic

year. Results suggest that plebes, both male and female, who were members

of high resignation rate units in CBT tend to resign at higher rates than class-

mates of low resignation rate CBT units. (See Figure 9) Future research into
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this area might prove of potential use.

D. Attitudes and Conduct

In April 1977, USMA conducted a survey to assess attitude change among

cadets toward the integration of women. Tables 51 through 55 show the

results of that analysis. Interpretation of the data reveal the following:

1. Table 51 shows that fewer cadets in the upper classes feel positive

about the admission of women to IJSMA, in comparison to the August (Reorg-

anization Week) survey. Women, of course, feel positive about it. Men

in the Class of 1980 are more positive than upperclassmen, but the clear

majority do not feel positive about the admission of women.

2. Table 52 shows that male cadets in every class report changing

their own attitudes toward the admission of women (over the last five months)

in a negative direction. A few are more favorable than before, but the major-

ity say they are more unfavorable. These results are consistent with the

results of Table 51.

3. Table 53 shows that the sex-role attitudes of male cadets are more

traditional than those of male officers, or male enlisted personnel in the

Army as a whole. The differences are huge: about two-thirds of IJSMA

cadets would rank as more traditional than the most traditional one-third of

the officers, for example. Upperclassmen in companies with women were

less sex-role traditional than upperclassmen in companies without women.

Among plebe m6n, however, a trend in the opposite direction was observed

(the latter trend was not, however, statistically significant). Men in the
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TABLE 51

Percent Who Feel Positive About
The Admission of Women

(Updated)

Class of
1978 1979 1980 M F

March 1 9 7 6 a 39.2% 38.0%
(900) (1051)

Late August 1 9 7 6 a 34.3% 41.8%
(818) (981)

April 1977 24.8% 22.9% 30.9% 88.6%
(742) (822) (942)

t value �4.l4* �8.67*

*p< .001

Note: Comparing men in the Class of 1980 with upperclassmen, the
former are significantly more positive.

aSource: R. Priest ??Changes in the Attitudes of Upperclass Cadets
Toward the Admission of Women." Memorandum, 9 November 1976.
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TABLE 52

Percent Reporting Changing Their Attitude
To the Admission of Women

Class of Change Reported Time Frame
Sept 7 5a June 76� Sept 76

to to to

March 76 August 76 April 77

1978 More favorable 41% 33% 15%
No change 29 ho 34
Less favorable 30 26 51

1979 More favorable 35 34 13
No change 34 38 32
Less favorable 31 27 55

1980 More favorable - - 21
No change - - 35
Less favorable - - 43

aSource: R. Priest "Changes in the Attitudes of Upperclass

Cadets Toward the Admission of Women.'
t Memorandum, 9 Nov 1976.

Source: Project Athena, USMA
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TABLE 53

Sex-Role Attitudes of

Cadets and Army Personnel

Group N X

Men, Cl. '80 - In companies with women. 250 -2.46 2.21

In companies without women. 633 -2.28 2.03

Men, Cl. '78 & In companies with women. 481 -2.40 2.0�4
79

In companies without women. 932 2*6 4a 2.11

Commissioned officers, army-wide sample, 2113 -0.07 2.87
Nov-Dec

Warrant officers, army-wide sample 396 -0.15 2.98

Enlisted personnel, army-wide sample 3331 0.01 2.86

Women in the army, army-wide sample 366 +2.08 2.50

a
Difference between companies with and without women is statis-
tically significant: t -2.07, p< .05.

b
Source: J. Savell and J. Woefel, Army Research Institute paper,

1977. Negative scores indicate more traditional sex-role concepts.
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Class of 1980 were significantly less sex-role traditional than upperclassmen.

4. Table 54 shows the frequency with which cadets reported instances

of being treated "more severely" or "more kindly" than other cadets because

of race, ethnicity or sex. As noted in a previous report, women reported

more instances of discriminatory treatment than men, both positive and neg-

ative. In the April data, the women report more discriminatory treatment

than they did at the end of CBT.

5. Table 55 shows the perceived level of company cohesiveness. Men

and women plebes perceived a moderately high level of cohesiveness in their

companies. On a scale ranging between 5 and 25, the Class of 1980 had a

mean cohesiveness of 17.7. Mean perceived levels of cohesiveness were

significantly lower in the two upper classes. All the cadets perceived much

lower cohesiveness in their unit than several industrial groups studied by

Stogdill, including the engineering executive group shown in the table. Men

in companies with women reported lower company cohesiveness than men in

companies without women, but the differences were statistically significant

only for the plebe men.

From discussions and interviews with male and female cadets of all

classes, several reasons have been advanced to explain this apparent shift

toward more negative views. Among the reasons cited by cadets are the

following: (1) a persisting belief that women do not belong in military aca-

demies; (2) a pervasive awareness that the academy's top leadership origin-

ally opposed the admission of women; (3) a perception that USMA officials
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TABLE 54

Perc eived Discriminatory Treatment
in the Class of 1980

Treated More Severely

Sept 1976 April 1977

M F M F

No, never 67 �4O 61 5
Maybe 13 12 17 9
Yes, once or twice 8 23 10 19
Yes, on several occasions 7 18 8 39

a
Yes, frequently 1 7 5 28

90 77

Treated More Kindly

No, never 83 27 76 15
Maybe 12 26 15 17
Yes, once or twice 14 2�4 6 142
Yes, on several occasions 2 19 2 20
Yes, frequently 1 14 0 6b

aThe women report a significant increase in discriminatory

severe treatment: t7.15, p< .001 by an uncorrelated means test.

bThe women report a significant increase in discriminatory kindly

treatment: t2.08, p< .05.
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TABLE 55

Cohesiveness in Cadet Companies

GROUP N X

Men - CL 1978 356 16.98 3.26

Men - CL 1979 389 16.93 3.56

Men - CL 1980 )429 17.72 3.03

aWomen - CL 1980 35 17.88 2.93

Men - CL 78 and 79 - With women in Co. 2)48 16.71 3.28

With no women in Co. 503 17.07 3.52

bMen - CL 8o - With women in Co. 126 17.21 2.97

bWith no women in Co. 303 17.93 3.03

CEngineering Executives 39 21.13 3.11

aThe difference between the 14 means in this group is significant
at the .001 level, F = 5.14.

bt = 2.25, p < .05, comparing the two means indicated.

c
Source: R.M. Stogdill, Work Grou� Descriptions Manual of Questions.

Bureau of Business Research, The Ohio State University,
1965. High scores indicate high cohesiveness.
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have "overreacted" to this change, as evidenced by the amount of time de-

voted to lectures (see Inclosure 6 for a complete listing of lectures and sem-

inars conducted to educate cadets on topics related to women), surveys,

briefings, and even the assignment of officers to "special positions" to work

on this event; and (4) as the data indicate, a widespread perception among

both men and women that women have received "inequitable treatment" as

plebes by other cadets and officers. Men cite instances of women being

dated by upperclass cadets, of media coverage focusing exclusively on women,

of women being provided greater privacy by having doors on latrine stalls and

curtains on showers, of women's club teams, especially basketball, having

larger budgets and more away games than plebe men's teams, and of men

being found deficient in OPE with absolute physical performance surpassing

that of women. Perhaps most difficult to accept of all, especially by male

plebes, however, have been instances where women enjoyed special relation-

ships or were formally recognized by upperclassmen prior to traditional rec-

ognition day ceremonies at the end of the year. Also difficult to accept were

the frequency with which women were extended invitations by USMA officers

to visit for a day with their families. Much of what men appear to be negative

toward, therefore, appear to be perceived instances of both overreaction and

preferential treatment toward women on the part of both officers and cadets

in the chain of command.

On the other hand, again as shown by the data, women cite numerous

instances of experiencing particularly harsh treatment this past year.
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Instances of having been the target of rumors and jokes and of having to

endure the psychological effect of being physically integrated into the Corps,

but not having been accepted as a fellow peer by many other cadets. In

some ways, the stress experienced by women was of a different nature than

that experienced by their male peers. Women were made aware of basic sex

differences that are difficult to overcome, such as higher pitched voices,

which weren't "commanding," and shorter marching strides, which weren't

"military." Some women were made to feel that even if they made it through

the first year, in subsequent years male plebes wouldn't take orders from

them. Finally, some women felt that to be accepted they had to be "one of

the boys," but by so doing felt that they may be sacrificing their femininity

and changing their basic self-4mage. Many women experienced these coi�-

flicts at various times throughout the year and had to develop methods for

coping with them.

In conclusion, it is the authors' view that although attitude surveys

tend to indicate a general shift toward more negative attitudes among cadets

toward this issue, as of April, the traditional recognition day "handshake"

may have been a symbolic turning point in the acceptance of women at IJSMA.

Perhaps if less attention is placed on this issue in the months ahead, atti-

tudes might become more positive.

Women at West Point is an event without precedent in the history of the

western world as a military academy adapts to meet the needs of its entering

women and adapts a male climate to meet their needs. Facilitating that
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change process, more than anything else, may be the 3-4 year transgenera-

tion which takes place at the academy as new classes enter and as officers

rotate. Only time will tell, however, the real impact of this change on the

individuals involved, as well as on the institution within which it is taking

place.
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Part IV: Conclusions, Recommendations, and a Future USMA Forecast:

A. On 4 March 1977, the Project Athena research team conducted a briefing

for the new TJSMA Commandant, Brigadier General John C. Bard. At that time,

the following preliminary results were provided as tentative conclusions (TC)

and courses of action (CA):

1. TC: Women experienced a higher sick call/injury rate than men in

CBT '76.

CA: Research supports forming physical exercise platoons which

recognize individual differences in running ability between new cadets.

2. TC: Negative attitudes toward women continue to exist among upper-

classmen at USMA, particularly in the classes of '77 and '78. Extreme

negative attitudes have become less prevalent. CBT contact with women has

not positively affected upperclass attitudes, but academic year contact has

had a positive effect.

CA: Enhance the on-going educational effort relating to the role of

women in the Army, problems in male-female units, and problems facing

women at USMA for all cadets. Include aspects of Athena research in the

update briefing on the integration of women to members of the Corps of Cadets

and IJSMA community. Attitude data support the integration of female cadets

into all 36 companies at the earliest possible date.

3. TC: Female cadets did not perceive women officers to be used in

significant roles as SATO's in CBT '76.
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CA: Consider assigning women officers as tactical officers in the

summer and academic year environments.

4. TC: Female cadets were evaluated significantly lower than male

new cadets'in CBT '76 peer evaluations. Physical performance of women

appears to be more strongly related to leadership evaluation scores, i.e.

peer ratings for women than for men.

CA: Continue to emphasize in LES administration and instructions

the importance of criteria in evaluating peers. Such criteria should include

an appreciation for both physical and non-physically related aspects of

leadership and performance.

5. TC: There are clearly identifiable indicators that female cadets

perceived and were in fact under a high degree of stress.

CA: Reinforce aspects bf training and leadership preparation which

contribute to a motivational-d evelopmental philos ophy of CBT and contribute

to an organizational climate conducive to learning and developing soldier!

cad et skills.

6. TC: Attrition of high talent male and female cadets is a function of

environmental as well as individual factors.

CA: Potential ways to ameliorate attrition of high quality cadets

are as follows:

- continue the evening squad leader hour

- design more free time into the New Cadet training schedule

beginning the first weekend
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- allot time for weekly group counseling for new cadets in platoon or

company size units during OBT to be conducted by the COLT and officer

couns elors

- expand motivating training events and consider new ways of

presenting less motivating training

7. TO: Attitudinal perceptions of new cadets of the leadership climate

in OBT, performance of female cadets in PT, and unit attrition appear to be

related in preliminary findings. Upperclas s cadre members need additional

guidance and instruction on the development of their own personal leadership

skills .

OA: Oontinue the systematic study and analysis of the effect of

leadership climate on OBT attrition and performance.

- Oonsider the use of additional officer resources in OBT (as is done

in OFT) to coach and develop the upperclass cadre; OML could be

tasked to develop team-building skills in these officers.

The following represent the conclusions and recommendations of Project

Athena at the end of one year of study. The overall conclusion of the researchers

is that women are being effectively integrated into West Point due to the ability

and motivation of the young women who entered and the commitment of the

institution to that goal.
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1. Conclusion: Billeting men and women together has resulted in relatively

few problems and has insured the inclusion of women in the informal aspects of

cadet life and socialization. Both men and women favor integrating all units

of the Corps as soon as practically feasible.

2. Conclusion: Most women ( and some men) were physically incapable

of successfully performing on the essentially one-track physical exercise

program of Cadet Basic Training '76. As a result, women had to overcome more

failure experiences and a higher incidence of minor fatigue related injuries.

Recommendation(s): Review the validity of pre-admission tests

designed to predict successful physical performance at USMA.

- Plan additional modifications to future PT programs in CBT than

were made in CBT '76 to adjust for physiological differences between the sexes.

3. Conclusions: Data reveal a perception among both male and female

cadets that women received "inequitable treatment", i.e. preferential and

exceptionally harsh treatment, as plebes.

Recommendation(s): Officers and cadets should be made aware of

this perception and encouraged to so manage their own behavior as to avoid

this perception.

- US MA officials, and particularly cadets in the chain of command,

should articulate their commitment to effectively integrating women and their

unwillingness to tolerate any subtle or overt form of discrimination toward

any cadet for whatever reason.
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4. Conclusion: Cadets of all classes (80, 79, and 78) have become

more negative toward the admission of women to IJSMA, according to an

attitude survey taken in April 1977, than they were in August 1976. Upper-

classmen in segregated companies appear to have the most negative attitudes

on this issue.

Recommendation(s): Lectures and seminars on the roles of women

in society, the Army, and at USMA should focus on factual information. On-

going dissemination of factual information on this topic should continue.

- Future surveys of cadets attitudes should be limited to data

required to support the longitudinal research design of Project Athena. S urvey s

employed within that research should be limited to essential items.

- Leaders at USMA should articulate their commitment to effectively

providing equal opportunities to all cadets in this environment. In brief,

LTSMA should be developing an affirmative action stance on this issue.

5. Conclusion: Women officers were not effectively utilized as

Special Assistants to Tactical Officers (SATO's) in CBT '76. Also, there is

no woman officer above the rank of Major assigned to IJSMA.

Recommendation(s): Consider for adoption the following acts: assign

qualified women officers as Tactical Officers, or Associate Tactical Officers,

during summer training and the academic year; task OML to conduct an OB

intervention to develop meaningful job descriptions for SATO' 5; assign

women officers of greater rank to positions of high responsibility at US MA.
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6. Conclusion: Female cadets were evaluated lower than their male

peers in both first and second semester LES (Leadership Evaluation System)

ratings .

Recommendation: Task IJSCC to conduct an in-depth analysis into

the evaluation of women in the LBS system and monitor future ratings for

potential bias.

7. Conclusion: M~ore similarities than differences existed in entrance

characteristics of men and women in the Class of 1980. M~en and women

differed significantly, however, in physical ability and on their attitudes

related to the roles of women in society and in the Army.

8. Conclusion: Women performed similarly to men in academics,

conduct, and non-physically related military training. The successful

performance of individual women in those areas has helped the integration of

women more than any other single factor.

9. Conclusion: Research data indicate that men and women were more

committed to LTSMA and had higher self-esteem by the end of Cadet Basic

Training (August) than they had at the beginning (July).

10. Conclusion: A higher percentage of women have voluntarily

resigned from USMA than men, but the difference is not statistically significant.

Both men and women cite similar reasons for resigning.

11. Conclusion: The admission of women has served as a catalyst for

change in many areas at USMA. Some of these are as follows: physical
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exercise platoons will be formed on the basis of cadets' entering physical

ability and will be developed at a pace commensurate with that ability (in

future summer training); a new extracurricular club the Corbin Society

(named after Revolutionary War heroine Margaret Corbin) has been formed for

men and women to pursue issues related to the role of women in the Army and

in society; there are more women officers assigned to USMA today than in the

past; several pioneering research projects have been conducted, or are under-

way, into physical and attitudinal sex differences between cadets; and

women's athletic teams are now representing the Military Academy.

B. A Futulre USMA Forecast: On 6 July 1977, 104 young women entered

USMA with the Class of 1981. Generated below are some possible issues

which both they, women in the Class of 1980, and the institution may face

in the future.

1. Physical standards used to evaluate future female candidates for

USMA should remain flexible and adaptable to higher levels of physical fitness

ability in women. Table 54 shows current physical standards used to test

female candidates.

2. USMA may face Lfegal challenges on policies related to: core

physical education courses for men and women; criteria used to evaluate

entering candidates; criteria employed to evaluate cadets, particularly in the

area of leadership potential; and branch assignment at graduation.

3. Persistent dating between cadets of the upperclass and plebes

represents a potential significant change to the 40 System as it has
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traditionally functioned.

4. More women than men may attrit from the Army if promotion

opportunities are limited by as signment policies which prohibit women from

sewving in career enhancing positions.

5. Attrition of women from LTSMA will probably remain higher than

men's as: women tire of coping in a negative environment; fail to see the

relevance of USMA training to assignments open to women in the Army; or

decide to pursue more traditional career paths for women.

6. Romantic relationships within the Corps and their subsequent

effect on authority relationships and unit cohesiveness should become a

more significant issue at USMA in subsequent years.

7. US MA should give consideration to how it can best train and prepare

female cadets for the non-coambaams Women should probably have the

opportunity to serve in non-combat units on Cadet Troop Leader Training

(CTLT) next summer.

8. Now that the barriers to communication imposed by the Fourth

Class System have been eased, USMA can expect women to be more vocal

in their constructive criticism of the behavior of other cadets toward them

and of Academy policies pertaining solely to women.
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INCLOSURE 2



TJSCC Regulation Changes to Admit Women

1. Social Behavior and Conduct:

"No upperciass cadet will date a fourth class cadet. Relationships
between cadets must be such that they will not interfere with the efficient
functioning of either cadet. Cadets must be particularly aware of emotional
relationships which may interfere with the superior-subordinate position.
Cadets will not date or socialize on a one-to-one basis outside the line of
duty with a member of the opposite sex, who is an active duty officer or
enlisted military person assigned to West Point."

2. Dating and Escorting (defined):

a. Dating is socializing with a member of the opposite sex outside
the line of duty.

(1) No upperclass cadet will date a fourth class cadet.

(2) Cadets will not date active duty officers or enlisted military
personnel assigned to West Point.

(3) Cadets must not allow emotional relationships to interfere with
their duty and must ensure proper senior-subordinate relationships are
maintained.

(4) Cadets will "date" only in those buildings and rooms obviously
intended for that purpose, such as Grant Hall and Smith Rink.

b. Escorting is the act of accompanying a guest who is not a member of
the Corps of Cadets.

c. Dating and escorting are permissable between 1515 and 2000,
Monday through Friday, and weekends and holidays until taps.

3. Specific Guidance on Women's Clothing Options:

a. Black Beret. The beret is authorized for all skirt options (except
class and white over grey) during non-class/non-formation time. It is not
authorized for wear with trousers, nor with the cadet raincoat. The beret
will not be worn forward of the hairline of the forehead and it will be placed
so that the insignia is centered over the front of the head. It will be worn
so as to retain its original handblocked contours; it will not be crushed,
flattened, dented, or otherwise reshaped.



b. Footgear. Womenwilibeissued dress shoes (lowquarters), dress
pumps, knee-high boots, as well as other cadet footgear. Footgear with

trousers will be the same as designated for men. Dress pumps are intended

primarily for wear with the skirt when not in formation for parade or ceremony.

Knee-high boots are optional and may be worn only with skirts and then only
during the winter uniform period when the overcoat or raincoat is worn as an
outer garment. They are not authorized for wear indoors with formal attire.

c. Handbags or Purses. Handbags or purses are optional and will not be
carried when drilling or when in formation.

-The black shoulder handbag may be carried only during off-duty
time as prescribed by the Uniform Composition Chart. It will be carried over
the left shoulder or in the left hand with the strap shortened.

-The black school pouch may be carried when trousers are worn or
to class when attired in skirt.

-The evening bag may be carried when in full dress with skirt or
white mess uniform.

d. Skirts. Women will be issued a lightweight grey, dress grey, white,
khaki, and blazer uniform skirt. The skirt may be worn to class, meals, and

during off-duty periods. It may not be worn for parades, review and
ceremonies, drill, area tours, guard or while performing cadet-in-charge of
quarters duty.

-Natural tone, nylon stockings or panty hose will be worn with all
skirt options.

-With the class shirt and the white over grey skirt options, women
will wear the same headgear as designated for men.

4. Haircuts - Women:

Hair will be cut and styled to facilitate both fem�nlnity and conformity to the
cadet uniform as well as meet the following standards:

a. Hair will not extend forward of a line established at the temple and

proceeding straight down to the jaw bone.

b. Hair near the face will not extend below the jaw bone.

c. Hair will not extend below the bottom edge of any uniform collar.



d. Hair will not be visible on the forehead below the front brim of the
dress hats or field training headgear not extend below the center front of the
garrison cap. Hair may extend below the black beret as stated elsewhere in
the regulation.

e. No hair shall extend in depth or width beyond the upper brim of the
dress hat when viewed from front, side, or back. Maximum depth will not
exceed one and one half inches after hair is normally combed.

f. No, rubberbands, barrettes, or ornaments shall be worn
with the hair, nor will the hair be tied up in any way.

g. The following hair styles �re not considered appropriate when in
uniform: ponytails, pigtails, braids, "corn-rows," corkscrew, or "ding-
a-li�-ig" curles by the face. Bizarre or extreme hair styles will be avoided.

h. Wigs may be worn to off-duty functions in uniforms if they follow
the above standards and so long as the hairpiece is of a natural hair color.

i. Cadets are responsible to ensure that they meet these standards at

all times.

5. Jewelry:

Cadets in uniform will not wear conspicuous or garish items of jewelry or
adornaments which detract from the uniformity of the Corps and the uniform.

a. Authorized items include a watch, a ring, an ID bracelet.

b. Earrings will not be worn with any uniform. Devices to keep pierced
ears open will not be worn in uniform out of rooms.

6. Cosmetics:

Conservative cosmetics may be worn by women cadets. Moderate make-up,
to include lipstick, eye make-up and rouge is acceptable. False eyelashes,
excessive mascara, and garish colors are not authorized. Only clear
fingernail polish is authorized in uniform.

7. Cadet Rooms:

When cadets of different sexes are together in a room in an informal unofficial
mode, the door of the room will remain open.
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INCLOSURE 3



Preparation for Women Cadets

PURPOSE: To highlight consultants, visits and training
pertaining to the preparation for women cadets at USMA.

FACTS.
1. Consultants. (These are in addition to the attached
inclosures qn OML and OPE consultants.)

a. June-August 1975 - Two WAC officers (CPT Yost and CPT
Young) and one WAC drill instructor (SSG Luxford) - Summer
Training 1975.

b. lh August 1975 - Three Merchant Marine Academy women
midshipmen - conference with Superintendent and Commandant.

c. August 1975-July 1976 - Hart, Schaffner and Marx -

contracted as uniform design and prototype consultants for the
Women Cadet Uniform Committee - S�4, USCC.

d. 3 September 1975 - Captain Barbara Yost permanently
assigned to the Sl/S3 Section of the Commandant's Staff - to
assist in plans for women.

e. 16 October 1975 - Colonel Ann Fisher, Chief of Profes-
sional Development Division, TRADOC - OML - lecture on Women
in the Army - Class of '77.

f. 6-8 November 1975 - Doctors David Segal and Nora Kinzer,
Army Research Institute - OML. Dr. Kinzer retained to provide
consultation and data for Project Athena.

g. 15-16 December 1975 - Ms. Cecile S. Landrum, DOD Man-
power Commission (study coordinator for development and utili-
zation of women in the Department of Defense) - DCSOPS.

h. December 1975-July 1976 - Miss Joan Shedden, Director,
Central Beauty Academy, Newburgh, NY - hair styles and cadet
barbers' training - Corps Support Branch.

1. January 1976 - MG Joseph P. Kingston, Commander, Fort
McClellan, and Colonel Shirley Heinze, Commandant, WAC Training
Center, Fort McClellan - lecture to Classes of 1976-1978 -

Commandant.

j. January 1976 - Major Mary Willis permanently assigned



to DCSOPS as an advisor to the Superintendent on USMA plans
for women.

k. January and March 1976 - Part-time assistants from
Army Research Institute for Project 60 and Project Athena.

1. February 1976 - Mrs.Sue Peterson hired as first woman
instructor for the Office of Physical Education.

m. March 1976 - Captain Theresa Rhone, PhD, MSC, coun-
seling psychologist, permanently assigned to OML, Department
of Tactics.

n. April 1976 - Captain Anna Young and Sergeant Laura Werner
permanently assigned to Sl/S3, USCC, Department of Tactics.

o. May 1976 - lLT Eileen Johnston permanently assigned
to OPE.

p. June 1976 - Eight outstanding drill instructors,
including one woman, from the Army Training Centers to aug-
ment training of first class cadre in preparation for Cadet
Basic Training - Commandant.

q.. July 1976 - Mrs. Joanne Micka hired as OPE instructor -

gymnastics specialty.

2. Visits - to West Point.

a. 124-15 July 1975 - BG Mildred C. Bailey, Director of
the Woment s Army Corps.

b. 21-22 August 1975 - DCSPER, DA hosted in-process
review of USMA plan for admission of women.

c. 10 October 1975 - CSA briefing on Women's Admission.

d. 17 October 1975 - Secretary of the Army briefing on

Women's Admissions.

e. 12 November 1975 - Colonel E.M. Hinton, Deputy Director,

Women's Army Corps - uniforms presentation.

f. 9-10 December 1975 - ROTC visit from four officers and
four enlisted drill sergeants to relate experiences of Summer
of '75 men-women ROTC program.

g. 25-27 January 1976 - Admissible women from the surround-
ing area invited to West Point for orientation.
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h. 28-29 January 1976 - DA personnel conference on plans
for women. Attendees included LTG Hal Moore, DCSPER, and
General Mary Clarke, Director of the Women's Army Corps.

i. 26-29 February 1976 - Women and staff from USMAPS,
Ft Monmouth, to West Point for orientation - billeted in
cadet area.

j. 29 February-2 March 1976 - Admissible men and women
candidates invited to West Point for orientation.

k. 1)4-16 March 1976 - Admissible men and women candidates
invited to West Point for orientation.

1. 22-2)4 April 1976 - Princeton ROTC group visited WestPoint, included women cadets - billeted in cadet area.

m. 10-11 May 1976 - Dr. Evalyn Gendel, OPE consultant.
Lecture to Classes of '77 and '79.

3. Visits - away from West Point.

a. 10 June 1975 - Superintendent's discussion with DCSPER,
DA, Vice Chief of Staff of the Army, Secretary of the Army.

b. 16-17 July 1975 - Visit to ROTC Basic Camp at Fort
Knox by Commandant.

c. 4-6 August 1975 - Superintendent's and Commandant's
visit to Forts Rucker, McClellan and Knox.

d. 18-23 August 1975 - Los Angeles Police Department by
Colonel Anderson, Director of OPE.

e. 28-29 August 1975 - Second TRADOC Symposium on Man-
agement of Army Women, Fort McClellan.

f. 8-9 September 1975 - USAFA hosted Interservice Acad-
emies? Conference on Admission of Women.

g. 17-18 September 1975 - Captain Hickerson, Admissions
Officer, ODAR visit to Bowdoin College to discuss coeducational
developments.

h. 2)4 September 1975 - Mr. Jack Woodruff, Deputy Director
of DAR, visit to TRADOC to screen ROTC scholarship files.

i. 29-30 September 1975 - OPE interview on "Title-9"
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related to physical education programs and intercollegiate

aspects, Albany, NY.

j. 30 September 1975 - OML visit to General Staff, DA

psychological and social-cultural aspects related to assim-

ilation ofwomen cadets.

k. 3 October 1975 - Pentagon briefing on service posi-

tions on the principal issues concerning women at the academies.

1. 7 October 1975 - OPE visit to US Army Research Insti-

tute on Environmental Medicine.

m. January-April 1976 - Various USMA staff personnel

visited USMAPS, Fort Monmouth, to coordinate training and

policies on women cadets.

n. March 1976 - Mrs. Sue Peterson, OPE, trained at LA

Police Academy for one week to prepare for self-defense classes.

o. March 1976 - Commandant visited Naval Training Center

at Orlando, Florida.

p. 25-26 March 1976 - 36 Second class cadets visited
Forts Jackson and McClellan (18 each) to observe women training

in the Army.

q. 8-10 April 1976 - Trip to USAFA by Dr. Priest, OTR -

!lPsychology in the Air Force" Symposium.

r. 12 April 1976 - Superintendent visited USMAPS, Fort

Monmouth.

s. 20-21 April 1976 - Colonel West and Major Roebuck

visited Parris Island to observe women Marines training -

Commandant.

t. 13 May 1976 - Major Mary Willis visited USNA to discuss

plans for admission of women.

5. Preparation and Training for the United States Corps of

Cadets - Reference Assimilation of Women into the Corps.

a. 6 October 1975 - Lecture to Class of 1977 on "Manage-

ment of Army Women" - Colonel Anne Fischer, Chief, Professional

Services, Fort Monroe.

b. October 1975-February 1976 - Discussions and brief-

ings at company, battalion and regimental level by women staff



officers - on plans for women at West Point.

c. November-December 1975 - Superintendent, Commandant,
and Dean's combined briefing to each class on plans for
admission of women to West Point.

d. December 1975 - Letters from Superintendent and
Commandant plus an info packet to each member of the United
States Corps of Cadets on plans for the admission of women.

e. 6 January 1976 - MG Kingston, Commander, Fort McClellan,
and Colonel Shirley Heinze, Commandant of Women's Training
Center, Fort McClellan - combined presentation.

f. January-March 1976 - Approximately 25 upperclass cadets
volunteered to assist with the training of the 60 high school
women who participated in Project 60.

g. February-March 1976 - Project 60 observation by nine
Class of '77 cadets per regiment per session.

g.g. March-April 1976 - Several Class of 1977 cadets
volunteered to assist with the training and testing of women
volunteers (ages 16-18) for Project 60A - military field
training offshoot of Project 60.

h. March 1976 - Project 60 and CBT Plans briefing to
Class of 1977 (by regiment) - Colonel West, CBT Commander,
and Colonel Anderson, OPE Director.

i. 15 March 1976 - Human Relations Training on Women in
the Army and at West Point - one hour presentation/discussion
by officers (including eight women) to Class of 1977, company-
size groups.

j. 29-30 March 1976 - Human Relations Training - Issue of
Women at West Point - DRRI trained cadet leaders.

k. 25-26 March 1976 - 36 (1 per company) Class of 1977
cadets visited Women's Basic Training Centers at Fort McClellan
and Fort Jackson to observe women training in the Army and to
report back to their companies.

1. April 1976 - Project 60 Findings and CBT Plan Update
(1 hour) - Class of 1977 - by regiment - Colonel West and
Colonel Anderson.

m. May 1976 - Briefing to CBT cadet detail on plans and
philosophy by Colonel West.
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n; 10, 11 May 1976 - Lecture to Classes of 1977 and

1979 on "Human Sexuality Relating to Women at West Point"
by Dr. Evalyn Gendel (OPE consultant).

o. 2-8 June 1976 - Eight hours of Human Relations
Training - Detail's Attitudes and Acceptance of New Cadets -

CBT detail by small groups - planned by OML and led by one
OML officer, one woman officer and one trained cadet counselor
for each of the eight groups training at one time.

p. 2-6 June 1976 - Two-hour presentation to CBT detail -

"Female Physiology and Reproduction/Menstruation - Fact &
Fantasy/Common Gynecological Concerns - Dr. Pettit (MEDDAC).

q. June and July 1976 - Two hours on Stress and the
Psychology of the Adolescent, five hours on Counseling and

Communications Skills, and two hours on Counseling Programs
for CBT during Cadet Preparation Training for CBT - to each
CBT cadet detail - given by OML officers.

q.q. June 1976 - Twelve cadets volunteered to spend two
weeks at Fort McClellan, Alabama, to work with units training
women.

r. 10-16 July 1976 - One-hour presentation to Class of

1980 (new cadets) on Stress and Counseling in CBT by Major
Prince, OML, and Class of 1977 cadet counselors.

s. July 1976 - Orientation to Sick Call, Physiology, Sex
Hygiene, and Common Reproductive System Concerns to Class of

1980 (new cadets) by Dr. Servis and Dr. Pettit (MEDDAC).

t. July 1976 - Two-hour briefing/discussion to Class of
1980 on "Stress and the Detail Change" by OML officers and
Class of 1977 cadet counselors.

u. August 1976 - Presentation to Class of 1979 at Camp
Buckner on CBT "Rumor Control" and the CBT Experience of the
New Cadet - by Class of 1977 Cadet Basic Training cadet detail
staff and Colonel West, CBT Commander.

v. 26-30 August 1976 - Four hours of seminars on group
progress and adjustment to regular letter company to Class of
1980 by OML officers and cadet counselors.

w. 29 August-3 September 1976 - Report on Class of 1980
and academic year plans to upperclassmen in newly reorganized
companies - given by cadet commanders and officer regimental
commanders.
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x. July-August 1976 - Five enlisted women trained and
completed Cadet Field Training at Camp Buckner with 5th
Company. All were volunteers who had just completed Basic
Training at Fort Jackson.
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FACT SHEET: CONSULTANTS' VISITS

1. The OML undertook the steps to invite 3 consultants on
the admission of women to USMA.

2. The three individuals selected provide a cross-section
of expertise. The consultants and their positions are:

C onsult ant Area of Expertise

Dr. Morris Janowitz Military Sociology
Professor, Department of Sociology

and the College
University of Chicago

Dr. Charles Moskos Military Sociology
Professor of Sociology,

Chairman of Department
Northwest em University

Dr. Janet Spence Sex-Roles and Attitudes
Chairman, Department of Psychology Toward Women
University of Texas - Austin

3. Each of the consultants received a briefing on the major
aspects of cadet life, the Project Athena research plan, and
the USMA OPLAN to admit women. Each addressed either staff
and faculty or cadet audiences in seminars on their present
research.

1. Tn response to a recommendation by BG W.F. Utmer, OPE undertook
the steps necessary to employ four consultants on the admission of
women to USMA.

2. The four individuals selected provided a cross-section of expertise and
professional counseling. The con�sultants and their present positions are:



Consultant Area of Expertise

Dr. Ian Feishyn, Humanistic and Feministic Issues
Director Graduate Studies
East Stroudsberg State College

Dr. Evalyn Gendel (MD), Medical Aspects of Women's PE
Director, Kansas State Department
of Maternal Health

Dr. Ann Jewett, PE Curriculum for Women
Chairperson, Department of HPER,
Univ. of Georgia, Athens, Georgia

Dr. Waneen Spirduso, Exercise Physiologist
Chairperson, Department of HPER,
University of Texas, Austin, Texas

3. Each of the consultants received a comprehensive briefing on the
major facets of cadet life, the OPE program, and the USMA OPI.AN on
the admission of women to USMA. At every stage of the briefings,
the consultants were encouraged to offer their individual opinions, and
professional reactions. All supported the approach taken by OPE in
their planning for women while, at the same time offering assistance
and direction for further refinement.

4. Each of the consultants addressed selected members of the
Department of Tactics, plus invited guests. Cadets, faculty, and
wives were included in the audiences for the consultants. The addresses
were designed to promote an exchange of ideas and information.
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SUMMER 1976 CBT LEADERPREP

LESSON OUTLINE SUMMARY

SUBJECT: WOMEN AT WEST POINT

INSTRUCTIONAL PERIOD: 8 HOURS

INSTRUCTOR: USMA OFFICERS AND CCU LIEUTENANTS

INSTRUCTOR REFERENCES:

1. Ailport, G. The Nature of Prejudice. Garden City, N.Y.
Anchor Books, 1958

2. Ehrlich, J.J. The Social Psychology of Prejudice.
New York: Wiley, 1973

3. Zimbardo, P. & E. Ebbesen. Influencing Attitudes and
Changing Behavior. Reading, Mass: Addison-Wesley, 197'O

h. Aronson, E. The Social Animal. San Francisco:
W.H. Freeman & Co. 1972

5. Instructor Notes

INSTRUCTIONAL OBJECTIVES:

1. To develop an organizational climate that is conducive to
the acceptance of women cadets.

2. To impart information on expanded roles and careers for

women in society and the military.

3. To identify stereotypes and increase awareness of their
effect on cadet attitudes toward women.

h. To facilitate attitude change and reduction of stereotypes
among male cadets.

5. To evaluate program effectiveness by measuring cadet attitudes

toward women.

SUGGESTED INSTRUCTIONAL OUTLINE:

A. Day 1

1. Administer Attitudes Toward Women Scale (10 mins)

2. Present TV films on Cadet Basic Training and Women in

the Army (10 mins)

3. Introduction of instructors and overview of instruction
to be presented (10 mins)



h. Sex-role stereotypes through sound and light (slide show)
(15 mins)

5. Group exercise to generate stereotypes (male, female, leader

traits), discuss and challenge stereotypes (30 mins)

6. Break (move to new classrooms) (10 mins)

7. Present TV film "Prejudice: Causes, Consequences, Cures"

(25 mins)

8. Discuss TV film (see instructor's film guide) (10 mins)

9. Small group exercise I (60 mins)

10. Small group exercise II (50 mins)

11. Summary/Instructor Leeway/Distribute reading assignment

for second day (10 mins)

B. Day 2

1. Overview of instruction to be presented (5 mins)

2. Review of stereotypes and their significance through film (5 mins)

3. Fill out handout on working with women (20 mins)

h. The effects of sex-role stereotypes on leadership and man-
agement in mixed-sex situations, present TV film, "Women in
Management: Threat or Opportunity?" (30 mins)

5. Discuss TV film (see instructor's guide) and responses to
handout on working with women. (15 mins)

6. Break (move to extra rooms) (15 mins)

7. Small group exercise on ways cadets could interfere with

and enhance the integration of women (55 mins)

8. Break (10 mins) (Return to initial classrooms)

9. Discuss policy matters with company tactical officer and
ask questions pertaining to women (55 mins)

10. Watch TV film on women in the army, "Pride in Belonging" (30 mins)

11. Summary/Instructor Leeway (5 mins)

Suggested additional activities:
Identify sexist terms in cadet slang and military everyday

usage. Propose alternate expressions.
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DEPARTMENT OF THE ARMY
UNITED STATES MILITARY ACADEMY

WEST POINT, NEW YORK 10996

SUMMER 1977 CBT LEADERPREP
LESSON OUTLINE SUMMARY

SUBJECT: WOMEN AT WEST POINT

INSTRUCTIONAL PERIOD: 8 HOURS

INSTRUCTORS: USMA OFFICERS AND CCU LIEUTENANTS

INSTRUCTOR REFERENCES:

1. Ailport, G. The Nature of Prejudice. Garden City, NY:
Anchor Books, 1958.

2. Ehrlich, J.J. The Social Psychology of Prejudice.
New York: Wiley, 1973.

3. Zimbardo, P. & E. Ebbsen. Influencing Attitudes and
Changing Behavior. Reading, Mass: Addison-Wesley, 1970.

4. Aronson, E. The Social Animal. San Frnacisco:
W.H. Freeman & Co. 1972.

5. Furniss, W.T. & P.A. Graham (Eds.) Women in Higher
Education. Washington, D.C.: American Council on
Education, 1974, pp. 16-69.

6. Instructor Notes.

INSTRUCTIONAL OBJECTIVES:

1. To facilitate the development of an organizational climate
that is conducive to the acceptance of women cadets.

2. To impart information on expanded roles and careers for
women in society and the military.

3. To identify stereotypes and increase awareness of their
effect on cadet attitudes toward women.

4. To facilitate attitude change and reduction of stereotypes
among male cadets.

SUGGESTED INSTRUCTIONAL OUTLINE:

A. Day 1 (1345-1730, 225 mins)

1. Administer Attitudes Toward Women Scale (AWS) (10 mins)

2. Present TV film on Cadet Basic Training and Women in
the Army (20 mins)



3. Introduction of instructors and overview of instruction
to be presented (5 mins)

4. Sex-role stereotypes through sound and light (slide show) (15 mins)

5. Break (10 mins)

6. Discuss the experience of having women at West Point for
the first year (45 mins)

7. Break (move to new classrooms) (15 mins)

8. Small group exercise I (Leadership Characteristics) (50 mins)

9. Small group exercise II (Admissions) (50 mins)

10. Summary/Instructor Leeway (5 mins)

B. Day 2 (1345-1730, 225 mins)

1. Overview of instruction to be presented (5 mins)

2. Do sentence completion exercise and discuss (20 mins)

3. The effects of sex-role stereotypes on leadership and
management in mixed-sex situations, present TV film,
"Women in Management: Threat or Opportunity?" (30 mins)

4. Discuss TV film (see instructor's guide) (15 mins)

5. Break (move to extra rooms)

6. As an optional exercise a film will be presented on channel __

at 1505. The film "Women at Work and in Society" is a panel
discussion with Judith Volner, Jayne Spain, CPT Judy Lowry,
& lLT Pamela Sylvester. These four women express their views
regarding the role of women today. No discussion is necessary
following the film. This film may set the stage for the
next exercise if you so desire (33 mins)

7. Small group exercise on ways cadets could interfere with or
enhance the integration of women and the physical education
training problem (60 mins)

8. Break (return to initial classrooms) (15 mins)

9. Beadminister AWS (10 mins)

10. Watch TV film on Women in the Army (30 mins)

11. Summary/Instructor Leeway (5 mins)
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SEX DIFFERENCES AND CHANGES ON



Table 22

Statistically Significant Differences Between Men and

Women on the Pre-Test - Physiological Variables

Variate Statistically Significant

Significant Women Scored:

Age Yes Lower
Height Yes Shorter
Tricep Skinfold Yes Larger
Scapula Skinfold No --

Abdominal Skinfold Yes Larger
Thigh Skinfold Yes Larger
Body Weight Yes Less
Lean Body Weight Yes Less
Fat Body Weight Yes More
Percentage of Body Fat Yes More
Dominant Hand Grip Strength Yes Less
Non-Dominant Hand Grip Strength Yes Less
Bench Press Strength Yes Less
Bench Press Power Yes Less
Bench Press Power Endurance Yes Less
Leg Press Strength Yes Less
Leg Press Power Yes Less
Leg Press Power Endurance Yes Less
Maximum Oxygen Uptake, liters/minute Yes Less
Maximum Oxygen Uptake, ml./kg. x minute Yes Less

Source: Project Summertime, OPE, USMA



Table 23

Statistically Significant Differences Between Men and

Women on the Pre-Test - Psychological Variables*

Statistically Women
Variate St9nificant Were:

Militaiy Career Commitment (MCCOG) No
Academy Graduation Commitment (AGCOG) Yes Less Committed
Attitudes Toward Women (AWS) Yes More Equalitarian
Test Anxiety (Testanx) Yes More Anxious
Rotter I-E (Rotter IE) No --

Organizational Commitment (P) No --

Self-Concept (Self-Esteem) No --

(General Maladjustment) No --

Androgyny - Trait Attributes
Masculine Yes Less masculine
Feminine Yes More feminine

Fear of Failure No --

*Note: Variables are defined in Table 30

Source: Project Athena, OML, IJSMA



Table 24

Statistically Significant Differences Between Men and

Women on the Post-Test - Physiological Variables

Women
Variate Statistically Significant Scored:

Age No --

Height Yes ShorLer
Tricep Skinfold Yes Larger
Scapula Skinfold No --

Abdominal Skinfold Yes Larger
Thigh Skinfold Yes Larger
Body Weight Yes Less
Lean Body Weight Yes Less
Fat Body Weight Yes More
Percentage of Body Fat Yes More
Dominant Hand Grip Strength Yes Less
Non-Dominant Hand Grip Strength Yes Less
Bench Press Strength Yes Less
Bench Press Power Endurance Yes Less
Leg Press Strength Yes Less
Leg Press Power Yes Less
Leg Press Power Endurance Yes Less
Maximum Oxygen Uptake, liters/minute No --

Maximum Oxygen Uptake, ml./kg. x minute No

Source: Project Summertime, OPE USMA



Table 25

Statistically Significant Differences Between Men and

Women on the Post-Test - Psychological Variables

Statistically Women
Variate Significant Were:

Militaiy Career Commitment (MCCOG) No --

Academy Graduation Commitment (AGCOG) No --

Attitudes Toward Women (AWS) Yes More Equalitarian
Test Anxiety (Testanx) No --

Rotter I-B (Rotter TB) No --

Organizational Commitment (P) No --

Self-Concept (Self Esteem) No --

(General Maladjustment) No --

Androgyny - Trait Attributes
Masculine Yes Less Masculine
Feminine Yes More Feminine

Fear of Failure No --

Source: Project Athena, OML, LTSMA



Table 26

Statistically Significant Differences Between the Pre - and

Post-Test Variates for the Men - Physiological Variables

Statistically Men

Variate Significant Scored:

Age No --

Height No --

Tricep Skinfold No --

Scapula Skinfold No --

Abdominal Skinfold No --

Thigh Skinfold No --

Body Weight No --

Lean Body Weight No --

Fat Body Weight No --

Percentage of Body Fat No --

Dominant Hand Grip Strength No --

Non-Dominant Hand Grip Strength No --

Bench Press Strength No --

Bench Press Power No --

Bench Press Power Endurance Yes Decrease

Leg Press Strength No --

Leg Press Power No --

Leg Press Endurance No --

Maximum Oxygen Uptake, liters/minute Yes Increase

Maximum Oxygen Uptake ml./kg. x minute Yes Increase

Source: Project Summertime, OPE, USMA



Table 27

Statistically Significant Differences Between the Pre- and
Post-Test Variates for the Men - Psychological Variables

Statistically Men
Variate Significant Were:

Military Career Commitment (MCCOG) Yes More Committed
Academy Graduation Commitment (AGCOG) Yes More Committed
Attitudes Toward Women (AWS) Yes Less Equalitarian
Test Anxiety (Testanx) Yes More Anxious
Rotter I-E (Rotter IE) Yes More Internal
Organizational Commitment (P) Yes More Committed
Self-Concept (Self-Esteem) Yes Higher Esteem

(General Maladjustment) Yes Less Maladjusted
Androgyny- Trait Attributes

Masculine Yes More Masculine
Feminine Yes More Feminine

Fear of Failure Yes More Feafful

Source: Project, OML, USMA



Table 28

Statistically Significant Differences Between the Pre- and

Post-Test Variates for the Women - Physiological Variables
Statistically Women

Variate Significant Scored:

Age No --

Height No --

Tricep Skinfold No --

Scapula Skinfold No --

Abdominal Skinfold Yes Decrease

Thigh Skinfold No --

Body Weight No --

Lean Body Weight No --

Fat Body Weight No
Percentage of Body Fat No --

Dominant Hand Grip Strength No --

Non-Dominant Hand Grip Strength No -�

Bench Press Strength No --

Bench Press Power No --

Bench Press Power Endurance No --

Leg Press Strength No --

Leg Press Power No --

Leg Press Power Endurance No --

Maximum Oxygen Uptake, liters/minute Yes Increase

Maximum Oxygen Uptake, ml./kg. x minute Yes Increase

Source: Project Summertime, OPE, USMA



Table 29

Statistically Significant Differences Between the Pre- and
Post-Test Variates for the Women - Psychological Variables

Statistically Women
Variate Significant Were:

Militaiy Career Commitment (MCCOG) No --

Academy Graduation Commitment (AGCOG) No --

Attitudes Toward Women (AWS) No --

Test Anxiety (Testanx) No --

Rotter I-E (Rotter IE) No --

Organizational Commitment (P) Yes More Committed
Self-Concept (Self-Esteem) Yes Higher Self-Esteem

(General Maladjustment) No --

Androgyny - Trait Attributes
Masculine No
Feminine No --

Fear of Failure Yes More Fearful

Source: Project Athena, OML, USMA



Table 30

Psychological Variables Defined

Variable Definition

1. Military Career Commitment (MOO OG) - a measure of military
commitment developed by Bridges (1969, USMA)

2. Academy Graduation Commitment (AGOOG) - a similar measure to
MOCOG of desire to graduate from USMA (1969, , USMA)

3. Attitudes Toward Women (AWS) - a measure of traditionalism in
attitude toward the rights and roles of women in contemporary
society (Spence, Helmreich, and Stapp, 1973; Spence and
Helmreich, 1972)

4. Test Anxiety (Testanx) - a 16-item measure of test anxiety based
on the work of Sarason (1975)

5. Rotter I-E - a 29-item measure of generalized expectancies for
internal versus external control of reinforcement, developed by
Rotter in 1966.

6. Organizational Commitment (P) - a measure of commitment developed
by Porter, Steers, Mowday, and Boulian (1974) and modified for
USMA use.

7. Self-Concept - a measure of self-esteem and called the Tennessee
Self-Concept scale.

8. Androgyny - measures of self-concept based on the short version
of Spence's Personal Attributes Questionnaire (Spence, Heimreich,
and Stapp, 1974)

9. Fear of Failure - a locally developed (Prince, Rhone, 1976, US MA)
fear (concern) survey, intended to measure empirically the nature
and level of psychological stress in CBT.
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